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Job Description
Job Title: 

Manager: Afan Valley Swimming Pool 
Responsible To: 
Managing Director
Job Purpose: 
To be responsible for leading and driving an effective, efficient, professional and proactive operations team, primarily within the Afan Valley Swimming Pool, working to meet the business objectives of Llandarcy Park (LP) to ensure long term financial sustainability.

Principal Responsibilities
1. To be responsible for the safe operational management of all facilities to meet the core objectives of company and site business plan in line with LP Health and Safety Policy; 
2. To support the Managing Director with the production of budgets, business plans and financial models for designated areas of responsibility and ongoing monitoring of performance against budget and targets; 
3. To deliver performance in line with budget, performance indicators and the quality management framework; 
4. To manage, within a consistent framework, the Duty Supervisors (DS) to ensure the delivery of the highest operational standards and expectations of LP; 
5. To drive site’s commercial performance through effective planning and day to day management of site’s sales systems and processes; 
6. To work with the Managing Director and Marketing Team to develop and implement local sales and marketing strategies in order to facilitate the achievement of income, membership and participation targets; 
7. To ensure financial and safe operational management of the designated facilities; 
8. To work with the Managing Director and Human Resources to ensure sound operational staff management and the delivery of effective induction and training modules to all levels of designated teams; 
9. To support the Managing Director to manage and enforce LP Health and Safety Policy; 
10. To plan and execute programmes or activity and events to increase participation levels and/or increase income levels.
College Responsibilities 

1. To actively promote the Diversity agenda within the College;
2. To promote and ensure safe working practices in line with Health and Safety requirements;

3. To take an active part in all College quality systems; 
4. To contribute to and represent the overall visions and values of the College;
5. To adhere to all College policies and procedures;
6. To undertake professional development as required; and 
7. To undertake other appropriate duties as required by the line manager.

It should be noted that this job description merely provides a resume of the main duties and responsibilities of the post and will be subject to periodic review in conjunction with your Line Manager and the Human Resources Manager, which may lead to revisions in light of the operational requirements of the College.
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