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MARICOURT CATHOLIC HIGH SCHOOL
 JOB DESCRIPTION

Post:                    Temporary Teacher of Religious Education(0.5fte) until the 31st August 2018
Grade:                 Teacher Pay Spine

Responsible To:

Responsible For:

JOB PURPOSE


MAIN DUTIES


	




PERSONNEL SPECIFICATION

QUALIFICATIONS/EXPERIENCE/SKILLS/QUALITIES
	ESSENTIAL


	EVIDENCED

	Qualified teacher status (PGCE)

Relevant qualifications in Religious Education

Ability to teach to a high standard across the age and ability range of the school (KS3 to Advanced Level)

A skilled teacher of RE

Up-to-date knowledge of curriculum issues (11-18)

Excellent classroom management including disciplinary standards
Ability to relate and communicate with colleagues and parents.
Ability to work with all abilities including pupils with special educational needs.

Ability to motivate and inspire pupils
Excellent organisational and time management skills

Good communication skills(oral and written)
Self motivation
Enthusiasm and energy

A person who likes young people
Sensitive to the needs of the individual child and willing to respond to those needs
Willingness to participate in the daily Act of Worship 
Commitment to supporting the ethos and life of the school
Knowledge of current developments in teaching and learning styles.
Commitment to safeguarding and promoting the welfare of children and young people.
Achievement of Enhanced Clearance through the Disclosure and Barring Service.
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	DESIRABLE
Evidence of innovative approaches to the teaching of RE


Evidence of being involved in extra curricular activities.

Experience in using ICT in  teaching

Evidence of good examination results in the context of present  schools (if applicable)
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GENERAL:


This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.
All staff are responsible for the implementation of the Health & Safety Policy as far as it affects them, colleagues and others who may be affected by their work. The postholder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure appropriate improvements are made where necessary.

The School has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the School

The post-holder will be expected to observe and promote the School’s commitment to ensuring that it does all that is reasonably possible to minimise the potential for crime, disorder, anti-social behaviour, substance misuse and crime that adversely effects the environment.
We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.
Note: 
Where the postholder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job
Prepared by:
Name                     Mrs S Clarke

Designation            School Business Manager


Date                        12th July 2017

Headteacher, Curriculum Leader for R.E.





Technician





N/A





You are an employee of the Governing Body of Maricourt Catholic High School.  To carry out the functions of a teacher of Religious Education in accordance with the aims of the school and the R.E. department





















