JOB DESCRIPTION
Learning Support Assistant

Individual Needs – Visual Impairment
Reports To:
SENCo
Start date:
30 August 2018
Salary:

Scale 4 pt 13 (£17,497 actual pro rata salary – 36hrs per week 40 weeks per annum)
Contract: 
Fixed for 1 Year
The role
The person appointed will work for the school with regard to 3 visually impaired students.  The post holder will assist in the support and inclusion of these pupils in the mainstream school and modify their resources.
Key Responsibilities
· To support individuals and groups of pupils to help them make rapid academic progress.

· To support teachers, parents and other colleagues to help create an effective and purposeful learning environment.

Outcomes and activities

Supporting the students
1. To develop knowledge of a range of learning support needs and to develop an understanding of the specific needs of the visually impaired pupils to be supported
2. Taking into account the learning support involved, to aid these children to learn as effectively as possible both in group situations and on his/her own by, for example:
•
clarifying and explaining instructions;

•
offering appropriate communication strategies, including Braille, when required;

•
ensuring specific technological aids and equipment are operating satisfactorily (e.g. iPads, 
 
Impero etc);

•
ensuring these children are able to use equipment and materials provided;

•
motivating and encouraging them as required;

•
assisting in weaker areas, e.g. language, behaviour, reading, spelling etc;

•
helping these pupils to concentrate on and finish work set;

•
meeting physical needs as required whilst encouraging independence;

•
liaising with class teacher about individual education plans (IEP’S)  

•
developing appropriate resources to support these children.

3. To establish a supportive relationship with the pupils concerned.

4. To encourage acceptance and inclusion of these children with special needs

5. To develop methods of promoting/reinforcing the self-esteem of these and other children.

Supporting the teachers
1. To assist, with class teachers (and other professionals as appropriate) in the development of a suitable programme of support (IEPs).
2. To contribute to the maintenance of children’s progress records.

3. To participate in the evaluation of the support programme

4. To provide regular feedback about these children to the teacher

5. To support the teacher in the overall running and maintenance of the classroom environment.

Supporting the school
1. Where appropriate, to develop a relationship in order to foster links between home and school.

2. To liaise, advise and consult with other members of the team supporting the pupil when asked to do so.

3. To contribute to reviews of the pupil’s progress, as appropriate

4. To attend relevant in-service training

5. To be aware of school procedures.

6. To be aware of confidential issues linked to home/pupil/teacher/school work and to keep confidences appropriately

7. To support the continued ethos of Ark Academy
8. To support the continued ethos of Helenswood School as part of the Federal 6th post-16 provision

This job description sets out the main duties of the post at the time of drafting. It cannot be read as an exhaustive list. These responsibilities will be discussed annually as part of the postholder’s annual performance review and are subject to change. However, it may be altered at any time subject to need in consultation with the postholder subject to the Principal’s approval. 
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