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Essential criteria MUST be met in full

	
	Essential
	Desirable
	Measurement

	Qualifications
	Qualified teacher status
	Further recent appropriate educational qualifications and/or broad in-service educational experience.
	From Application Form

	Experience
	At least 3 years teaching experience at either a mainstream, but preferably, a special school.

Evidence of understanding the management of a Primary Mainstream or Special School.


	Evidence of successful and varied experience, evidence of a range of responsibilities across the curriculum.

Evidence of creative and innovative thinking in school development.
	From Application Form

	Written application
	Comprehensive/application form, detailing skills and experience plus well constructed letter presenting ideas to meet requirements of the post.
	
	From Application Form

	Relationships and leadership skills
	Evidence that the candidate has worked co-operatively with colleagues towards a shared set of aims and objectives, has determination to see through new initiatives and drive improvement
Evidence that the candidate understands the necessity of translating a set of shared aims and objective programme of curriculum development within the school and between the home and the school.
Evidence that the candidate appreciates the importance of good working relations with all staff.

Has had experience in leading the work of professional colleagues.
Knowledge of Safeguarding procedures
Good personal relationships include:

a) Leadership skills
b) Ability to handle difficult situations sensitively
c) Ability to get the best out of people; to motivate and develop staff
Comprehension of educational developments, particularly relevant to pupils SEND pupils, and their implications for leading the school

The ability to interpret and communicate performance information
	Examples of good practice from personal experience
Experience of communicating school performance to Governors and/or other audience
	All from Interview

From Application Form/Interview


	Pupils
	Suitability to work with children
High expectations of pupil’s learning, attainment and behaviour and of one’s own professional abilities and those of colleagues
Evidence that the candidate sees the role of the school as being to provide effectively for the needs of all pupils to enable equality of access and opportunity in a multicultural institution and has thought through the necessary strategies to achieve this.
	Evidence that the candidate is aware of good practice in identifying individual needs and providing high quality curriculum provision.
	Interview/Application Form

	Pupils (cont.)
	Evidence that the candidate is aware of good practice in curriculum planning and development and in developing assessment/record keeping and writing/reviewing ITPs which enable pupils, parents and staff to make realistic decisions.

Evidence that the candidate is aware that good practice includes inclusive links with other agencies and that ‘inclusive’ education helps address the individual needs of each child.
	Understanding of the legislation relating to young people with Special Educational Needs (The Children Act 1986, Disabled Persons Act, Education Acts and all legislation and circulars relating to child protection).
	Interview

Application Form/Letter

	Curriculum
	Evidence of up to date knowledge and views about curriculum development including accreditation.

An understanding of a creative curriculum.
	Experience of managing curriculum change.
	Application Form/

Interview

	Communications
	Evidence that the candidate appreciates the importance of close and effective relationships with associated educational institutions and other external agencies.

Evidence of the ability to communicate effectively in both oral and written forms to a variety of audiences.
	Examples of good practice from the candidate’s own experience.


	Letter/Interview

	School governors
	Displays clear understanding of the role of school governors.
	Reveals evidence of successful involvement with governors.

Evidence that the candidate appreciates the importance of keeping parents, governors and the LA informed about the life of the school.
	Application Form/Interview

	Resources
	Evidence that the candidate appreciates the need to manage existing physical and material resources effectively and to monitor and control budgets.
	
	Interview

	Community education
	Awareness of the need for community support and participation.
	Some experience of working with parents and the community as a whole.

Some experiences of school and community ventures.
	Interview


