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Introduction

Due to the retirement of the current post holder, the Governors of Hall School are looking to
recruit a full time Head Teacher to start in September 2018. Applications are invited from
exceptional, motivated and inspirational individuals with a proven track record of successful
school leadership in the field of special educational needs. We are looking to recruit an
experienced and committed school leader to continue to take the school forward on its
journey, from good (Ofsted Nov.14) to outstanding.

Hall School is an all age-phase complex needs school, for pupils with severe learning
difficulties. Over 50% of pupils have an additional diagnosis of Autistic Spectrum Condition.
The school children are admitted from across the county. There is a wide and rich mix of
socio-economic and ethnic backgrounds.

Norwich is a fine city of history, culture, and shopping; and Hall School is situated on the
North side just outside the city boundary. It nestles in the corner of Catton Park, a 70 acre
Humphry Repton designed landscape, which we enjoy for social and curriculum activities.

Under the guidance of our current Headteacher the school has made significant progress and
we as a governing body are very proud of the excellent quality of teaching and pupil progress
within the school.

In November 2013, Hall School became a foundation school after forming a Co-operative
Trust with the other complex needs schools in Norfolk. Trust Norfolk-SEN is a partnership
which aims to improve provision and support for all across the Norfolk SEND community.

Under foundation status, Hall School remains a local authority maintained school and is

accountable to its own governing body.

We are looking forward to welcoming someone with the qualities and drive to take the
school forward as we start a new chapter in the development and progression of our school.

Our new Head will lead a big team of hard working, and highly committed staff in supporting
children who make us proud to be involved in their school.
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Overview of Staffing, Pupil Ratio and Profiles

Staffing:
Currently we have 13 FTE Teachers and 37 FTE support staff, who include Teaching Assistants
and Classroom Assistants.

Leadership Team:

The leadership team has been broadened this academic year with the addition of three
senior teachers, who are tasked to drive key areas of our SIDP.

They compliment our permanent leadership team of Head Teacher, Assistant Head Teacher,
Head of Communication Team, and Support Manager.

Key Stage:
EYFS/KS1: 22 pupils

KS2: 23 pupils
KS3: 13 pupils
KS4: 5 pupils

KS5: 17 pupils

Pupil profile:

ASD, SLD, PMLD, SEMH, VI, HI, ADHD, & MLD.
Most pupils have multiple profile characteristics.
The main profiles are SLD and ASD.

Considerable information, regarding our school can be found on the school website.
www.hallschoolnorfolk.co.uk Including the Virtual Tour which is highly informative.
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Trust Norfolk-SEN

@ We believe that all children and young people have the right to be healthy,
ﬂ happy and safe; to be loved, valued and respected; and to have high
wustnorfoesen  @spirations for their future

In 2013 the Norfolk Complex Needs Schools created Trust Norfolk-SEN a mutual schools co-
operative membership trust.

The Trust seeks to build on and strengthen, by formalising and further developing the
established joint working within the existing Norfolk Association of Special School Head
Teachers (NASSH) partnership.

In our view children have the best chance of success when they:

@ Have their personalised needs fully and consistently met.

® Learn things which interest them and are useful to them.

@ Have high quality learning experiences personalised to their individual needs.
@ Have high expectations of themselves and their community and aspire to their goals.
© Feel safe and secure.

@ Enjoy their school experience.

@ Feel cared for and understood.

@ Feel valued and respected as individuals.

@ Attend regularly.

@ Have a sense of belonging to their community.

® Are inspired by their environment .

Each school retains its unique character and governance but together we have worked hard
to strengthen support for SEND across Norfolk.

Our partners include: The LA, UEA and Co-operative Schools.
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At Hall School we are able to offer you:

@ A fun learning environment for children with a real
family atmosphere.

@ A great working environment for staff where everyone
is valued and treated with respect.

@ Hard working dedicated and committed staff who
strive to gain the best for all of our pupils.

@ Afully integrated services model working with Social

qonnnih.

care, Physio and Occupational Therapists, Speech and
Language Therapists, and a range of Health ‘"
Professionals. |

@ Supportive parents/carers who will work in " '
partnership with you to achieve the best for their : ull' .!"
children.

© Amazing pupils who love coming to school and are .“ ".““"“ |

encouraged to learn the skills that they will need for
life outside of school.

@ An enthusiastic and supportive governing body that
put the interests of the children first and are
committed to the continual improvement of the
school.

®© We are committed to safeguarding and promoting the
welfare of all our children and young people. As a
Headteacher we will expect you to be able to have a
positive working relationship with the governing body
and to be able to understand its role in support and
challenge. We want a leader that can work with our
current senior leaders, staff teams and build on the
good practices we have whilst keeping the school
moving forward.

If you are the right person and have the skills and passion to meet the challenges, it will
be a great opportunity to develop your career, and make a real difference to our
children, staff, parents, and wider community.
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