Class Teacher
Job Description

Service:
Oakleigh School 
Job Title:
Class Teacher
Grade:
MPS + 1 SEN 

Line Managed by and report to:  Assistant Headteacher 
Context and Purpose of the Job
Oakleigh School

· To teach a class of children with either, severe learning difficulties, profound and multiple learning difficulties or autistic spectrum disorder. The class will have between 6 and 8 children with at least two learning support assistants who are responsible to the teacher. 
· To work in partnership with the child’s parents/carers


· To liaise with the other professionals involved with the child to provide continuity of intervention.


· To promote inclusion for all pupils by working collaboratively with mainstream schools within the LEA.

Policy and Legal Framework

The teacher will work within the framework of:

· National legislation


· Oakleigh School policies and guidelines on the curriculum and organisation;


· LB Barnet policies as adopted by the school as appropriate

· To be compliant with the Teachers’ Standards 

Liaison and Co-operation
The teacher will work in liaison and co-operation with:

· other members of staff within the school


· other professionals within The Children’s Services both in the Council and The Health Service


· parents, governors, the local community, other schools and voluntary agencies


· visiting professionals

Tasks and Duties

Planning, Teaching and Evaluation

· To devise and operate a timetable, in conjunction with departmental colleagues which reflects a broad and balanced curriculum


· To be responsible for the day to day teaching of the class


· To implement the Oakleigh School Curriculum 


· To assess children’s current levels of ability and prepare Personal Learning Plans, linked to their EHCP
· To attend multi-agency meetings and reviews as required


· To attend staff meetings, home visits, parents evenings and training as appropriate both on and off site to ensure children’s learning opportunities, fulfil statutory requirements, enhance professional development and to work as partners with parents and other professionals

· To work with the Leadership Team and other staff from Oakleigh and The Early Years Centre to devise school development plans which prioritise targets and plan future developments


Marking and Recording

· To record the children’s development, progress and attainment and assess their work in keeping with the Oakleigh policies and guidelines.


Discipline and Relationships
· To maintain good order, discipline, and respect for others in keeping with Oakleigh’s Equal Opportunities Policy, and Behaviour Management Policy.  To follow Oakleigh’s Safeguarding Policy and to adhere to safer working practice. To promote understanding of school rules, ethos and values, to safeguard health and safety and to develop relationships conducive to learning
Communication with Parents
· To build and maintain co-operative relationships with parents/carers and to communicate with them about pupil’s learning and progress.


· To set teaching targets in conjunction with the child’s parents/carers and to provide appropriate teaching strategies to achieve targets.

Reports and Educational Advice
· To write reports or provide written information on children’s progress as and when required and within school guidelines.


· To provide Educational Advice for EHCP’S  as appropriate

Reviews
· To attend reviews about children’s progress both formal and informal

Professional Development
· To keep up-to-date with the current educational thinking and practice, both by study and by attendance at courses, workshops and meetings.


· To take part in appraisal reviews celebrating success, setting targets and evaluating performance.

Corporate Life

· To take part in the corporate life of the school giving support to special events, fundraising activities and through team building activities.

Displays and the Environment
· To maintain an attractive, varied and stimulating classroom environment and to plan displays to optimise children’s learning.


Students and Volunteers
· To work and give appropriate guidance to students and volunteers and to contribute to the writing of reports as appropriate.

Reasonable Requests
· To carry out any other professional duties within the school that may be reasonably required by the Headteacher.
Class Teacher
Person Specification
MPS + 1 SEN Point 
Essential Criteria

a) a qualified teacher 


b) an excellent classroom practitioner


c) experience of working with children with severe and complex learning difficulties

d) an approachable manner that will foster excellent relationships with parents


e) a level of ICT literacy that can support children’s learning and teacher’s own needs

f) an ability to assess children’s needs, plan and record and to take on board our record keeping systems


g) calm and consistent

h)  inspirational and creative
i) has a ‘can do’ approach to challenging tasks


j) can and will take on board intimate care tasks e.g. Toileting etc


k) a high standard of reliability regarding attendance and punctuality

l) an excellent health record

m) excellent interpersonal skills

Desirable Criteria

Experience of
a) teaching children with severe and complex learning difficulties
b)  working with children in the primary age range
c) working with children with Autistic Spectrum Condition or Profound and Multiple Learning Difficulties


d) working in a multi-agency team

e)  experience of PECS, TEACCH, Makaton, Team Teach, manual handling, Routes for Learning 
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