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INFORMATION FOR APPLICANTS: 
 

Key Stage 1 Class Teacher at The Linden Academy 
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WELCOME TO THE SHARED LEARNING TRUST  

FROM THE CHIEF EXECUTIVE, CATHY BARR 

  

We recruit people for attitude and train for skills 

We aim to recruit outstanding people. We would rather make no appointment than appoint someone 
who is not suited to our ethos. For this reason we try to articulate clearly our vision, values and 
expectations when putting together information for applicants and we always give a lot of attention to 
appointing the right person.  

We aim to recruit staff who:  

 are excited by their role and by the prospect of working with young people, even those who are 
less well motivated; 
 

 love the processes of learning and teaching and are keen to continually develop their own skills; 
 

 recognise that teaching can be a demanding job but react positively to those demands rather 
than complaining; 
 

 will subscribe to the ethos of the Trust and ‘go the extra mile’ in terms of time and commitment 
to get the very best from our young people; 
 

 see break duty as an opportunity to talk to children; 
 

 are quick to praise and slow to criticise; and 
 

 are not afraid to admit to seeing themselves as potential leaders of the future. 
 
I am conscious that this may be your first contact with our Academy Trust and first impressions are 
very important.  I hope what you read, coupled with anything else you discover about us, inspires you to 
apply for this post.  
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WELCOME TO THE LINDEN ACADEMY FROM THE PRINCIPAL, CARRIE 

MATTHEWS  

 

Welcome to The Linden! Thank you for taking the time to read this document and for showing an 

interest in our school. 

At The Linden Academy we are united in working towards one common aim: to provide Luton children 

with the best quality education we can. 

We believe that this journey starts with our talented staff. That is why we pride ourselves on creating a 

close, supportive team where every teacher is able to excel. 

Boasting small class sizes (18-24 max per class), a 34 week term (rather than 39 week term), close knit 

team, BRAND NEW building from September 2016 and wonderful children, we believe that The Linden is 

the place to be. Why not arrange a visit so you can see for yourself? Contact the school office 

(linden@thesharedlearningtrust.org.uk ) to book an appointment or for further information. 

  

mailto:linden@thesharedlearningtrust.org.uk
mailto:moorlands.admin@thesharedlearningtrust.org%20uk
mailto:moorlands.admin@thesharedlearningtrust.org%20uk
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THE TRUST 
 
 
 
There are currently four Academies in The Shared Learning Trust: 
 

 The Linden Academy, Luton, age 4-11, judged good by Ofsted in July 2013. 
 The Stockwood Park Academy, Luton, age 11-18, judged good by Ofsted in May 2015 
 The Chalk Hills Academy, Luton, age 11-18, judged good by Ofsted in September 2014. 

 Vale Academy, Dunstable, age 4-13 (in the process of changing from a middle school to a 
primary school) judged good (with behaviour outstanding) by Ofsted in September 2014. 

 Sixth Form; Luton; age 16-19; judged good by Ofsted in September 2014. 
 
 
 
 

OUR ACADEMY  
 
 
Converting to Free School status in 2012, Moorlands Free School was previously a fee-paying 
independent school. Now welcoming children from across the whole of Luton under the name ‘The 
Linden Academy’, we are an Ofsted rated ‘Good’ school. Many of the traditions and values of the 
previous preparatory school remain as we believe in traditional values in a modern context. 
 
Our curriculum is bespoke to our children and our aim is for both teaching and learning to be exciting, 
relevant and enjoyable. With a healthy emphasis on the core curriculum and a commitment to learning 
through modern technologies, TLA children receive a broad and balanced education. A strong element 
of this is also our care for the children; small class sizes and highly trained staff ensure that our 
children are safe, happy and healthy throughout their time with us. 
 
  
In 2016 we finally relocated to our new, purpose built building located in South Luton (next to Venue 
360) and will expand to 504 pupils over the coming 2 years – enabling us to further enrich our 
curriculum offer and to serve even more Luton children and their families.  
 
This is such an exciting time for the school and there is no better time to join us!  
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VISION & VALUES  
 

A Vision for the development of The Shared Learning Trust 

 

Strive, achieve, believe! 

At The Shared Learning Trust we provide opportunities for all our students and adults to be aspirational 
and develop a passion and excitement for learning.  Working with our communities, we ensure all 

students are able to achieve beyond their targets to reach the success they deserve. Our students 
develop a strong self-belief so that they flourish and develop into well-rounded, self-respecting young 

people. 

Our commitment to our vision can be seen through: 

 Our academies working together to provide more opportunities for all students and staff 

 A focus on the development of our staff with opportunities for clear and dynamic career 
progression and high quality recruitment and retention. 

 Strong Trust approaches to our key issues, for example; teaching, assessment, attendance and 

curriculum development. 

 Partnerships with schools outside of our Trust to maximise opportunities for all. 

 Close working and communication with our families and local community. 

 Care for our families beyond the school day. 

 Excellent lessons and learning incorporating effective use of new technologies. 

 An interesting yet challenging curriculum. 

