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EDUCATION TRUST




MERRILL ACADEMY
TEACHER OF SCIENCE - JOB DESCRIPTION
	POST TITLE
	Teacher of Science

	POST GRADE
	Main Scale

	RESPONSIBLE TO
	Curriculum Leader- Science

	RESPONSIBLE FOR
	· Supporting the progress of students and raising their standards of attainment and achievement within Science

	The post-holder will be able to evidence:

	· Innovative and purposeful practice in their teaching
· A passion for raising standards, expectations and achievements

· The ability to work as an effective member of a team committed to realising the Academy’s vision 

· Being an excellent classroom practitioner

· Having a thorough knowledge and understanding of current issues in learning, progress and achievement in Science

	The post-holder will be confident in their ability to:

	· Inspire staff, students and parents

· Raise the aspirations, expectations and achievement of students at Merrill Academy

	PLEASE NOTE THE FOLLOWING:

Merrill Academy is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expects all staff and volunteers to share this commitment. 

Due to the nature of the work, this post is exempt from the Rehabilitation of Offenders Act 1974 and the post-holder must have a satisfactory Enhanced Disclosure (via the Criminal Records Bureau).

The duties outlined in this job description are in addition to those covered by the latest School Teachers’ Pay and Conditions Document, and may be modified by the Principal, with the agreement of the post-holder, to reflect or anticipate changes in the jobs, commensurate with the salary and job title.


	A: KEY RESPONSIBILITIES

	A1
	Actively support and promote the Academy’s vision, ethos, and core values to staff and students ensuring that inclusion and equality are promoted at all times

	A2
	Support the Curriculum Leader in 

· raising standards in their subject
· establishing a culture of continuous improvement in Science that strives towards, achieves and maintains ‘Outstanding’ status in the subject 

	A3
	Be a good role model both to colleagues and to young people; act with fairness and consistency and have high professional standards


	B: KEY TASKS

	B1
	Raise standards of student attainment and achievement within Science and monitor and support student progress in the subject

	B2
	Establish and maintain effective and professional working relationships with colleagues and parents, participating in meetings and taking on other duties as required

	B3
	Ensure continuity and progression in your subject by working with colleagues on 

· choosing the appropriate sequence of teaching and teaching methods and
· setting clear learning objectives 
through an agreed scheme of work, developed in line with Academy policy 

	B4
	Ensure that rewards and sanctions are used positively and appropriately in the subject areas

	B5
	Ensure a range of relevant performance data is used to measure  the impact of teaching, learning and engagement strategies

	B6
	Ensure that the Curriculum Leader is well informed about plans, priorities and targets for your subject and that these are properly incorporated into the subject area development plan

	B7
	Contribute to development plans which identify clear targets, time-scales and success criteria for the development of your subject in line with the Academy’s Raising Achievement Plan

	B8
	Contribute to the development and implementation of Numeracy and Literacy across the curriculum 

	B9
	Implement and monitor subject area policies and practices for assessing, recording and reporting on student achievement including the Gifted and Talented and SEN in line with Academy policy.

	B10
	Contribute to the Academy’s training and development programme

	B11
	Take responsibility for your own professional development


	C: CORPORATE RESPONSIBILITIES OF STAFF AT MERRILL ACADEMY

	Those who work at Merrill Academy are expected to play a full and active role in the life of the Academy.  You are expected to inspire confidence in those around you and work with others to create a shared strategic vision which motivates students and staff.  You are expected to contribute to the processes and strategies which enhance standards of teaching and learning and student personal development, and ensure equality, access and entitlement to learning.  All post-holders share corporate responsibilities, which will include, amongst other things: 

	C1
	demonstrating a commitment to the core values and principles which underpin the Academy and to continuous improvement in all aspects of the Academy’s work;

	C2
	contributing to a shared vision, and an imaginative and pro-active response to the needs of staff and students at Merrill Academy;

	C3
	being a reflective practitioner, constantly evaluating and reviewing performance and outcomes in order to improve what is offered to our young people, believing that what we did last week or last year is not necessarily good enough for tomorrow;

	C4
	being a good role model both to colleagues and to young people; acting with fairness and consistency and having high professional standards;

	C5
	offering enthusiasm and new ideas to senior leaders and to other colleagues throughout the Academy, and the determination to see ideas translated into action;

	C6
	enjoying working with other people, seeking to develop as part of a team as well as individually, and wanting to work in ways that encourage the sharing of ideas, and the widening of expertise;

	C7
	demonstrating a commitment to the principles of open management, where the sharing of information between the Senior Leadership Team and others in the Academy encourages open and constructive dialogue;

	C8
	demonstrating a commitment to quality in every aspect of Academy life and active support for the commitment to continuous improvement;

	C9
	being prepared to “walk the extra mile” without having to be asked to do so.


CLASSROOM TEACHER
Person Specification

	
	Essential
	Desirable

	Knowledge and Skills

	Knowledge of a range of pedagogic approaches to cater for different learner needs and ensure that all students are challenged and engaged
	


	

	Knowledge and understanding of strategies for promoting positive relationships with students and effective behaviour management techniques
	
	

	Knowledge of current and new national curriculum developments
	
	

	Communication:  Good written and oral communication skills
	
	

	Organisation: Excellent time management and effective organisational skills
	
	

	Proven and consistent high quality of teaching delivery
	
	

	Experience

	3 years teaching of relevant subject
	
	


	Proven experience in planning and development of staff and subject curriculum
	
	

	Mentoring and/or coaching individuals or team as part of a whole school initiative
	
	



	Qualifications

	Graduate with relevant subject degree
	
	

	Qualified Teacher Status
	
	

	Good IT skills
	
	

	Evidence of appropriate CPD related to teaching and learning
	
	

	Competencies

	Among other competencies required for this role, those critical to your success are the following:

	Tenacity / Resilience, able to work under pressure
	
	

	Planning & Organisational skills
	
	

	Self-motivation
	
	

	Supportive
	
	

	Flexibility
	
	

	Professionalism
	
	

	Personal Qualities

	As Classroom Teacher you will be expected to have a full commitment to safeguarding children and young people, as well as high expectations of yourself and others.
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