
LONDON BOROUGH OF LEWISHAM
DRUMBEAT SCHOOL AND ASD SERVICE
Job Description

Title: 



SPECIALIST SPEECH & LANGUAGE THERAPIST 

Pay Band:
 

Equivalent to Agenda for Change Band 6 
Base:



DRUMBEAT SCHOOL AND ASD SERVICE
Reporting to: 


DEPUTY HEADTEACHER

JOB SUMMARY

1. To provide speech and language therapy at a specialist level to children and young people with an autistic spectrum disorder and complex communication needs within the school setting.
2. To work as a part of a transdisciplinary team which aims to provide a communication focussed curriculum to enable children with ASD to develop functional communication skills for every day living and to access the school’s curriculum, including the National Curriculum.
3. To maintain and develop specialist knowledge in the area of ASD advising and supporting other staff, families, partner schools and agencies.
SPECIFIC DUTIES AND RESPONSIBILITIES
Children and young people
1. In partnership with other therapists and staff, to assist in the assessment, development and implementation of specialist Speech and Language Therapy provision to pupils at Drumbeat.
2. To demonstrate clinical effectiveness by use of evidence based practice, outcome measures and other tools demonstrating a robust evidence base of pupil progress.
3. To write reports reflecting specialist knowledge for annual reviews and as required.
4. To adapt practice to meet individual student’s circumstances, including due regard for cultural and linguistic differences.
5. To be responsible for managing own time appropriately and prioritise tasks accordingly in order to carry out clinically related administrative duties, relevant to the caseload and operation of the school and service.
6. To provide appropriate specialist intervention and evaluate outcomes.
7. To provide advice to others regarding the management and care of pupils with language and communication difficulties relating to ASD’s.
8. To demonstrate negotiation skills across a range of issues.
9. To negotiate with others around case management in complex cases.
10. To demonstrate skills in dealing with complex issues to generate appropriate strategies for caseload management.
11. In partnership with other professionals, to contribute and review each pupils Personalised Plan programmes and be involved in target setting.
12. To work as part of a transdisciplinary team, supporting behaviour analysis programmes, organisation and delivery of the service and curriculum.

Policy/service development/implementation 
1. To be aware of, adhere to and ensure that team plans and policies are implemented.
2. To contribute to the development and evaluation of SALT service policies.
3. To use specialist knowledge to inform service/policy developments as appropriate.
4. To take a lead role for service delivery to all pupils across all sites.
5. To advise the Deputy Headteacher on issues of service delivery including shortfalls, service provision etc.

6. To assume delegated tasks as requested by the Deputy Headteacher, including participation in outreach and training.
Financial and physical resources

1. To be responsible for the security, care and maintenance of equipment ensuring standards of infection control and safety are maintained – including equipment loaned to pupils and families.

2. To ensure that the range of equipment available is suited to the range and changing needs of students and updated on a regular basis.
3. To monitor stock levels in own service area and request new equipment as appropriate. 

4. To be responsible for ordering items of equipment needed by the therapy team within a specified budget.
Human resources

1. To work with and be available to other staff for support and joint consultation regarding clinical practise as required.

2. To accept support and supervision from designated colleagues and partners in order to develop reflective practice.
3. To supervise the work of volunteers and SALT Assistants/Communication technicians.
4. To deliver specialist training in area of clinical expertise.
5. To assist with the identification of training needs within Drumbeat and partner schools and agencies.
6. To identify training to teaching and non-teaching staff, support staff, carers, parents and other staff as appropriate.
7. To explain the role of Speech and Language Therapists to families, visitors, students and volunteers.
8. To assist in the support of students from other professional groups as appropriate.
Information resources

1. To maintain up to date and accurate case notes in line with RCSLT professional standards and local trust policies.
2. To share information with others, observing data protection guidelines.
3. To be responsible for record keeping and reporting own caseload. This will include PP’s programmes, attendance at meetings with parents and at Annual Reviews etc as required.
4. To undertake new developments in Information Communication Technology (ICT) as related to the needs of the pupils, Drumbeat and ASD Service.
Research and development

