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	JOB TITLE:
 Lead Teacher for Music and Performing Arts 

	JOB REFERENCE NO:  LTMPA
	GRADE:   MPS/UPS + SEN (Possible TLR allowance)

	RESPONSIBLE TO: Executive Principal


	Purpose of Post:
· To teach music, engaging and inspiring pupils with social, emotional and mental health (SEMH) difficulties and other special education needs (e.g. ASD and ADHD) from key stage one to key stage four in the special and alternative academies.


	Key Areas:

· To have multi-instrumental and music technology skills (e.g. keyboard, guitar, other) and able to demonstrate skills practically to pupils in lessons.

· To run weekly choir sessions to primary and key stage 3

· To teach key stage 4 students an accredited music qualification (BTEC or Rock School) 

· To use highly effective pedagogy, including SEN/SEMH practice to enable all pupils to feel confident to learn.

· To stage two concerts a year and make a significant contribution to Celebration Day to continue with the high profile of music across the organisation.

· To provide opportunities for music as an intervention outside of formal lessons for pupils across the organisation.



	Duties and Responsibilities:

· To teach all classes practical music lessons and an accredited course at key stage 4.
· To ensure that within the music lessons a safe secure base is provided based on the whole school    nurture principles.
· To ensure pupils’ individual learning needs, as identified in their EHCP or Pupil Profile, are met in lessons and personalisation in planning and delivery takes place to meet them.
· To be highly flexible and adaptive in the approach to delivering the subject.
· To help embed an ethos that can provide support and education for pupils to help sustain them within education successfully based on the concept of ‘unconditional positive regard’.
· Collaboratively address deficiencies with any barriers to learning using lesson study and peer coaching and mentoring to work in a solution focused way.
· To provide relevant documentary evidence for all pupils of their progress.
· To take responsibility for personal professional development in order to develop expertise in the setting and to attend all induction and other training. 
· To work collaboratively with colleagues on developing and refining practice in order to consistently deliver typically good and excellent learning experiences and meet the Teachers’ Standards and Springwell’s ‘Typical Habits of Excellent Practice’
· To oversee performing arts (drama and music) and monitor and support the delivery of drama curriculum and drama productions
· To teach a small number of drama lessons if required
· To continue to develop extra-curricular activities in relation to music and supporting in the facilitation of extra-curricular drama.
· To performance manage support staff as appropriate.
· Any other duties commensurate with the post as deemed necessary by the Principal.
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