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Well–Being Co-ordinator

Person Specification
 

	 
CRITERIA
	 
ESSENTIAL
	 
DESIRABLE

	Qualifications
	· Relevant professional qualification to support role as highlighted. 
	· Qualification in CBT/ Counselling / psychotherapy / behaviour modification / social skills or group therapy 



	Experience
	· Clear experience working directly  with young people with emotional and mental health needs
· Extensive practical experience including individual and group work
· Experience of planning and delivering a range of therapeutic programmes to meet a range of needs
· Experience of working as part of a multi-disciplinary team

	· Experience of working within an educational environment

· Experience of working with children and young people with complex learning difficulties such as those at AKS
· Experience of supervising /teaching staff/ students/ volunteers


	Professional 
Learning
	· Commitment to continuing personal and professional development.
	· Evidence of Professional Development relevant to the role


	Knowledge and  Skills

	· Knowledge and understanding of mental health disorders in children and young people, and their impact on both the individual and their families/carers. 

· Knowledge of a wide range of evidence-based treatment/therapeutic interventions. 

· Ability to ensure knowledge and skills are maintained at a high level of professional competence. 

· Understanding of how the additional needs experienced by our pupils can  impact on their learning

· Knowledge of a range of assessment tools that can be used to support early identification of additional emotional needs 

· A good understanding the roles of other professionals relevant to the client group

· Computer Literacy 

· Ability to record and retrieve information on paper/electronic records as appropriate. 

· High standards of written communication skills


	Personal Attributes
	· Compassionate - exceptional interpersonal skills with the ability to communicate effectively with staff, patients, carers and relatives (as appropriate) remaining sensitive and empathetic. 

· Listens to others’ views respecting and valuing individual needs. 
· Confident and assertive. 
· Professional and patient focussed approach with inspirational skills, acting as a role model to colleagues and junior staff members. 

· Excellent organisational skills, ability to manage own time and plan timed activities. 

· Ability to recognise and manage challenging situations in a calm and professional manner. 

· Ability to take instruction and direction and work effectively as part of a team. 
· Excellent assessment skills, including risk assessment and management. 

· Flexibility to cope with diverse needs of the post.

· Resilience to work under pressure.

· Positive, personable and optimistic.

· High level of commitment and attendance in current role.

 


