	Person Specification –Learning Mentor   

	Area
	Criteria
Requirement  - E = Essential - D= Desirable

Assessment by Application =A  Interview process =  I
	R


	A

	Skills

Knowledge

Aptitudes


	· The ability to engage constructively with, and relate to, a wide range of young  people and families/carers with different ethnic and social backgrounds

· The ability to work effectively with, and command the confidence of, teaching staff and senior management 

· Working with others, the ability to assess and review young people and family circumstances and plan appropriate responses, drawing on in-school and external advice and expertise of, where necessary

· A proven track record in working with young people and the ability to see a  child’s needs in the round

· A desire to do something worthwhile for young people, to understand their needs and to gain insights into how they think

· Knowledge of and the ability to draw on a support, information, opportunities and guidance

· Ability to identify potential barriers to learning and jointly engage in strategies to overcome these barriers

· Ability to engage in joint goal setting with the individual child as part of the action planning process

· Competence in the skills of networking, counselling, facilitating and developing others


	E
E
E
E
E

E

E

E

E


	A I

A I

A I

A I

A I

A I

A I

A I

A I




	Experience


	Evidence of successful experience of working with children of relevant age 
	E

	A I



	Disposition
	· Able to work on own initiative and as part of a team with minimal supervision.
· A friendly, positive and flexible approach.

	E
E

	A I

A I



	Signature of post holder
	
	Date
	     /     /

	Signature of headteacher
	
	Date
	     /     /


This school is committed to safeguarding and promoting welfare of children and young people. Please note this position will require an Enhanced disclosure from the Disclosure & Barring Service.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. This document must not be altered once it has been signed but will be reviewed annually.


Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

It is understood that areas of responsibility are from time to time subject to review and are negotiable in the light of the needs of the school and the professional development of the staff.

This job description may be reviewed at the end of the academic year or earlier if necessary. In addition it may be amended at any time after consultation with you.
