[image: image1.png](@? ROSEMEAD

PREPARATORY
SCHOOL & NURSERY

o DULWICH




JOB PROFILE
Job title:

KS1/KS2 teacher 

Responsible to:
Headmaster
Job purpose:



· To ensure that all children receive an education that is appropriate to their age, ability and aptitude.
· To act as a member of the staff team

Key Accountabilities: (to the Headmaster through the Deputy and Head of Pre-Prep) 
1. To be accountable for providing for the learning experiences of a Key Stage 1 or Key Stage 2 class.

· To implement the school’s aims and policy for teaching and learning.

· To draw up detailed plans for long, medium and short term learning objectives.

· To deliver a broad and balanced curriculum.

· Ensure that work is considered in accordance with the school’s Subject Overviews, planning and homework policies.

· To implement and plan appropriately differentiated work for all abilities within the class.

· To assess children’s attainment.

· To keep clear and informative records, following the school’s agreed procedures and using these to inform future planning.

· To attend parent consultation evenings and to write reports in accordance with school guidelines.

· To work with the Special Educational Needs Co-ordinator to implement the Code of Practice.
· To ensure that the classroom is well ordered and tidy, providing a safe and secure environment in keeping with the requirements of the school’s Health and Safety Policy.

· To take responsibility at all times for the appropriate behaviour of children both in the classroom, around the school and off-site on school visits.

· To value each child as an individual, promoting his/her general well being and self-esteem.

· To safeguard and promote the welfare of children.

· To inform the Senior Designated Person (Safeguarding) of any concerns.

· To establish and maintain good working relationships with colleagues, parents and children.

· To participate in co-curricular activities and commitments in line with school’s aims.

· To be aware of the complexities of the timetable and be flexible when the need arises.
2. To be accountable for acting as a member of the staff team.

· To show a commitment to the ethos of the school
· To work collaboratively with colleagues both within the key stage, in cross phase groups and with specialist teaching staff to implement agreed school policies.

· To take an active part in setting, reviewing and evaluating such policies.

· To attend in-service training according to the needs of the school.

· To ensure that school resources are well cared for and appropriately stored.

· To attend staff meetings, planning meetings and school functions such as Open Day and Celebration of Success Ceremonies.

· To accept that this job profile may be subject to change according to the needs of the school.

