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JOB DESCRIPTION 
Post:



Head of Music

Reports to:


Head of Creative Arts
Grade / Salary:

M3 – M6 £29,772.00 – 36,910.00 plus TLR 2a (£2,667)
Hours of work:


Full time 
Line Management:
Teaching staff, Learning Assistants and other staff in the Department

PURPOSE OF JOB

The Head of Music is responsible for improving the quality of the learning and teaching of Music throughout the School. The post holder will be responsible for managing all activities relating to the Music specialism. The duties will be reviewed annually as part of the Performance Management Review.
DUTIES AND RESPONSIBILITIES 
· To provide outstanding teaching and learning to ensure exceptional progress of students. 

· To teach engaging and effective lessons that motivate, inspire and transform pupil attainment.
· To teach KS3, KS4 and KS5; prepare, deliver and assess learning to a high standard, ensuring great outcomes.
· To provide a nurturing classroom and school environment that helps students to develop as learners.

· To ensure that all students achieve at chronological age level or, if well below level, make significant and continuing progress towards achieving at level.
· To help maintain/establish discipline across the whole School and contribute to the effective working of the School.
· To maintain regular and productive communication with parents, to report on progress, sanctions and rewards and all other communications.
· With direction from appropriate curriculum leaders, assist in the creation and development of challenging and innovative schemes of work which are inspiring for learners and teachers alike.
· To use regular, measurable and significant assessments to monitor progress and set targets and to respond accordingly to the results of such monitoring.
· To develop an exciting and motivating extra-curricular and enrichment offer, including university links, trips and residentials.
· To support the Senior Leadership Team (SLT) to develop and implement the next phase of the School’s development.
· To lead and manage the Music team to achieve measureable impact and to lead the professional development of the team.
· To promote high expectations and to hold staff to account if performance falls below the expected standard through regular one-one meetings and performance management.
· To undertake any other duties appropriate to the grade of the post, as outlined by the line manager.
· Promote a healthy and safe learning environment
All teachers are expected to abide by the Professional Standards for Qualified Teacher Status when undertaking their roles as a classroom teacher
PERSON SPECIFICATION
	
	Essential
	Desirable

	Training and Qualifications

	Qualified teacher status
	√
	

	Recognised Degree in Music or equivalent 
	√
	

	Recognised MA in Music or equivalent 
	
	√

	Professional development over the past three years in  aspects of school development and leadership
	√
	

	Grade 8  Associated Board or Grade 8 standard instrumental skills
	√
	

	Competent pianist 
	
	√

	Experience of Teaching and Educational Leadership/Management

	School development planning and evaluation
	
	√

	Raising standards
	
	√

	Effective team leadership
	
	√

	Assessment data analysis and target setting
	√
	

	Monitoring & Evaluation
	√
	

	Experience of working in a comprehensive school
	
	√

	Experience of working with others to develop teaching and learning innovations
	
	√

	Candidates should be able to demonstrate a good knowledge and understanding of

	Current educational issues especially related to the curriculum both at KS3, KS4 and KS5
	√
	

	Effective strategies for leading and managing school/department improvement
	√
	

	The management of staff, including professional development
	
	√

	Skills/Knowledge 

	Successful classroom practitioner with a proven track record of creative teaching skills 
	√
	

	Interpersonal skills which demonstrate an ability to motivate staff and pupils and to convey enthusiasm for teaching and learning
	√
	

	Ability to employ a range of resources and teaching and learning strategies encouraging differentiated learning
	√
	

	Ability to contribute to procedures to monitor, review and evaluate at discrete and cross-curricular levels
	√
	

	Attributes

	Energy, imagination and personal commitment
	√
	

	Initiative
	√
	

	Co-operative/collaborative style of working
	√
	

	A passion for their subject
	√
	

	Excellent punctuality and attendance
	√
	

	Ability to work under pressure and to deadlines
	√
	

	Demonstrate good judgement
	√
	

	A sense of humour
	√
	

	Display an awareness, understanding and commitment to the protection and safeguarding of children and young people
	√
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