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 CENTRAL FOUNDATION GIRLS’ SCHOOL (Voluntary Aided)

25-33 Bow Road, London, E3 2AE
Applications are invited by the Governing Body for the position of:

Teacher of Health and Social Care 
Qualified Teacher Status 

REPORTS TO:
 
Head of Department
JOB DESCRIPTION

OVERALL PURPOSE OF THE JOB

This post is for a teacher who can teach in our Social Sciences Faculty, with the timetable of:

· Health and Social Care Level 3 BTEC
· Health and Social Care Level 2 BTEC
The teacher will be required to implement and deliver a broad, balanced, relevant and differentiated curriculum for students and to support a curriculum area as appropriate. They will be expected to monitor and support the overall progress and development of students as a teacher and a form tutor, ensuring that they facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential. They will be responsible for raising standards of student attainment and share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth. 

General Responsibilities

1.
To be responsible to the Head of Faculty and or Head of Department for the teaching and learning of the subject across the ability range of the school working to a high standard and quality of delivery.

2.         To contribute to the development of the Department’s Schemes of Work and to prepare teaching 
resources within the Schemes of Work. To contribute to the further development and delivery within the context of examination board syllabuses and National Curriculum guidelines to a high standard in order to  meet the needs of all students.

3.         To prepare resources and materials needed to support differentiated learning and to 

            provide access for  SEN and bilingual students.

4.
To maintain appropriate records of lesson planning, attainment and homework planning.

5.
To implement the Department’s Assessment, Recording and Monitoring procedures within the guidelines of the Whole School Policy.

6.
To attend departmental, faculty, cross-curricular, year team and all other relevant staff meetings.

7.  To contribute to the teaching of other subjects when required within the context of various courses.  

8.
To be involved in the pastoral and academic care and guidance of all students and to be a Form Tutor.

9. To contribute fully to the professional life of the school.

      Specific Duties : 

· To ensure that all work undertaken meets the requirements of the Teachers Standards and that progress is made to develop each of the agreed standards over time.
·    Planning and preparing lessons and resources related to the delivery of courses across key stages.
· Assessing, recording and reporting on the development, progress and attainment of students having regard to the curriculum of the department or faculty.
· Keeping accurate records of assessment data and of marking as required within the faculty and sharing this during work reviews and faculty moderation meetings.
· Inputting and reviewing progress data for all students in line with the schools agreed assessment calendar.
·   Providing pastoral care in relation to your tutor group and delivering the agreed tutorial programme as provided by the relevant head of Year.
·   Providing guidance and advice to students on educational and social matters and on their further education and future careers.
·   Liaising with the head of department, Head of faculty or Head of year in relation to any identified underachieving students putting in place appropriate intervention as required.
·    Promoting the general progress and well-being of individual students and of any class assigned.
·   Making records of and reports on the personal and social needs of students.
·    Providing or contributing to oral and written assessments, reports and references relating to individual students and groups of students.
·   Communicating and consulting with the parents of students, including attending parents evenings and consultation evenings as listed in the staff handbook and recorded as directed time.
· Communicating and co-operating with persons or bodies outside the school as required and under the direction and oversight of the head of faculty.
· Participating in arrangements made for the appraisal of performance.
· Reviewing methods of teaching and programmes of work keeping these up to date with any national curriculum or exam board requirements.
·    Participating in arrangements for further training and professional development as a teacher.
· Advising and co-operating with the Headteacher, managers and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements.
· Maintaining good order and discipline among the students and safe-guarding their health and safety when they are authorised to be on the school premises, and when they are engaged in authorised school activities elsewhere.
· Participating in directed time meetings at the school which relate to curriculum issues or the administration or organisation of the school including pastoral arrangements. 
· Participating in arrangements for preparing students for public examinations and in assessing students for the purposes of such examinations, recording and reporting such assessments, and participating in arrangements for students’ presentation for and supervision during such examinations.
· To be willing to support and participate in the provision of intervention sessions or extra-curricular activities outside of the normal school day.

These specific areas of responsibility may be amended or added to, where appropriate, following discussions with the Headteacher.
PERSON SPECIFICATION 
1. To hold QTS status. 
2. To have a secure knowledge and understanding of your specialist subject(s) equating to degree level and the ability to teach at Key Stages 3, 4 and 5.
3. To possess a clear understanding of current educational issues, theory and practice.
4. To hold detailed knowledge of the relevant aspects of the National Curriculum and other statutory requirements. 
5. An excellent practitioner able to interest, inspire and motivate students to learn, using various teaching methods which keep students engaged and motivated. 
6. To set high expectations for students’ behaviour, establishing and maintaining good standards of discipline through well focused teaching and through positive and productive relationships.

7. To be genuinely interested in students’ learning and able to employ a range of teaching methods to ensure that the needs of all learners are met.
8. To be committed to ensuring that all students are able to make progress and fulfil their potential.
9. Able to demonstrate an interest in and support those with different languages and cultures with an awareness of how these may be used to enrich students’ education.
10. To be able to differentiate lessons to ensure that the needs of all learners are met.
11. To be able to use IT effective to support learning and  enhance the progress of students thought motivating and engaging strategies.
12. To be able to demonstrate full and active support of the schools safeguarding policies and health and safety requirements.
13. To be able to work as a member of a team and to contribute towards departmental initiatives.
14. To be willing to provide curriculum enrichment classes.
PLEASE NOTE: 

This position will be Full-Time. 

Whilst every effort has been made to explain the main duties and responsibilities of this post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

Employees are expected to present themselves and to act in a professional manner at all times.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled applicants or continued employment for any employee who develops a disabling condition. 

A completed Application Form with a supporting statement which addresses the selection criteria should be returned to the Human Resources Manager, Neepa Chowdhury at nchowdhury@central.towerhamlets.sch.uk by 9.00am on Wednesday 23 May 2018
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Ms E. Holland
Headteacher
May 2018
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