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BUSh Org anisation Learning to live: living to learn




The Mulberry Bush School is fully committed to safeguarding and promoting the welfare of children as its utmost priority and expects all staff and volunteers to share this commitment
Job Title:
                           CLASSROOM TEACHER
Responsible to: 
                Head Teacher

Conditions of Employment:    As set out in the Mulberry Bush School Staff Handbook.





    All professional staff at the School have 50 days holiday     
                                                  per annum
Salary:


    Main scale or Upper pay scale, SEN 1 and TLR 2                
PRIMARY TASKS:

1. To carry out the professional duties of a Teacher as circumstances may require under the reasonable direction of the Head Teacher.  These will include:

a. Planning and preparing courses and lessons incorporating Mulberry Bush School Schemes of Work and the National Curriculum.  Detailed Schemes of Work are already planned out and available via the School’s intranet.  Daily planning should be recorded and communicated using the class link book.

b. Leading and managing a Teaching Team, ensuring appropriate delegation of tasks and responsibilities, and providing support, supervision and appraisal for all members of the Team.  Class teams are usually made up of a teacher, a senior teaching assistant and a teaching assistant. Teams may also have a volunteer based with them.   There will be a maximum of 8 children in a class.  
c. Carrying out the School policy on assessing, recording and reporting. 

d. Promoting the general progress and well-being of pupils. 

e. Maintaining good order and discipline among the pupils and safeguarding their health and safety both on and off the School premises.   
f. Participating in meetings, including reviews, curriculum development, teaching team, consultation, treatment team, supervision and education team meetings.  All members of staff have regular individual supervision with their line manager, group supervision, and regular access to consultancy.  
g. Evaluating own teaching.

h. Contributing to the selection for appointment and professional development of other teachers and non-teaching staff. 

i. Creating an attractive, stimulating and well ordered classroom

j. To contribute to and follow all education and whole school policies.

k. Working closely with other professional members of staff to create an integrated programme for all pupils. 

l. Participating in Field Study Trips where required.

m. Participating in Assemblies.

2. To work as a member of the whole school team.  This will include:

a. Supporting the philosophy and aims of the School.

b. Being available to support other areas of the School when needed.

c. Participating in whole school events and activities when required.

d. Being committed to supporting all Whole School and Education Area development work.
e. To work as a member of an on call team.
3. Teaching and Learning responsibility.  To hold responsibility for whole school curriculum leadership in areas to be agreed when appointed. Responsibility will include:
a. Creating, maintaining and implementing a development plan which results in improvements in teaching and learning for all children placed at the school
b. Planning and implementing regular staff training for teachers and TAs 
c. Participating in weekly after school meetings to complete parts of this work 

4. Participating in arrangements for his/her further training and professional development as a teacher, including performance management/appraisal.  To participate in Mulberry Bush training programmes, including undertaking the Mulberry Bush Foundation Degree in Therapeutic work with Children and Young People.  Teachers have the option of whether or not they wish to complete the assessed parts of this course.
PERSON SPECIFICATION

The Mulberry Bush School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

	Job Title:    Teacher                                                         Department: Education



	
	Essential
	Desirable

	Qualifications and Training
	· Qualified teacher status (QTS) 
	· Evidence of participation in professional development or further study



	Experience


	· At least 3 years successful teaching experience in a school for primary aged children 

· Experience of teaching children with special needs 


	· Successful teaching experience in a mainstream primary school 

· Working in a socially and culturally diverse school community

· Working with children who have social, emotional and behavioural difficulties

· Working with a range of professionals (e.g. Educational Psychologist, Social Worker)



	Skills, Abilities and Competencies
	· Teaching to a high standard 

· Relates to and motivates children with social, emotional and behaviour difficulties

· Works well as part of a team and contributes to team development 

· Understands and values the processes of planning and monitoring and evaluation as an aid to raising standards

· Ability to show resilience

· Ability to reflect on one’s own practice

· High expectations of pupil achievement

· An effective communicator with colleagues and other professionals

· Good organizational and time management skills
	· Willingness to contribute to whole school developments and initiatives

· Willingness to participate in leading extra-curricular activities

· Good sense of humour



	Knowledge
	· Knowledge of the National Curriculum requirements (KS1 & KS2) 

· Specific subject knowledge

· Ability to understand and use a range of teaching and learning strategies

· Knowledge of Assessment for Learning, pupil progress tracking and target setting

· Confident in using a range of ICT to support learning

· Knowledge of child protection guidelines and procedures


	· Experience of subject coordination




