HINDLEY HIGH SCHOOL 
JOB DESCRIPTION

	NAME OF POST HOLDER:      

	
	

	Post Title:
	TEACHER OF GIRLS’ PE

	
	

	Duties and responsibilities:
	Under the reasonable direction of the headteacher, carry out the professional duties of a school teacher as set out in the current school teachers' pay and conditions document (STPCD).

Meet the teachers’ standards

· part one: teaching  
· part two: personal and professional 
Fully engage with the whole school priorities for improvement.

To be a reflective practitioner with a solution based approach for resolving the everyday issues of a classroom teacher.

Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and to support a designated curriculum area as appropriate.  

Monitor and support the overall progress and development of students as a teacher/form tutor.

Facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.

Contribute towards departmental self-evaluation and improvement of planning.

Liaise with parents as appropriate.

	
	

	Pastoral responsibilities:
	Be a form tutor to an assigned group of students.

Promote the general progress and well-being of individual students and of the form tutor group as a whole.

Liaise with a pastoral leader to ensure the implementation of the school’s pastoral system.

Register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of school life.

Evaluate and monitor the progress of students and keep up-to-date student records as may be required.

Contribute to the preparation of action plans and progress files and other reports.

Deliver the form tutor programme, supporting the delivery of elements of the PHSCE curriculum.

	
	

	Reporting to:
	Head of department 

	
	

	Responsible for:
	The provision of a full learning experience and support for students.

	
	

	Liaising with:
	Headteacher, leadership team, teachers and support staff, LA representatives, external agencies and parents.

	
	

	Working Time:
	Full time as specified within the STPCD

	
	

	Salary/Grade:
	Classroom teachers' pay scale

	
	

	Disclosure level
	Enhanced





	5.    Adapt teaching to respond to the strengths and needs of all pupils 
· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively 

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these 

· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development 

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 

6.   Make accurate and productive use of assessment 
· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements 

· make use of formative and summative assessment to secure pupils’ progress 

· use relevant data to monitor progress, set targets, and plan subsequent lessons 

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback. 

7.    Manage behaviour effectively to ensure a good and safe learning environment 
· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy 

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and 

· rewards consistently and fairly 

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary. 

8.    Fulfil wider professional responsibilities 
· make a positive contribution to the wider life and ethos of the school 

· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support 

· deploy support staff effectively 

· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 

· communicate effectively with parents with regard to pupils’ achievements and well-being. 

PART TWO: PERSONAL AND PROFESSIONAL CONDUCT 
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 

· Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 

· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 

· showing tolerance of and respect for the rights of others 

· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

• Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality. 

• Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities. 


	Signatures:

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.


This job description is current at the date below but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.




Signed ..........................................                       Signed  ......................................

(teacher)




(headteacher)

Dated ............................................                       Dated  .......................................

(teacher)




(headteacher)

