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Confidential

Application for SEN Teaching Support/Teacher Assistant
Please give outline information:  this form will be read in conjunction with your c.v.

Please complete on line & e-mail or by post.

	Application for appointment as:



	Personal Details  

Surname                                                               First Names

Title

Address

Post Code                                                            e-mail:

Telephone Number:  Home                               Work

Date of Birth:                                                       National Insurance No.
DfE Number:                                                     Qualified teacher status:  YES / NO




	Present Post

Name and address of your employer (or place of study)

Post held (or qualification for which you are studying)

Brief description of Duties and Responsibilities

Date of commencement of post (or study)

Current basic salary  £                                         Additional Allowances  £

Full or part-time                                                   Period of notice required




	Secondary Education

	School(s) attended
	Dates

From  To

(Month & Year)
	Qualifications achieved
	Date

	
	
	
	
	


	Higher Education

	University or College attended
	Dates

From   To

(Month & Year)
	Degree or Certification Awarded
	Date of Award

	
	
	
	
	


	Membership of professional bodies (with dates and method of qualifications)




	Training – Please give details of relevant additional training



	Previous Employment (list most recent first)



	Name and address of employer and type of business
	Post held and main areas of work
	Full or part-time
	Date from
	Date to

	
	
	
	
	


	Record any periods of 3 months or more when you have been unemployed or been committed outside of formal employment e.g voluntary work, maternity etc



	Reason
	Dates: from/to



	
	


	Record any periods of 3 months or more when you have been resident in a country other than the UK



	Country and reason


	Dates from/to

	
	


	References:  Please give full details of two persons who are prepared to act as your referees including, if applicable, your current employer.

Referee 1

Surname                                                   Initials                                     Title

Address

Position

Telephone No                                            Fax No

Referee 2

Surname                                                   Initials                                   Title

Address

Position

Telephone No                                           Fax No




Staff Suitability Declaration
	This form is to be completed by all staff as part of pre-employment checks before employment.  All staff are required to complete this form annually.
 Full Name: _______________________________________________________________

 

Address: _________________________________________________________________

Please respond to the questions listed below and sign the declaration to confirm that you are safe to work with children.  If you are unable to meet any of the following aspects, please disclose this immediately to [the Principal/ Head / line manager].  Please circle yes or no for each point. 


	Have you been cautioned, subject to a court order, bound over, received a reprimand or warning or been found guilty of committing any offence since the date of your most recent enhanced DBS disclosure?
	Yes
	No

	Have you been cautioned, subject to a court order, bound over, received a reprimand or warning or been found guilty of committing any offence either before or during your employment at this school?
	Yes
	No

	I am aware that the post for which I am applying is exempt from the Rehabilitation of Offenders Act 1974 and therefore that all convictions, cautions and bind-overs, including those regarded as ‘spent’ must be declared. I have not been disqualified from working with children, am not named on DfES List 99 or the Protection of Children Act List, am not subject to any sanctions imposed by a regulatory body (eg the General Teaching Council), and either (please delete as appropriate):

*I have no cautions, convictions or bind-overs

OR

*I have attached details of any cautions, convictions or bind-overs in a sealed envelope marked ‘confidential’.

The successful applicant will be required to provide a Disclosure from the Disclosure & Barring Service (DBS) at the appropriate level for the post.

References for short-listed candidates will be sought and previous employers will be approached for verification of particular experience or qualifications before interview. If you are currently working with children, on either a paid or voluntary basis, your current employer will be asked about disciplinary offences relating to children, including any in which the penalty is ‘time expired’ (that is where a warning could no longer be taken into account in any new disciplinary hearing, for example) and whether the applicant has been the subject of any child protection concerns, and if so, the outcome of any enquiry or disciplinary procedure.  If the applicant is not currently working with children but has done so in the past, that employer will be asked about those issues.

Providing false information is an offence and could result in the application being rejected, or summary dismissal if the applicant has been selected, and possible referral to the police.

*Delete as appropriate


	· Are you 'Disqualified from Caring for Children'?

 
	Yes
	No

	· Have you committed any offences against a child?
	Yes
	No 

	· Have you committed any offences against an adult (eg. Rape, murder, indecent assault, actual bodily harm, etc.)?
	Yes
	No 

	· Have you been barred from working with children (DBS)?
	Yes
	No 

	· Are you living with someone who has been barred from working with children (DBS)?
	Yes
	No

	· Are you living in the same household as someone who has been disqualified from working with children under the Childcare Act 2006?
	Yes
	No 

	· Have your own children been taken into care?
	Yes
	No 

	· Have/Are your own children the subject of a child protection order?
	Yes
	No 


	Staff Suitability Declaration:

I certify that the above statements are true and correct to the best of my knowledge and belief.

Signature                                                                              Date



	Office Use Only 
	Date Received 
	Signature 
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