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SS Peter and Paul Catholic Primary School

Class Teacher
Job Description

Responsible to:
The Headteacher in all matters and to the Assistant Headteachers in the Headteacher’s absence.

Salary Grade:


MPS/UPS
· To uphold the Catholic ethos of the school, be committed to the concept of partnership between home, school and parish and uphold the school Mission Statement.

· To carry out the duties of a schoolteacher as set out in the current School Teacher's Pay and Conditions Document.

· To teach pupils in the age range 3 - 11 years.
· To adhere to the National Standards for Teachers.
· To carry out such appropriate duties which form part of the current Pay and Conditions Document as the Headteacher may reasonably assign from time to time.

Class teachers at SS Peter and Paul are responsible for working with and supporting the Headteacher in the following key school management areas:

Shaping the Future

To play a key role in all aspects of school improvement.

To carry out teaching duties, as required, in accordance with the school’s schemes of work and the National Curriculum.

Work with the Headteacher and the governing body to deliver the highest standards of teaching to impact upon children’s learning.

Vision

Working with the Senior Leadership Team within a shared vision for the school, to lead by example to inspire and motivate staff, parents, governors and pupils.

Ethos

Working with the Senior Leadership Team within an ethos that promotes effective teaching and learning and high standards of behaviour, sustain improvement in the development of all pupils.

Strategic planning

Work with the Senior Leadership Team to develop and implement the school’s strategic plan for school improvement.

Leading Learning and Teaching

To take responsibility for the high quality of learning and teaching in the classroom. Work with the Headteacher and the governing body to sustain an environment that secures and sustains effective teaching and learning.

Professional Skills

Carry out the duties of a class teacher, by:
· planning effective sequences of knowledge, skills and understanding;

· making frequent and accurate assessment judgements on each child’s learning standards, setting appropriate next steps for his/her development;

· developing a strong Catholic Christian ethos in the classroom, as outlined in the school’s Mission Statement;

· providing excellent pastoral care for each child. 

Curriculum Planning and Design

Work with subject leaders and pupils to plan, monitor, evaluate and review the school’s approaches to learning and teaching in order to prepare learners for the future.
Monitoring and Evaluation

Support the maintenance of effective learning and teaching by:

· monitoring learning and teaching in order to meet personal and professional targets;
· monitoring planning and pupils’ work;
· analysing pupil progress using the school’s tracking systems to set targets and inform school improvement;
· ensuring the teaching in the classroom is effective, exciting and stimulating, developed in regard to children’s needs and impacting positively upon learning.
Developing Self and Working with Others

Demonstrate high standards of personal integrity, loyalty, discretion and professionalism, through:
· acting as a positive role model to all staff, maintaining high professional standards and high levels of care;
· establishing and maintaining effective communication with all teaching and support staff;
· engaging with professional development and INSET as appropriate.

Leadership
Demonstrating high standards, by:

· being an excellent role model for all members of staff and for all pupils in all aspects of school life;
· being an exemplar of all school policies and practices;
· actively promoting the Mission Statement and aims of the school;
· offering guidance and support to colleagues.

Securing Accountability

Effective communication

Ensure that parents and pupils are well informed about developments in the classroom, communicating effectively within the school.

Be accountable for school performance

Present a clear and accurate account of pupil performance in areas for which you are responsible e.g. a core subject, specific groups of children, for a range of audiences including governors, the local authority, OFSTED and others.

Strengthening Community

Develop opportunities for the school to enhance its work in the community, with particular regard to the school’s position in the local and wider community.
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