






	PERSONAL Information

	Title
	  
	First name
	  
	Middle name(s)
	  
	Last name
	    
	Previous name(s)
with dates
	  
	Mobile phone
	  
	Home phone
	  
	Email address
	  
	Postal address
	  
	  	Postcode
	  
	Date of birth
	  	*optional, forms part of our Safer Recruitment process to enable verification that a full education and employment history is provided

	How did you hear about this vacancy?
	  



	Supporting statement

	You should include experience, skills and any other additional information which you think would be useful for this specific job. 

	

  

	TEACHER SPECIFIC INFORMATION

	Only required for teaching posts

	Subjects taught:
	  
	  
	Ages you have taught:
	  
	Department for Education Number: 
	  
	TEACher training

	Provider
	  
	Location
	  
	Training type (e.g. PGCE)
	  
	Date from
	  
	Date to
	  
	I have Qualified Teacher Status
	YES  ☐     NO  ☐
	Date of qualification
	  
	professional development

	Provider
	Provider
	Provider
	Provider

	  	  	  	  
	Course
	Course
	Course
	Course

	  	  	  	  
	Duration
	Duration
	Duration
	Duration

	  	  	  	  
	Membership of professional bodies (such as subject associations)

	  
	I have a National Professional Qualification for Headship (NPQH)  YES  ☐     NO  ☐

	employment history

	Job Title

	  
	Employer

	  
	Location

	  
	I currently work here ☐
	Salary
	 
	Date from
	  	Date to
	  
	Summary of main duties and responsibilities 

	  



	Job Title
	  	Dates from
	  	Dates to
	  
	Employer
	  	Location
	  
	Summary of main duties and responsibilities

	   
	Job Title
	  	Dates from
	  	Dates to
	  
	Employer
	  	Location
	  
	Summary of main duties and responsibilities

	  
	Job Title
	  	Dates from
	  	Dates to
	  
	Employer
	  	Location
	  
	Summary of main duties and responsibilities

	  
	Job Title
	  	Dates from
	  	Dates to
	    
	Employer
	  	Location
	  
	Summary of main duties and responsibilities

	  
	Job Title
	  	Dates from
	  	Dates to
	  
	Employer
	  	Location
	  
	Summary of main duties and responsibilities

	  
	Do you have any gaps in your employment/education?
	[bookmark: Check9]YES     ☐     NO     ☐

	If YES, please provides dates and explain reason for any gaps

	  



	Education

	Higher education

	University/College
	  
	Subject
	  
	Qualification
	  
	Result (e.g. 2:1)
	  
	Year from
	  	Year to
	  
	SECONDARY/FURTHER EDUCATION

	School/College
	  
	Year from
	  	Year to
	  
	
A-levels of equivalent (i.e. IB, AP)

	Subjects
	  
	Exams
	  
	Grades
	  
	GCSEs or equivalent

	Subjects
	  
	Exams
	  
	Grades
	  
	ADDITIONAL SKILLS

	What additional skills, hobbies or abilities do you have that you think would be useful in this role and able to contribute to the extra-curricular activities at St George’s?

	  
	I hold a full current driving licence     ☐




	References

	Current or most recent employer
If currently working in a School, one reference must be provided by the Head Teacher or a relevant member of the Management Team.

	I am happy for St George’s Weybridge to contact this referee prior to interview   ☐

	Full Name
	  	Title (Mr, Mrs, Miss, Ms, Dr)
	  
	Organisation
	  

	Position Held
	  	Relationship
	  
	Address
	  
	Email
	  	Telephone 
	  
	

Second referee

	I am happy for St George’s Weybridge to contact this referee prior to interview   ☐

	Full Name
	  	Title (Mr, Mrs, Miss, Ms, Dr)
	  
	Organisation
	  
	Position Held
	  	Relationship
	  
	Address
	  
	Email
	  	Telephone
	  
	

Additional referee 
If you have worked with any employers you have listed above for less than 24 months, please add an additional referee

	I am happy for St George’s Weybridge to contact this referee prior to interview   ☐

	Full Name
	  	Title (Mr, Mrs, Miss, Ms, Dr)
	  
	Organisation
	  

	Position Held
	  	Relationship
	  
	Address
	  
	Email
	  	Telephone
	  




	declarations

	Do you have any convictions, cautions, reprimands or final warnings, whether in the United Kingdom or in another country? These should exclude those defined as “protected” by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 as amended in 2013.
NO     ☐    YES     ☐
If YES, please provide more details:
  

	Are you included in any list of people barred from working with children by the Disclosure and Barring Service (DBS) or the National College of Teaching and Leadership (NCTL)?
NO     ☐          YES     ☐

	As far as you are aware, is anyone in your household disqualified from working with children? (This could include a spouse, partner, housemate, lodger or person employed to work in your house)
NO     ☐          YES     ☐

	Have you ever been subject to any disciplinary action in a previous position or had any allegations made against you?
NO     ☐         YES     ☐
If yes, please provide details
  

	Are there any restrictions on your being resident or being employed in the UK? If yes, please provide details
NO     ☐         YES    ☐
   

	Have you lived outside the UK for more than three months in the past five years?
NO     ☐         YES     ☐
If YES, please provide details. Please specify which countries together with the month and year those stays started and ended. St George’s Weybridge may need a Police Certificate of Good Conduct or equivalent from that country. 
  

	If you are registered with the DBS Update Service, please provide your registration number:
                             and the date it was originally issued:   

	☐  I certify to the best of my knowledge and belief the information given in this application is true and accurate. I understand that if the information is false or misleading it may disqualify me from appointment or after appointment could lead to a disciplinary action or dismissal. I acknowledge that where this form is submitted electronically and without a signature, electronic receipt of this form by St George’s Weybridge will be deemed equivalent to submission of a signed version and will constitute confirmation of the declaration.

	Signature
	  	Date
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