FARLEY JUNIOR SCHOOL
YEAR LEADER
Person Specification


Post title:				Year Leader with class teaching responsibilities
School:				Farley Junior School
Pay range:				MPS/UPS +TLR
Line Manager:				The Headteacher and Governing Body


Head teacher




Deputy Head teacher
Inclusion manager	     Year leaders



  Inclusion teachers and support staff	Class teachers and class based TAs


Main duties and responsibilities:
To work with the head teacher to establish a school-wide learning culture of high expectations, strong values, creativity and inclusion that will prepare our pupils for life in the 21st Century.

Qualifications
· Qualified teacher status or recognised equivalent 

Experience – show evidence of
· Relevant and recent experience of teaching within the Primary age range.
· [bookmark: _GoBack]Recent experience of working successfully as a middle leader or having responsibility for a curriculum area.
· Evidence of major whole school responsibilities and experience of turning policy into effective and successful practice.
· Leadership of a significant area or phase, including responsibility for raising standards across the whole school.

Professional Skills
Can demonstrate the ability to:
· Be an exemplary teacher. 
· Support, motivate and inspire both colleagues and pupils by leading through example.
· Lead and manage school teams to successfully achieve agreed goals.
· Work collaboratively and effectively with others in a variety of teams.
· Develop and deliver effective and inspirational whole school professional development for staff.
· Develop and review whole school systems to ensure robust evaluation of school performance and the impact of actions to secure improvements.
· Analyse performance information in its widest sense to evaluate the attainment and progress of year groups, classes and groups, including vulnerable groups. Use performance information to plan appropriately for whole school improvement.
· Effectively coach and mentor colleagues at different stages of their careers
· Communicate effectively to a wide range of different audiences in a variety of ways as appropriate (oral, written and electronic).
· Contribute effectively to the work of the Headteacher and senior leadership team.
· Deal successfully with a variety of people in difficult situations including conflict resolution.
· Work successfully with a range of external agencies.

Professional Knowledge
· A clear understanding of the essential qualities necessary for effective teaching and learning.
· Up to date understanding of recent developments in primary pedagogy
· Up to date knowledge of statutory regulations and guidance relating to the post
· Knowledge and understanding of the most recent Ofsted framework

Commitment
Demonstrate a commitment to:
· Equality
· Promoting the school’s vision and ethos
· The ongoing development of curriculum provision in response to the needs and context of the school.
· Creating and maintaining a high quality, stimulating learning environment
· Promoting positive relationships  and demonstrating respect for all members of the school and wider community at all times
· Their own ongoing relevant professional self-development, including proactively keeping up to date with ongoing research into primary pedagogy
· Safeguarding and child protection

At all times adhere to the expectations related to Personal and Professional conduct as outlined in Part Two of the Teachers ‘Standards.

N.B. Candidates who apply for this post will be asked to write a personal statement to show how they meet the selected criteria and how their examples demonstrate impact. 


