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Job Description 
 

Rooted in Christ and Catholic tradition and under the guidance of its patron, St Edmund’s aims to realise the God-given potential, in body, 
mind and spirit, of all members of its community through service and leadership. 

 
Avita Pro Fide ! 

 
The College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to 

share this commitment. 

 
 

Role title: 
Teacher of Economics and Business Studies – Maternity cover 
 

Reporting to: Head of Business Studies and Economics 

Summary of the role: 

 
BUSINESS STUDIES AND ECONOMICS 
 

The Business Studies and Economics department aims to stimulate interest in how businesses work, at 

an individual, national and global level. We aim to provide pupils with a sound knowledge of business 
principles in order that they can develop the ability to think as entrepreneurs. As a department, we aim 

to provide the students with an understanding of key business issues and their application to the real 

world.  

 
The department currently has 4 full-time teachers with a range of teaching experience. Business 

Studies at St Edmund’s College is taught at GCSE, and A Level from Year 10 to Year 13, Economics is 

taught at A Level.  

 
We are seeking to appoint an ambitious and enthusiastic teacher to join a forward thinking and 
expanding department. We are looking for someone who is an excellent classroom practitioner, can 
work well within a team, values each student as an individual and will play a full part in the life of 
the College. 
 
The successful candidate should be able to teach Economics and Business Studies to A Level. 
 

Line management 
responsibility for: 

Promoting and safeguarding the welfare of children and young persons for who you are responsible 
and with whom you come into contact. 
 

Main duties and 
responsibilities: 

 
Key Responsibilities: Business Studies and/or Economics 
 

 To teach  classes  as  allocated  by  the  Head  of  Department  following  whole  school  and 
departmental policies 

 To ensure all students have access to a rigorous learning experience, which is 
differentiated to their needs 

 To ensure that assessment is an integral part of your everyday teaching and is used to 
inform and set appropriate targets and teaching strategies  

 To collaborate with other members of the department and contribute  to  the  departmental  
development  of  the  curriculum, organisation  of resources and to the review of whole 
school policies 

 To maintain  standards  of  student  behaviour  and  discipline  within  the  classroom  
and elsewhere in school 

 To help to maintain  an organised, engaging and interactive learning environment 
particularly in your classroom(s) 

 To liaise with the HOD for the target setting of students 

 To encourage students and present them with the opportunity to develop a range of skills 
and techniques, personal skills and attributes essential for working life 

 To contribute to the provision of student enrichment activities within the Business Studies 
and Economics department 



2 

 

 To attend appropriate INSET and CPD to enhance the delivery of individual and 
departmental objectives 

 
Business Studies  
 

 To enable students to critically examine the aims, objectives and practices of business 
organisations from their economic, environmental and social perspectives 

 To encourage students to develop an understanding of the methods and language used for 
decision making in business organisations  

 To provide opportunities to examine the implications of complex and changing situations in 
business  

 To enable students to understand and interpret information in verbal, numerical and 
graphical format, and present their findings through written communication and with the use 
of ICT 

 
Economics 
 

 To enable students to critically examine economic theory and apply this in practice 

 To encourage students to develop an understanding of economic methods and language  

 To provide opportunities to examine the implications of complex and changing dynamics in 
different economic contexts across the world and consider creative solutions to current and 
future economic challenges 

 To help enable students to understand and interpret information in verbal, numerical and 
graphical format, and present their findings through written communication and with the 
use of ICT 

 
 

Line management duties and 
responsibilities 

 You may also be required to undertake other duties of an appropriate level and nature as 
and when requested by the Headmaster, Senior Leadership Team and Head of Department  

 
 
 
 

The College is committed to safeguarding the welfare of children, 
therefore, all candidates will be required to undergo an Enhanced DBS check 

 
We may take up references, before short-listing has taken place, which will include questions about past disciplinary actions or 

allegations in relation to behaviour with children and may approach previous employers for information to verify particular experience 
or qualifications. 

 
 
 
 