1. To collect and provide research data as required.
2. To participate in and develop innovations in areas of risk management, quality standards setting and clinical effectiveness.
3. To keep up to date with the latest assessment, treatment and outcome measure methods.  To also keep up to date with other assessment and intervention approaches.
4. To adhere to local and national standards and guidelines relating to professional practice (Communicating Quality 3) and maintain registration with the Health Professionals Council.
5. To participate in research and audit projects within area of expertise.
6. To represent Speech and Language Therapy within a multidisciplinary setting in order to disseminate information and share good practice.
Freedom to act

1. To be accountable for own professional action and recognise own professional boundaries, seeking advice as appropriate.
2. To work within defined policies and professional code of conduct and to promote a positive image of the School and its Service.
3. Co-operate with all Drumbeat staff in maintaining good relationships with outside bodies and the general public in order to uphold Drumbeat’s image and win increased support for its work.
4. Maintain confidentiality for all areas of the job, Drumbeat, its staff and work.
5. To work independently within the framework of the service through receipt of regular supervision.
6. To take part in appraisal and development according to policies.
7. To monitor and evaluate own specialist service delivery and provide progress reports.
8. To participate in school life and support the ethos of the school and service.
9. To attend staff and extra curricular meetings as necessary.
10. To attend and participate in INSET days.
11. To attend forums and workshops with therapists and other staff.
12. To undertake specific tasks as required by the Deputy Headteacher.
KNOWLEDGE AND SKILLS
Communication and relationship skills

1. To employ excellent communication skills.
2. To demonstrate negotiation skills in the management of conflict across a range of situations.
3. To develop skills in motivating pupils, staff and their carers to engage in the therapeutic process.
4. To inform PPs and programmes through joint collaborative planning with staff regarding all aspects of communication.
5. To effectively communicate complex condition related information from assessment to children and young people (where appropriate), carers, families and members of the transdisciplinary team/other professions, often in situations where barriers to understanding exist.
6. To work closely with pupils, carers and families, agreeing decision making relevant to their management.
7. To ensure consistency of best practice across all sites and partner institutions.
8. To demonstrate empathy with pupils, carers and families and colleagues, ensuring that effective communication is achieved, particularly where barriers to understanding exist.
9. To ensure the respect, dignity and rights to privacy of pupils as far as possible.
10. To form productive relationships with others who may be under stress and/or have challenging communication difficulties.

11. To respond appropriately to instances where pupils may present challenging behaviour. 

12. To deal with initial complaints sensitively and according to policy, avoiding escalation where possible.
Knowledge, training and experience

1. To demonstrate specialist knowledge in ASD underpinned by current evidence based practice.
2. To demonstrate and implement knowledge of communication disorders which may co-exist with ASD’s including, for example, learning disabilities, dysfluency, dyspraxia, phonological disorder/delay, feeding and swallowing difficulties, hearing impairment, dysarthria etc.

3. To provide leadership in all matters pertaining to AAC users.  To effectively manage AAC for pupils at Drumbeat and relevant pupils in partner schools.
4. To keep up to date with developments for the promotion and maintenance of good practice in ASD.
5. To attend specialist short courses, advanced training, meetings and special interest groups (SIG’s) in order to maintain and develop skills and knowledge required of a specialist therapist working in the field of ASD and maintain up to date HPC and RCSLT registration.
6. To demonstrate knowledge of, and adhere to RCSLT Professional and Clinical Guidelines.
7. To manage a complex caseload independently whilst recognising own professional boundaries and access supervision, advice and support where necessary.
8. To make specialist clinical decisions following assessment of complex cases.
9. To work closely with relevant parties about individual students and practically demonstrate therapeutic approaches as appropriate.
10. To provide advice as required to teaching and non teaching staff, and other professionals as required by outreach support.
11. To identify personal/professional development evidenced by Performance Management Policy and Practice.
12. To participate in regular Management, Support and Development sessions with your Line Manager (and staff for whom you are responsible, if applicable).
13. To participate in the development and delivery of specialist training (formal and informal) to others in area of clinical expertise with and without support.
14. To develop a working knowledge of relevant procedures including: Safeguarding Children, SEN procedures and other legal frameworks. 

