LSA Person Specification 2018
Managers will assess candidates against their ability to meet the essential requirements of the job.  Candidates should explain how they meet each of the numbered requirements within their supporting statement.  People with disabilities will be guaranteed an interview if they meet the essential requirements only.

	ESSENTIAL



	A
	 Skills & Effectiveness


	A.1 
Ability to relate well to students and adults;

A.2 
Ability to motivate other staff;

A.3 
Ability to work constructively as part of a team;

A.4 
An understanding of classroom roles and responsibilities;

A.5 
Commitment;

A.6 
Confidentiality;

A.7 
Organisational skills;

A.8 
Listening skills;

A.9 
Caring skills;

A.10 
Good numeracy/literacy skills; 

A.11 
ICT literacy;

A.12 
Ability to work flexibly, with attention to deadlines;

A.13 
Ability to convey information accurately. Converse with ease, and provide advice, in accurate spoken English;
A.14   The ability to deal effectively and politely with the needs of our students, their parents, other agencies, staff and visitors to the School;

A.15 
Ability to work alone if required.



	B
	Experience/Achievements


	B.1 
Work experience in a similar role.

	C
	Qualifications/Professional Memberships


	C.1 
The role requires an enhanced disclosure from the Criminal Records Bureau. 



	DESIRABLE



	D
	Knowledge


	D.1 
An understanding of current educational methods, relevant policies/codes of practice and relevant legislation.



	E
	Skills & Effectiveness
	E.1 
Experience of working with children.
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