 16-19 provision which ensures progression routes for all. 

 A Cross-Trust focus on high achievement and high standards. 

 Ensuring that every child in our Trust reaches their full potential by providing exciting 
opportunities both inside and outside of the classroom. 

 Exemplary behaviour and conduct at all times. 

 A can-do attitude across the Trust that fosters belief and high expectation. 

 Ensuring no opportunities are missed. 

 

Our vision is to produce young people who are aspirational, have developed self-belief and who achieve 
more that than they ever thought was possible. 
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THE POST 

CLASS TEACHER 
 
Salary: Dependent on experience, MPS (key stage leadership and whole school project leadership 

positions could be available for exceptional candidates) 

Hours: Full time, 34 academic weeks a year (majority of schools calendar = 39 weeks)  or Part Time 

Responsible to: Principal 

 
All responsibilities of a class teacher are anticipated as part of this role and in return, we will ensure that 
you are well supported. This includes providing any training that you feel that you would benefit from 
and also, an experienced and qualified mentor who will safeguard your wellbeing and success. 
 
For the right person, I promise you it’s going to be a fabulous job. 
 
 

 
 

RECRUITMENT TIMETABLE  
 

w/c 14/11/16 Advertisement appears : eTeach, Luton on Sunday 
online and Paper, Local Authority website, school 
website 

9/12/16 Closing date for applications (by 12 noon) 
References will be requested at this stage 

12/12/16 Interviews  
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JOB DESCRIPTION 
 

 “Linden Academy is committed to safeguarding & promoting the welfare of children & expects all staff to 

share this commitment. Applicants must be willing to undergo child protection screening appropriate to the 

post including checks with past employers & the Criminal Records Bureau.” 

Knowledge and understanding:  

1. Have a detailed knowledge of the relevant aspects of the National Curriculum and other 
statutory requirements. 
 

2. Have a secure knowledge and understanding of their specialist subject(s).  
 

3. Understand progression in their specialist subject(s), including before and after their specialist 
age range.  

 
4. Cope securely with subject-related questions which pupils raise and know about pupils' common 

misconceptions and mistakes in their specialist subject(s).  
 

Planning and setting expectations:  

1. Identify and plan clear teaching objectives, content, lesson structures and sequences 
appropriate to the subject matter and the pupils being taught.  
 

2. Set appropriate and demanding expectations for pupils' learning and motivation. Set clear 
targets for pupils' learning, building on prior attainment.  

 
3. Identify pupils who have special educational needs, and know where to get help in order to give 

positive and targeted support. Implement and keep records on Individual Education Plans (IEPs).  
 

4. Secure progress towards pupil targets.  
 
Teaching and managing pupil learning:  

1. Ensure effective teaching of whole classes, groups and individuals so that teaching objectives 
are met, momentum and challenge are maintained, and best use is made of teaching time. 
 

2. Use teaching methods which keep pupils engaged, including stimulating pupils' intellectual 
curiosity, effective questioning and response, clear presentation and good use of resources.  

 
3. Set high expectations for pupils' behaviour, establishing and maintaining a good standard of 

discipline through well-focused teaching and through positive and productive relationships.  
 
Assessment and evaluation:  

1. Assess how well learning objectives have been achieved and use this assessment for future 
teaching.  
 

2. Mark and monitor pupils' class and homework providing constructive oral and written feedback, 
setting targets for pupils' progress.  

 
3. Provide or contribute to oral and written assessments, reports and references relating to 

individual pupils and groups of pupils.  
 

4. Administer and mark as required internal and external examinations. 
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Cover:  

1. Supervise and so far as is practicable teach any pupils whose teacher is not available to teach 
them.  
 

2. Undertake playground duty cover as part of a rota system. 
 
Public Examinations:  

1. Participate in arrangements for preparing pupils for public examinations and in assessing pupils 
for the purpose of such examinations.  

 
2. Record and report such assessments and participate in arrangements for supervision in such 

examinations.  
 
Relations with parents and wider community: 

1. Know how to prepare and present informative reports to parents (orally and written).  
 

2. Recognise that learning takes place outside the school context and provide opportunities to 
develop pupils' understanding by relating their learning to real and work-related examples.  

 
3. Participate in meetings with parents arranged for any of the purposes described above.  

 
4. Understand the need to liaise with agencies responsible for pupils' welfare.  

 
Managing own performance and development:  

1. Understand the need to take responsibility for their own professional development and to keep 
up to date with research and developments in pedagogy and in the subjects they teach.  
 

2. Understand their professional responsibilities in relation to school policies and practices.  
 

3. Set a good example to the pupils they teach in their presentation and their personal conduct.  
 

4. Evaluate their own teaching critically and use this to improve their effectiveness.  
 

5. Participate in regular staff meetings which relate to the curriculum for the school or the 
administration or organisation of the school.  

 
6. Undertake any appropriate in-service training. 

 
7. Attend an annual appraisal. 

 
8. Attend school events out of hours where required. 

 
9. Undertake activities relating to the review and development of policies, procedures and the 

curriculum. 
 