15. To use high level ICT skills relating to all aspects of the job including word processing, internet, Microsoft office, and specific communication programmes.
16. To become familiar with and observe all School’s policies, including Health and Safety, Safeguarding, etc.
Analytical and judgmental skills

1. To make a differential diagnosis on the basis of evidence from assessment seeking advice as appropriate.
2. To develop the ability to reflect on and analyse aspects of the pupil’s communication difficulties and to identify appropriate strategies to facilitate and enhance communicative effectiveness.
3. To adapt practice to meet individual pupil circumstances. 

4. To provide and adapt service provision according to need.
5. To develop clear care plans based on best practice.
6. To use specialist knowledge to inform sound clinical judgements/decision making for case management.
7. To negotiate with pupils, staff, carers and families around individual case management.
8. To recognise potential breakdown and conflict when it occurs and seek advice and support to resolve.
9. To develop the ability to identify relevant training (formal and informal) appropriate to the needs of the staff and families associated with Drumbeat School and Service.
10. To develop the ability to reflect on and evaluate training provided.
11. To demonstrate the ability to reflect on practice with peers and mentors and identify own strengths and development needs.
Planning and Organisational Skills

1. To manage and prioritise own caseload independently and with support.
2. To manage and prioritise caseload of Speech and Language Therapist Assistant/Communication Technician if applicable.
3. To plan and implement training programmes to others.
Physical skills

1. To demonstrate skills in supporting pupils with ASD

2. To demonstrate highly developed auditory and perceptual skills in the assessment diagnosis and treatment of pupils with ASD.
3. To provide advanced clinical skills for interpretative assessment techniques and interventions within area of expertise.
4. To undertake training in challenging behaviour and positive approaches to physical intervention.
EQUALITY AND DIVERSITY

To carry out the duties of the post with due regard to Lewisham’s and the School’s Equal Opportunities Policy and core values.

PROFESSIONAL REGISTRATION

It is a condition of employment that you maintain your registration with the appropriate body.   You are required to be aware of and comply with the policy and requirements of that professional body.  It is your responsibility to ensure that your registration is renewed when necessary and that you formally confirm all renewals with your manager.

THIS JOB DESCRIPTION MAY NEED TO BE AMENDED BY THE SCHOOL TO MEET THE CHANGING NEEDS OF THE SCHOOL AND SERVICE.

LONDON BOROUGH OF LEWISHAM

DRUMBEAT SCHOOL AND ASD SERVICE

SPEECH AND LANGUAGE THERAPY

Person Specification

Band 6 – Specialist Speech and Language Therapist

SHORTLISTING CRITERIA ARE MARKED WITH AN ASTERIX *

QUALIFICATIONS AND TRAINING

1. * Recognised Speech and Language Therapy Degree and Qualification or equivalent

2. * Health Professionals Council – License to Practice

3. * Registered Member of Royal College of Speech and Language Therapists

4. * Evidence of successful completion of specialist short courses related to ASD.

EXPERIENCE

5. * Relevant experience at undergraduate/postgraduate level

6. * Relevant experience within ASD’s post registration

7. * Experience and development of skills needed to present training

KNOWLEDGE AND SKILLS

8. Excellent interpersonal skills – including observation, listening and empathy skills

9. Negotiation and problem solving skills

10. Demonstrates good analytical and reflection skills

11. Well developed concentration skills

12. Good presentation skills, both written and verbal

13. Good organisation skills

14. Prioritisation skills

15. Good auditory discrimination skills and ability to transcribe speech phonetically

16. Demonstrates ability to be a good team member

17. * Well established knowledge of assessment tools relevant to ASD’s

18. * Well established knowledge of national policies and procedures relevant to ASD’s

19. * Well established knowledge of a range of appropriate interventions relevant to ASD’s and an understanding and ability to interpret the appropriately

20. * Understanding of the roles of other professionals relevant to meeting ASD pupils’ needs and education

21. * Knowledge of standards of record keeping and report writing

PAGE  
4

