The Royal School Chaplain – Job Description
The Royal School Chaplain will lead, promote and seek to develop Faith and Service throughout The Royal School, in accordance with the School’s Christian ethos. This appointment would be suitable for a lay or ordained member of the clergy. This will typically be a part-time post, but could also be combined with a teaching or boarding role. All subject disciplines will be considered. Accommodation may be available.
1. S/he will seek to live a life which embodies the Christian values of the Gospel.

2. S/he will meet regularly with the Principal and the Head of The Royal Junior School to discuss, promote and develop the spiritual life of the School.

3. S/he will lead the Staff Chaplaincy Team, across the Senior and Junior School, meeting with them regularly and delegating specific roles and responsibilities to each member. 
4. S/he will establish and develop a Pupil Chaplaincy Team.
5. S/he will work closely with the Religious Studies Department, whose members will also be members of the Chaplaincy Team.

6. S/he will oversee the programme of Christian activities that seek to nurture and strengthen staff and pupils’ faith and which are delivered by the Chaplaincy Teams. S/he will also work closely with the Youth Leaders from the local parishes.

7. S/he will continue to develop the Assembly programme at both the Senior and Junior School.  S/he will also oversee the Christian content of special events such as the Carol Service and Prize Day.

8. S/he will oversee the Faith and Service page on the School’s website.

9. S/he will lead the Prayer Life of The Royal School, organising prayer lunches for staff and parents and leading staff prayer groups.

10. S/he will lead on the development of the Chapel at the Senior School, both in terms of the building and the liturgy, and the establishment of prayer spaces at the Junior School.
11. S/he will provide a “listening ear” for pupils and members of staff, offering support, solace and guidance to those who are seeking spiritual help in their lives.
12. S/he will lead the spiritual life of the boarding community, in conjunction with the House staff. 
13. S/he will work with the Bursar to maintain high standards of Health and Safety and to ensure sensible financial management and effective use and care of resources.

14. This list is not exhaustive and the Chaplain may need to undertake further duties as reasonably defined and requested by the Principal.
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