Science
Job Description:  Mainscale Teacher 

Key Accountabilities  

The post-holder will be immediately accountable to the relevant Head of Department (HOD) for teaching duties in the relevant subject team/s and the College Team leader for tutoring duties. 

· To be responsible for  planning and delivering effective lessons  for assigned classes that  engage and interest students and enable all to make good or better progress. 

· To play an active role in the curriculum team and contribute to the development and improvement of Science provision in the school. 

· To act as a tutor to a group of students and be responsible for developing excellent approaches to study, a supportive group ethos that is focused on learning and harmonious relationships within this group.

· To monitor student progress as a classroom teacher and tutor and take action to ensure that no child gets left behind. 

· To contribute to developing the year group as a supportive community. 

· To take responsibility for your own professional development so that it contributes to improving standards and provision at Acton High school. 

Main Tasks 

· To plan lessons and sequences of lessons that meet the requirements of the national and departmental programmes of study and which are interesting and engaging for students  thus promoting positive attitudes towards the subject and a strong desire to learn and progress. 

· To ensure that all lessons take account of the prior learning of the students and the skills they already have and to use this information to ensure that work is sufficiently differentiated to provide suitable challenges for all students in the class so that all are able to make progress. 

· To promote active and independent learning that enables students to think for themselves and to plan and manage their own learning.

· To have high expectations of students and build successful relationships centred on teaching and learning.
· To employ effective behaviour management skills so that there is a positive climate for learning established in the classroom and students feel safe secure and confident because behaviour for learning is managed well. 

· To plan for the effective deployment of any support staff who are contributing to students' learning.

· To plan opportunities for students to learn in out of school contexts including visits and educational trips to support and extend the curriculum and the setting of personal study tasks according to the published timetable.

· To assess students’ progress regularly and accurately thorough a range of activities including orally in lessons and by marking books and assessment tasks.   

· To keep accurate records of these assessments and use them to inform future planning and to give students clear guidance on the next steps for improvement.

· To involve students in reflecting on, evaluating and improving their own performance and progress.

· To work collaboratively with other staff to ensure that all learning needs are met and support is put in place, where necessary, for those who have differing levels of ability or behavioural and social needs or for whom English is an additional language.  

· To   report   on   students’ progress and attainment to parents, carers, other professionals and students' as appropriate.

· To organise and manage the physical teaching space, tools, materials, texts and resources safely and effectively with the help of support staff where appropriate, so that the classroom environment supports learning and  contributes to raising attainment. 

· To use ICT effectively in delivery of teaching and learning...
· To recognise and respond effectively to equality issues as they arise in the classroom and challenge stereotyped views, bullying and harassment in accordance with school policy and procedures.

· To be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

· To attend and participate in regular meetings.
· To participate fully in the school’s performance management process. 
· To participate in training, continuous professional development and other learning activities as required 

Tutoring 

The post-holder will take responsibility for the academic progress and overall welfare of a group of students. 

This will involve liaising with parents, colleagues and students themselves over academic progress and other issues that affect the welfare of students in the assigned group. 

Other duties 

Contribute to the break and after school duty rotas in line with national agreements and within the AHS protocol. 

Additional Responsibilities 

The Job Description should be read alongside the range of professional duties of Teachers as set out in Part X11 of the Teachers' Pay and Conditions Document, sections 48 to 50. The post holder will be expected to undertake duties in line with the professional standards for qualified teachers and uphold the professional code of the General Teaching Council for England.

The above duties are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Leadership Team. This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Leadership Team as required. Trade union representation will be welcomed in any such discussions.    
Date: November 2017
Person Specification

Qualifications

· A degree in Science  or a related discipline

· Qualified teacher status

Experience

· Experience of teaching in a multi racial urban environment and of the challenges and rewards this brings.

· Experience of working as part of a curriculum team to design and develop resources to support learning. 

· Experience of working with young people in a mentoring or tutorial capacity.

Knowledge and Understanding 

· Knowledge of the National Curriculum for Science at KS3 and of the requirements of GCSE and other forms of accreditation at KS4.
· Understanding of the assessment processes at KS3 and KS4 and how to use these to support planning and raise student achievement

· Knowledge of a range of pedagogic approaches to cater for different learning styles and ensure that all students are engaged.

· Understanding of what constitutes effective teaching  for learning 

· Knowledge and understanding of strategies for promoting good relationships with students and effective behaviour management techniques 

· Knowledge of a wide range of scientific debates and developments so that students are exposed to a  rich diet of resources which both support them in making sense of the world around them and the role science plays in this  and extend their  understanding and horizons. 

Skills and Attributes

· Excellent communication skills orally and written.

· Good use of ICT to make learning engaging and dynamic and to support assessment and management functions.

· The capacity to form positive learning - centred relationships with young people from a diverse range of backgrounds. 

· Excellent interpersonal skills so that relationships with colleagues are professional and supportive and a sense of team work is developed 

· The capacity to work smart and manage and direct one’s own workload so that deadlines are met, lessons are well prepared and a work life balance is maintained. 

· Flexibility  and a creative approach to problem solving 

· A wide range of personal cultural interests relevant to the subject areas. 

· Good sense of humour and the capacity to stay calm(ish) in a crisis.