Managing developing staff and other adults:  

1. Establish effective working relationships with professional colleagues including, where 
applicable, associate staff.  
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Managing Resources: 

1. Select and make good use of textbooks, ICT and other learning resources which enable teaching 
objectives to be met.  
 

Administration:  

1. Participate in organisational and administrative tasks related to such duties as are described 
above.  
 

2. Attend and deliver assemblies.  
 

3. Register the attendance of pupils.  
 
Safeguarding: 

1. Follow and implement the child protection policies and procedures of the setting, contributing to 
identification of concerns, recording and working in partnership with all staff including the 
designated person to keep children safe. Be trained to the minimum LSCB safeguarding 
expectations as defined within the setting’s training programme. 

 
This list is by no means exhaustive; it is more of a guide of expected duties.  The post holder may 
therefore be directed by the Principal to undertake any other duties commensurate with this role  
 
This job description sets out the duties of the post at the time it was drawn up. The Principal 
may vary the duties from time to time without changing their general character or the level of 
responsibility entailed. It may be amended at any time after discussion with the post holder, but 
in any case it will be reviewed annually.  
 

 
PERSON SPECIFICATION 
 
Candidates will be assessed on the following:  
 

  Essential Desirable Source 
of 
Evidence 

 EDUCATIONAL AND PROFESSIONAL QUALIFICATIONS       

Qualified Teacher Status, Early Years professional Status or NVQ Level 3 (Dependant on 

position applied for) 

√    AF 

Further and/or continued CPD   √  AF 

 EXPERIENCE 

Proven ability as an excellent classroom teacher √   AF/IV 

Proven record of key stage or subject leadership  √   AF/IV 

 SKILLS/KNOWLEDGE/ABILITIES 

 

Good organisational skills with the ability to work on own initiative and to liaise with other 

professionals, parents and carers, as required 

√    IV 
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Subject specific knowledge with an understanding of how the curriculum supports the 

ethos and values of the school 

 √  AF 

Understanding and implementation of range of behaviour management strategies with a 

positive approach to promote learning and excellent behaviour 

√   IV 

Confident and competent user of ICT in teaching and planning, with the ability to plan for 

progression across the ability range 

√   AF/IV 

A child centred approach with a commitment to a range of teaching and learning 

strategies to engage all learners and make learning fun 

√   IV 

Support for curriculum enrichment through extra curricular learning and school visits 

where applicable 

 √  IV 

Understanding what constitutes quality and high standards in teaching and learning, how 

the learning environment supports high standards, and how to achieve and sustain high 

standards 

√   IV 

Thorough knowledge of Nationals Curriculum or EYFS (dependent on position applied 

for) and of assessment procedures 

√   AF/IV 

Understanding of principles underlying excellence and enjoyment in education √   AF/IV 

Cross curricular teaching and learning  √  AF/IV 

Experience of working with children with SEN and of using IEP’s  √  AF/IV 

Understanding what constitutes appropriate and successful relationships with children √   IV 

Understanding and implementing inclusion strategies for all learners √   AF/IV 

Supporting and nurturing development within the classroom  √  IV 

Ability to demonstrate knowledge and commitment to Equality and Diversity and how 

this has been applied in previous roles 

√    AF/IV 

A knowledge and understanding of the requirements of Safeguarding Children and 

Vulnerable Adults in the education sector as applicable to this role 

√   AF/IV 

A knowledge and understanding of health and safety standards and best practice √   AF/IV 

PERSONAL QUALITIES 

Passionate about teaching and learning, displaying warmth, care and sensitivity in 

dealing with children 

√   IV/REF 

Open minded and flexible towards change, with the ability to reflect on experience, 

changing where necessary 

√   IV 

Trustworthy, reliable and punctual with a willingness to be involved in the wider life of the 

school and a desire to strive for excellence 

√   REF 

Good interpersonal and communication skills √   IV 

Commitment with environmentally friendly working practices with an insight into what is 

important in our school 

 √  IV/REF 

Ability to bring personal interests to the school community  √  IV/REF 
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HOW TO APPLY 
 
Please read the information in this pack. If you decide to apply you should include a letter with your 
application form on no more than two sides of A4, giving your reasons for applying for the post, 
addressing information you have read in the pack and particularly the person specification, and outline 
any relevant experience and personal qualities you would bring to the Academy.  Please do not send a 
general letter; we really are looking for someone who is prepared to respond to us as an individual Trust. 
You can be sure we will take time and care in reading your letter; we appreciate how much energy goes 
into it.  Please ensure that you address your application to; Su Jenkins, Human Resources Officer, The 
Shared Learning Trust, The Vale Academy, Wilbury Dive, Dunstable, Beds, LU4 0NE   E-Mail: 
academyrecruitment@thesharedlearningtrust.org.uk 

Should you have any questions or queries or would like to visit the school, please do not hesitate to 
contact us on linden@thesharedlearningtrust.org.uk or l.ludlow@thesharedlearningtrust.org.uk 

 

 

 

mailto:linden@thesharedlearningtrust.org.uk

