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Job title:			Coach

Responsible to:		House Team Leader
	
Key interface with: 	The house team, parents/carers, teachers

Time commitment:	Daily 20 minute session, other time as required

Strategic purpose – what you are trying to achieve
· Outstanding care, guidance and support of all students in the group
· Outstanding progress by all students in the group
· Continual improvement of your own coaching

Key responsibilities – what you are responsible for
· Being an exemplary role model for students and colleagues
· Developing and maintaining strong and productive relationships with students and their parents
· Setting high expectations and monitoring students’ progress
· Promoting a positive learning environment and an achievement culture
· Promoting the inclusion of all students in Rawlins life
· Engendering self esteem and confidence in students

Key Competencies – skills and qualities you must demonstrate
· Excellent punctuality and attendance
· Reliability and integrity
· The ability to listen to students and provide sound guidance
· High expectations of student achievement
· Good relationships with students and staff
· The ability to manage time effectively
· Good organisation
· Good judgement and knowing when to seek advice or support
· The ability to engender a team spirit and a pride in Rawlins, the House and the coaching group

Specific tasks – what you must do
Be a role model
· Promote excellent attendance and punctuality intervening where it is not good
· Participate in the planning of coaching sessions and house activities
· Demonstrate a commitment to enrichment activities
· Maintain good order and discipline among students and safeguard their health and safety
· Demonstrate high levels of interest in the students in the group
· Keep a record of communications via Sims
· Identify, recognise, praise and reward students systematically for smart appearance, good work, good behaviour and good progress
		To uphold and promote the Rawlins Way
· We respect and care for each other
· We work hard to learn and to achieve
· We face challenges positively together

Other reasonable duties that the Principal may ask you to perform
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Build positive relationships
· Lead a daily coaching session
· Promote the care, guidance, support and progress of students
· Encourage integration and discussion of important issues including ‘thought for the week’
· Participate in relevant parents’ evenings, meetings, seminars and training events
· Disseminate information to students and their parents/carers
· Communicate and consult with house team leader, parents and other relevant persons or bodies when there are concerns about the progress or welfare of students and when they have done particularly well
Promote high expectations
· Apply policies consistently and where necessary, firmly, particularly those relating to dress, behaviour and attendance
· Monitor the attainment of students, ensure that targets are set and progress is reviewed
· Address underachievement
· Contribute to the production of references and other reports
· Encourage students to engage with the wider community and to portray a positive image of Rawlins
· Promote spiritual, moral, social and cultural development through the Christian ethos
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