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PERSON SPECIFICATION FOR ALL TEACHING APPOINTMENTS

In making an appointment at the John Lyon School we look for the person who, at interview and by virtue of their qualifications, best demonstrates that he/she:

· is suitably qualified for the responsibilities of the post;

· has good interpersonal and communication skills with pupils and colleagues;

· has good listening skills and respect for all pupils;

· has the ability to form relationships and to motivate pupils;
· can demonstrate high standards in the necessary professional competencies required of teachers:

subject knowledge and application

classroom management

assessment, recording and reporting students’ progress

teaching effectively throughout age and ability range

· has confidence to lead, inspire and contribute their own ideas and initiatives to the Department;

· is willing to be involved in the wider activities of the School;
· has a commitment to personal and professional development;

· energy, stamina and determination;

· a sense of humour and the ability to remain calm under pressure.

HEAD OF GEOGRAPHY  
 
Geography is a very popular subject at the School, with an excellent track record of success. The Department will be staffed by three Geography specialists.
At Key Stage 4, the course currently followed is the Edexcel IGCSE Geography syllabus and at Key Stage 5 the AQA Geography syllabus.
The Department expects all boys to achieve high grades, and in August 2016, 93% of IGCSE candidates secured A*-B grades, with 76% securing A*-A grades.  At A-Level in August 2016, 78% of candidates secured A*- B grades.  The subject has a strong tradition of enabling boys to get into leading universities to study Geography or other related degree courses.
The successful candidate will teach all aspects of the IGCSE/A Level Geography specifications to a high standard.   There will be one teaching group in each of the Lower Sixth and Upper Sixth. 
All staff are expected to contribute to the School’s extra-curricular activities programme.

The salary offered will be appropriate to the qualifications and skills of the successful candidate.  The School has its own enhanced salary scale.  
This position is subject to an ENHANCED DBS certificate in the event of a successful application. Copies of the School’s Code of Conduct and Policy on the Recruitment of Ex-Offenders are available from the Personnel Department.

