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Job Description

	


	Job Title:


	Curriculum Leader Art and Design
	Post No:
	2859

	
	
	
	

	
	
	Department:
	A Level Directorate


	Reports to    (job):
	Director of A Levels

	
	

	Responsible     for (jobs):
	· Leadership of the curriculum area

· Line management of teaching and support staff in the curriculum area
· Ensuring all students are successful and have an outstanding experience 


Job Purpose
	The Curriculum Leader Art & Design will ensure that the needs of students are at the heart of all the work of the Art & Design curriculum area. 
They will successfully consult, collaborate and lead their team in the delivery of the college’s mission and strategic plan.
They are responsible for the leadership, management and successful delivery of the college’s Art & Design curriculum based at the English Bridge campus.  The role includes responsibility for the operational management of this provision, quality improvement activity, the monitoring of progress towards, and achievement of, key targets plus the strategic development of the curriculum area.  
To provide teaching as appropriate.


Context

	The vision of Shrewsbury Colleges Group is for all students to make outstanding progress. The Curriculum Leader will play a leading role in achieving this vision through the integration of our academic and vocational Art & Design provision and through working with the Director of A Level Studies and the Principal to determine the strategic direction for the curriculum. 

The Curriculum Leader will ensure that high levels of professionalism and efficiency characterise their curriculum area and will demonstrate the highest standards of leadership, skills and competence in all aspects of the role. The Curriculum Leader will have responsibility for student performance based on achieving the key aim of outstanding progress relative to the individual’s prior attainment and ensuring all students progress to higher education or employment with prospects.  They will ensure that teaching, learning and assessment is always of the highest possible standard.


Main Responsibilities

	1 
	To act as a lead professional for teaching and learning and to teach on appropriate college courses.

	2 
	In consultation with the Director of A Level Studies, to develop and lead on strategies to achieve excellence in teaching and learning in A Level Studies, including the dissemination of good practice.

	3 
	To manage a portfolio of Art & Design courses and to lead, initiate and oversee curriculum developments for those subjects. 

	4 
	To line manage programme leaders, teachers, technicians and progression specialists as appropriate

	5 
	To co-ordinate the selection, induction, assessment and tutorial support of students on vocational, higher education and community Art courses and to work with the Director of A Level Studies and Director of Curriculum Support to support the selection, induction, assessment and tutorial support of A Level students.

	6 
	To ensure effective quality management and improvement through monitoring of performance and planning interventions with programme leaders and teachers.

	7 
	To co-ordinate the work of staff teaching on a specific range of programmes and take appropriate action on matters relating to, for example, staff cover; timetables; part time contracts; student discipline, academic progress, equipment and health and safety reported by staff.

	8 
	To ensure that the courses operate within the requirement of curriculum assessment and examination regulations and in accordance with college policies.

	9 
	To identify market needs and stimulate the development of new courses and subjects and services to meet these needs.

	10 
	To assist in co-ordinating promotions, publicity, advertising and media relations for all areas of curriculum.

	11 
	To assist in the recruitment and deployment of staff within Art & Design.

	12 
	To assist in identifying and planning for staff development needs in related subject areas.

	13 
	To participate in meetings at the college which relate to the curriculum or the administration and organisation of the college/English Bridge campus including pastoral arrangements.

	14 
	To participate in the college’s arrangements for the Individual Review of Staff and Continuous Professional Development during appraisal.

	15 
	To be aware of and comply with the college’s Policy for Health & Safety at Work and Equality of Opportunity.


Person Specification
Candidates should be able to demonstrate the following:
	
	Essential 
	Desirable

	Education
	· A relevant degree 

· A recognised teaching qualification e.g. Cert. Ed., PGCE, B.Ed

· Level 2 Literacy and Numeracy
	· Leadership and management training to Level 3

	Experience
	· At least two years’ experience of successful teaching as evidenced by student retention and qualification results, including value-added measures of performance

· Experience of personal tutoring

· Experience of leading a subject/course 

· Knowledge of academic and vocational Art & Design curriculum at Level 2 and Level 3 

· Commitment to and awareness of equal opportunities and safeguarding.

· Effective initiatives, for example, quality improvement, student recruitment, tutorial development, curriculum development


	· Line management of teaching and non-teaching staff 

· Experience of teaching or managing HNC/HND Art & Design curriculum 

· Experience of teaching or managing community Art & Design courses

· Leading on the development of teaching and learning

· Effective quality improvement initiative(s)

· Effective student recruitment initiatives(s)

· Effective tutorial development(s), including measures to improve retention

· Effective curriculum development initiative(s)

	Knowledge and Abilities
	· Absolute commitment to the vision of becoming an Outstanding, inclusive college with students at the centre 

· Absolute commitment to parity between academic and vocational provision

· Committed to achieving excellent quality work and agreed performance targets and to achieving the highest standards of personal performance.

· IT skills  

· Organisational skills.


	· Good understanding of the challenges facing the FE sector and of funding opportunities

· The ability to relate effectively to schools and to maximise recruitment



	Qualities and attributes
	· A vision for the development of the Art & Design curriculum at SCG

· Self-awareness and high levels of emotional intelligence.

· Enthusiasm and a sense of humour.

· Ability to work with and through colleagues to achieve shared goals. 

· A strong sense of individual responsibility for targets and budgets

· A good record of attendance and timekeeping.

· An appropriate professional appearance.
	


