Ronald Ross Primary School

Information to Candidates

Spring 2018
Dear Candidates,

Thank you for showing an interest in our School. I hope the following information gives you a flavour of Ronald Ross Primary School, our achievements & our Key Priorities for further development. If you are interested in applying for the post, please try to find the time to visit the school & find out more about us.
OUR SCHOOL AND ENVIRONMENT
Ronald Ross Primary School is a one form Entry School located near Southfields in South West London. There are approximately 240 children on roll aged from 3 to 11, including a 31 place Nursery. We are at the heart of a diverse and vibrant multi ethnic community who value and appreciate the work that we do. The catchment area for our school is mostly the immediate areas of West Hill and Putney although some children do travel from further away. 

The original school was built in the early 1950’s originally as an Infant & a Junior School sharing one site. It was amalgamated in the late 1970’s to make a single school on the same site.

In July  2017 we came to the end of Phase 2 of a building programme to re- develop the existing school site to build and co-locate Greenmead Special School and Ronald Ross Primary School onto one shared site.
 The 2 Schools operate as separate Schools with their own individual Governing Bodies and Leadership Team whilst sharing some facilities such as the School Hall. The Schools also share a main entrance which then separates into the 2 individual Schools.
Building work began in September 2015 and was totally completed in September 2017 with both Schools now on site.
Our Early Years base has a really bright and attractive outside area. Nursery and Reception rooms are well resourced and welcoming spaces.

The School environment has a well - deserved reputation for its high standards, resources and warmth. This is extremely important to us and we all appreciate and take care of our school.

In March 2013 Ofsted judged us to be ‘outstanding’ .This is clearly an amazing achievement & we are extremely proud of what we have all achieved together.
OUR CHILDREN

Ronald Ross Primary School has a varied mix of children covering a wide ability range and a wealth of social, economic and cultural backgrounds. The proportion of pupils that do not speak English as a first language is high. Our pupils are from a range of ethnic groups, including those of Pakistani, White British, African & mixed heritages. We have 22% of our children on the SEN register (not including the Nursery).  Our children are happy, eager to learn and enjoy being at School. 
‘ Pupils enjoy their lessons very much and show great curiosity in learning, often asking questions of their teachers or other adults about things that interest them’ Ofsted March 2013.
OUR TEAM

We have a large and very friendly staff that support each other well and have fun! Currently, we have 8 Class Teachers and 3 non class based Teachers (including part time teachers).  Our Leadership Team is very strong and compliments each other; this team consists of the Head Teacher, Deputy Head teacher, Foundation Stage leader, School Business Manager, SENCo & Numeracy and Literacy Leaders.
‘ The Head teacher, senior leaders and staff all play an active role in promoting excellence and high standards’ Ofsted March 2013. 
There is a very low turnover of staff and high morale. Visitors to our school always comment on the friendly and positive atmosphere here. Many members of staff have begun their teaching careers here as NQT’s & have grown and developed as professionals with effective Professional Development opportunities. Many of our Staff support other colleagues, and Schools, with their development both in and out of Borough.
We have established highly effective intervention strategies across the school to target Teaching and Learning with staff dedicated to providing both SEN & HAL support across the School.
 ‘The school goes to great lengths to ensure that pupils enjoy school by making learning exciting and interesting. It provides an inspiring curriculum and a wide range of enrichment activities’. Ofsted March 2013. 

We have a high compliment of Teaching Assistants who support in a variety of ways. Some of our classes have 2 full time Teaching Assistants attached to them. We work in close knit teams and value each other enormously – this is extremely important to us. We also employ our own ‘in-house’ supply teachers providing PPA and Leadership cover as well as targeting small groups of children. We are firmly committed to providing quality cover for staff non-contact time.
In addition we have a School Business Manager, Pupil Data Manager, a PA to the Senior Leadership Team and a Receptionist as well as a dedicated EAL Leader.  We have a Site Manager who lives near to the School site and we are very fortunate to have a kitchen on site where meals are prepared daily. Our Teaching Assistants also work as Mid-day supervisors in 2 teams which gives consistency to our children at lunchtimes.
The school has a motivated and forward thinking Governing Body who are committed to our School and provide strong support. The Governing Body is well informed about the school’s strengths & weaknesses. Our Parent Governors are especially able to give regularly of their time and enjoy being part of School life.

We have built a great relationship with Aspire who facilitate a dedicated Parents Time each Friday morning. Parents are able to meet together to talk, organise events such as cooking or workshops on subjects that they find interesting and useful to them. Parents and other Volunteers are also co-ordinated throughout the School in different year groups to ensure all classes have some extra support.
We have an informal but  active PTA led by a keen group of parents who are instrumental in organising events for the School such as International Food Afternoons, Winter and Summer Fayres. These events are always great fun and very well attended Community Events.
RESOURCES

We believe that our children deserve the very best of everything and are continually looking to improve and build upon our facilities and resources. Most recent developments have been improving our School Office and a brand new School Kitchen refurbishment. Of course our New School Building is equipped with the best possible resources and environment. 
All class rooms have interactive whiteboards and each Year group team has worked hard on their classroom environments to make them stimulating and vibrant places for our children to learn in with amazing Book corners. The whole school focus has been to provide high quality resources for the staff and children to use wherever possible. We have a state of the art hall equipped with apparatus, but also use it for a variety of purposes including assemblies and performances as well as lunchtime provision.
CURRICULUM DEVELOPMENT 

Our Curriculum has been taught this year in topics and themes including themed weeks such as Book Week and Science Week. We have a rich programme of visits and visitors that enthuse and engage our children. We are proud of the range of trips, events and experiences we put in place for our children and are constantly seeking to add to and build upon this.
‘Literacy, including reading and mathematics are taught extremely well so that pupils have lots of opportunities to develop their writing & mathematical skills across different subjects’. Ofsted March 2013.

We have our own dedicated   Music specialist who works with us for 2 days per week. Children are encouraged to learn a variety of songs and instruments with many children learning the trumpet and clarinet. Concerts are held each term & are well attended by Parents and Carers. We have been involved in several Vocal Projects and performances and will continue this next year. We also hold a ‘Ronald Ross Has Talent Show’ annually in the spring term, where children are encouraged to take part & show off their talents.
There is a range of after school activities including Glee, Gymnastics, Football, Computing, Art and Cricket. We also have a keen football team & a netball team who regularly take part in competitions and tournaments.
PARENTS AND THE COMMUNITY

The vast majority of our Parents and Carers support the school well, attendance at Parents Conferencing is very high and the comments we receive are very positive. We have strong relationships with our Community, Parents and Carers which we value highly. There are School based courses for Parents and Carers including ESOL classes and courses run in partnership with Aspire.  
We have built good partnerships with local schools including Putney High School and Kings College Wimbledon with children attending many initiatives and events regularly.
SCHOOL IMPROVEMENT / OUR FUTURE
Our key priorities for Improvement for 2018 /2019are

· Continuing to raising standards further in Literacy & Numeracy in KS1 & KS2 – especially with Higher ability learners
· Sustaining outstanding Teaching and Learning 
· Embedding our Curriculum further– exploring themes, topics & enrichment opportunities to ensure breadth and quality.
· Developing our New Assessment systems to monitor and evaluate attainment and progress without Levels.
Visits can be arranged via Julie our Business Manager, Sandra or Laverne via our School Office – you will be made very welcome.

I look forward to meeting you and receiving your application.

Yours sincerely

Abby Brady
Head Teacher
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