The Park Federation

Wood End Park Academy
Year Team Leader

Job Description

Pay Level: Main Scale plus TLR 2A

Essential: 

The candidate must have at least two full years’ teaching experience.

Responsibilities;

Responsibilities 1 -  3 are shared with the relevant Deputy/Vice Principal (i.e. the person who oversees the work of your year group). 

However, the Year Team Leader has singular responsibility for these matters on a day-to-day operational basis. The Deputy/ Vice Principal is one step back from the action, taking a more strategic role supporting and challenging the work of the Year Team Leader. In normal circumstances, the Chief Executive, the Principal and/or Deputy / Vice Principal will be calling on the Year Team Leader to account for performance in his or her year group. 

1. To be responsible and accountable for the learning, care and well-being of the 

     children in your year group;

2. To be responsible and accountable for attainment and progress in your year group;

3. To be responsible and accountable for the quality of teaching in your year group;

4. To ensure the effective and efficient operation of your year group on a

     day-to-day basis, including behaviour management;

5. To ensure the learning environment in your year group is stimulating, orderly and 

     safe;

6. To organize the transition of children into your year group and out of the year

     group, including those children who join and leave mid-year;
7. To be the figurehead and spokesperson for your year group at school, inter-agency

     and public events;

8. To line manage and performance manage the teachers in your year group;

9. To ensure that all school policies, including performance management, are 

       applied in your year group;

10. To liaise with other Year Team Leaders, especially those on either side of 

       your year group; 

11.  To harness the skills and ideas of the school’s Directors and Subject Managers 

       for the benefit of the children in your year group;

12. To liaise with staff from other schools when appropriate, particularly with those

       who work in institutions in The Park Federation;

13. To ensure, that assessments in your year group are completed appropriately;

14. To liaise with the parents and carers with children in your year group when 

       necessary;

15. To account to the senior team for all aspects of provision and performance in 

       your year group;

16. To represent the year group at leadership meetings within the school;

17. To provide peer support and development to fellow Year Team Leaders;

18. To provide material, intellectual and emotional support to the Deputy / Vice Principals
19. To manage and to account for any budgets devolved directly to your year group;

20.  To be responsible for your own professional development; 

21. To carry out any other reasonable duties identified by the Chief Executive, Principal and/or Deputy/Vice Principals that are commensurate with the 

       seniority of this post.   

Dr. Martin Young (Chief Executive Headteacher)

Ms Surjeet Johra (Principal) 
February 2013. 
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