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Lead Practitioner
Core Requirement 

In addition to meeting all Teaching Standards and Career Stage Expectations in line with UPR3, you will be an outstanding teacher and a positive role model for staff and pupils within school supporting all teachers, and, teaching and learning support staff, to be the best they can be. 

You will achieve this by being able to relate to, motivate, support and challenge staff while fostering trust. You will also be an excellent communicator, a reflective practitioner, and one who is committed to developing their own practice to always be the best you can be. 
Skills and specific responsibilities:

· Plan and deliver whole school CPD  (including INSET)
· Plan and deliver faculty wide and individual personalised CPD based on the schools, faculties or individuals priorities
· Lead the Teaching and Learning Group / Teams and Teaching & Learning Clusters

· Work with Faculty Link / Champions (e.g. literacy) to help them develop practice within their faculties and across school
· Fulfil the role of mentor and / or coach as required utilising resources effectively  

· Lead on the effective use of Iris across the school to support staff development 
· Collaborate with colleagues beyond the school through a variety of methods and utilise them effectively to bring about improvements in Teaching & Learning (e.g. work with SLE)

· Utilise external partners and act on / lead appropriate local / national strategies so that the school uses these effectively (e.g. Pixl)

· Attend and organise local and national events as required / directed (e.g. Teachmeets, conferences)
· Lead on developments of a specific specialism linked to your area of expertise – to be negotiated (e.g. effective use of assessment / data)
· Support, plan and deliver appropriate sections of our tutorial (citizenship) plan and assemblies. 

You will collaborate with Senior Leaders to improve the quality of T&L by:

· Developing / delivering teaching and learning strategies at whole school and faculty level
· Supporting and challenging individuals in continuously improving their practice
· Planning, implementing and embedding specific teaching practices to close gaps in the performance of pupil groups (eg PP, most able, SEN)

· Research and effectively implement research based strategies from organisations such as the EEF and IEE (Education Endowment Fund and Institute of Effective Education)
· Presenting evidence of impact and improvement plans to Senior Leaders and Governors through both written and verbal means as required 

· Support execution of, and act on intelligence from, the schools quality assurance schedule

Collaborate with Faculty Leaders to improve the quality of teaching & learning by:

· Establishing and securing common standards and consistency in practice of effective teaching and learning across the school in line with school policy
· Ensuring that the development of programmes of study / subject areas is in line with national developments. 

· Developing appropriate long, medium and short term curriculum plans, assessment procedures, teaching strategies and resources within faculties

· Monitoring and evaluating the progress of all groups of pupils as evidence of impact of high quality T&L and support the FL in developing T&L strategies to close gaps
· Collaborating with Faculty Leaders in implementing faculty wide teaching & learning Improvement Plans / supporting progress against these through effective QA 

Strategically collaborate with individual teachers to improve the quality of T&L by:

· Helping them develop effective relationships with pupils and secure high standards of behaviour
· Ensuring that all teachers are familiar with, and can consistently deliver, the school vision for teaching and learning through our Learning Model 

· Developing a good knowledge of the professional profile and capabilities of individual teachers so they can provide support, coaching and / or mentoring ensuring their career aspirations are supported
· Supporting individuals’ well-being in an appropriate manner
· Supporting staff to develop and improve their differentiation through effective use of data and an individual pupil’s information (e.g. EHCP, pupil passport etc)

Strategically lead and deliver CPDL to improve the quality of T&L by:

· Working with Senior Leaders, Faculty Leaders and the NQT Tutor to ensure training supports whole school improvement (E.g. CPD Plan, SIH, INSET, Twilight)

· Using the QA / appraisal evidence to identify and meet individual staff development needs (improving teaching and learning), including designing relevant support and / or monitoring programmes.

· Undertaking the necessary CPD to develop your own understanding and skill development
Strategically use Quality Assurance to improve the quality of teaching and learning by regularly monitoring and evaluating the effectiveness of teaching and learning through:
· Lesson observation, learning walk, work review and assessment sampling

· Analysis of assessment and examination data 

· Sampling the planning and assessment of class work and homework, in order to encourage continuous improvement in line with school policy.

· Effectively using evidence of practice from all QA activities above in addition to pupil voice / focus groups to identify and plan for improvements. 

In addition to these strategic requirements, you will actively and routinely ensure:
· You act as a form tutor and to carry out the duties associated with that role as outlined in the generic job description of a teacher
· You liaise with parents, carers and stakeholders in order to facilitate the two way flow of information about pupils’ learning.

· You liaise with partner schools, colleges, other education providers, examination bodies, community groups, businesses and other external bodies as appropriate.

· You contribute to development of, and deliver, school policies
· You carry out any reasonable request made by the Headteacher or line manager.
No Job Description can be fully comprehensive and this is, therefore, subject to review and modification, as necessary.
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