
 

 

Deputy Headteacher required for September 2017 

L 4-9 (enhancement negotiable for experienced candidate) 

 Chadwell St Mary is a very popular, oversubscribed Primary school judged ‘good’ by OfSTED 
and is a member of a successful local Multi-Academy Trust. Our pupils achieve well, attitudes to 
learning and behaviour are a strength. Being a single form entry school we are able to foster 
close relationships with our pupils and their parents- leading to a happy and nurturing 
environment. 

Following the promotion of our Deputy Headteacher to headship we are seeking to appoint 
an excellent leader as our next Deputy Headteacher. 

 
This is an ideal opportunity for a highly proficient teacher with leadership experience who 

aspires to headship in the future. 

The successful candidate will be highly motivated and ambitious for all pupils, the school and 
their own development.  They will be able to motivate pupils and staff and work with the 
Headteacher and Local Governing Body to plan and implement school improvement strategies 
on our journey to ‘Outstanding’.  
 
The school offers a comprehensive induction programme for all new staff and a strong 
commitment to continuing staff development and training through our partnership with 
Thurrock Teaching School Alliance. 
A generous relocation package is available to the right candidate. 
 
If you have energy and passion in abundance and would relish the opportunity to be part of the 
leadership of our school, we look forward to hearing from you. Salary and responsibility are 
negotiable for the right candidate and we would welcome pre-application visits. 

Chadwell St Mary Primary School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. 
Applicants for this post must be willing to undergo child protection screening, including 
reference checks with previous employers and a DBS check with the Disclosure & Barring 
Service.  


