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Learning Mentor
JOB DESCRIPTION

Grade: Scale 5 
Purpose of the Job: 

· To provide support and guidance for identified pupils (& those engaged with them), part in order to reduce exclusions; raise attendance and attainment by removing barriers to learning.
· To provide a complimentary service that enhances existing provision in order to support learning, participation and promotes inclusion by developing and maintaining effective and supportive mentoring relationships with children (& those engaged with them).

· To work within an extended range of networks and partnerships and assist in negotiating support and learning opportunities.
· To work in liaison with line manager (SENCo / Snr assistant head) and inclusion team (SLT) to develop effective provision for pupils identified as having barriers to learning and in so doing further develop capacity for effective pastoral support at school.  

Main Responsibilities

1. SUPPORT FOR PUPILS

· To contribute to the identification of barriers to learning for individual children and to provide them with a range of strategies for overcoming those barriers, in liaison with line manager.

· To develop, agree and implement action plans to support identified pupils to overcome barriers to learning based on assessment of their strengths and needs.

· To assist in the identification of early signs of disengagement and contribute to specific interventions / programmes to encourage and support re-engagement with school and learning. 

· Supervise and provide support for pupils, including those with special educational needs, ensuring safety and access to learning.

· Assist with the implementation of individual behaviour support plans.
· In liaison with line manager, external specialists including therapists assist with the implementation of  bespoke group support for identified pupils
· Establish constructive relationships with pupils and interact with them according to individual needs.

· Promote inclusion and acceptance of all pupils. 

· Encourage pupils to interact with others and engage in activities outside of the classroom, including off-site visits
· Have high expectations for all pupils and promote self-esteem and independence. 

· Provide feedback to pupils, teachers and line manager on progress of individual pupils and groups of pupils. 
· In liaison with line manager adapt and amend support provided in light of evaluation of impact of support provided.

2. SUPPORT FOR THE TEACHER

· Maintain pupil records and provide detailed and regular feedback to teachers on pupils’ achievement, progress and problems etc.

· Use strategies, in liaison with the teacher, to support pupils to engage in learning in the classroom (e.g. learning behaviour target setting and monitoring)

· Promote good behaviour, dealing promptly with conflict and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour 

· Establish constructive relationships with parents and carers.

4. SUPPORT FOR THE SCHOOL

· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to the appropriate person.

· Be aware of and comply with the school’s Standards Support Staff 
· Be aware of and support difference and ensure that all pupils have equal access to opportunities to learn and develop.

· Contribute to the overall ethos / work / aims of the school.

· Appreciate and support the role of other professionals.

· Attend and participate in relevant meetings as required.

· Participate in training and other learning activities and performance development as required. 

· Assist with the supervision of pupils out of lesson times, including before and after school and at lunch time.
· Accompany teaching staff and pupils on visits, trips and out of school activities as required and take responsibility for a group under the supervision of the teacher.

· To carry out any other task requested by SLT as commensurate with role and  grade.

SAFEGUARDING


· To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation

· To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role

· To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection

PERSON SPECIFICATION - Learning Mentor 
	Qualifications
	Essential
	Desirable

	English and Maths GCSE (grade C or above) or equivalent
	√
	

	NVQ  4 or equivalent  (or a commitment to study to this level, to completion / pass) 
	√
	

	Relevant qualification in education, social work, or similar profession 
	
	√

	Evidence of relevant training and / or professional development (The successful candidate will be expected to produce certificates or record of achievement) 
	
	√

	Experience
	
	

	Experience of working with children, taking a keen interest in their learning, welfare and achievements in either a paid or a voluntary capacity (youth worker or play leader for example)
	√
	

	Ability to use ICT as an aid for learning and for administration purpose
	√
	

	Knowledge or experience of working with other agencies
	
	√

	Experience of support children using other services and facilities
	
	√

	Experience of working in a school, college or youth/social work setting 
	
	√

	Confidence in/  understanding of supporting children who are in crisis
	√
	

	An understanding of issues around diplomacy and confidentiality 
	√
	

	Knowledge & Skills
	
	

	Proven ability to establish, develop and maintain effective and positive one-to-one mentoring relationships with children.
	√
	

	Proven ability and experience of working successfully with children who may have challenging behaviour
	√
	

	Ability to provide a positive role  model to children with a commitment to supporting children to achieve their maximum potential 
	√
	

	Knowledge and understanding of safeguarding (child protection) and health and safety practices and procedures
	√
	

	Knowledge and awareness of issues and factors related to underachievement and barriers to learning
	√
	

	Understanding of health and safety issues and good practice relating to this role
	√
	

	An awareness of current issues affecting children and young people
	√
	

	Understanding  and awareness of equal opportunities, experience of strategies to promote equality of opportunity and a commitment to work within the school’s Equal Opportunity Policy 
	√
	

	Ability to work with a variety of people in a style which empowers them to help themselves
	√
	

	Good listening skills and the ability to communicate effectively with children, their families, school staff and a range of other professionals
	√
	

	Knowledge and understanding of the social, emotional and developmental needs of primary aged school children
	√
	

	Ability to keep accurate and relevant records, wrote reports and meet deadlines. 
	√
	

	Personal Qualities
	
	

	Good organizational and personal skills
	√
	

	Approachable, dependable, reliable and flexible.
	√
	

	Ability to maintain a calm and professional manner when faced with challenging situations
	√
	

	Ability to exercise initiative, work independently and take responsibility for the delivery of a mentoring support programme
	√
	

	Ability to develop good relations with staff and pupils and the wider school community. 
	√
	

	Ability to maintain confidentiality and strict discretion at all times.
	√
	

	Professional appearance and excellent timekeeper
	√
	

	Commitment to the school ethos an vision of the school
	√
	

	Ability to communicate effectively through a variety of means (verbally, in writing, using ICT)
	√
	

	Effective behaviour management skills
	√
	

	Ability to work effectively in a team, with individuals and other agencies
	√
	

	Ability to work flexibly and respond well to unforeseen but necessary changes of plans!
	√
	

	A genuine desire to support children to do your best for them
	√
	

	Ability and willingness to be flexible, and to go the extra mile.            
	√
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