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Job Description: Early Years Class Teacher 
 
Avon House Prep School strives to employ outstanding teachers as they will largely determine the 

success of the pupils in our care.  It is anticipated that they will be dedicated, passionate, innovative 

teachers who will enthuse, stimulate and excite our pupils in their learning.   Willingness to go the 

extra mile is necessary if children are to reach their true potential. 

 

They will be excellent role models who will promote good manners, high standards of behaviour and 

traditional values.  They will also embrace the School’s philosophy that all children are unique, 

priceless and precious. 

 

Following the EYFS curriculum, children should be individually tracked to meet all their milestones 

before entering Key Stage 1. Using the seven areas of learning, children should be encouraged to 

investigate the curriculum and become independent learners.  We set high standards of learning for all 

children in a caring and supportive environment allowing each individual to succeed at every level. 

 

It is anticipated that all members of staff will take great pride in working at Avon House Prep School. 

 

 

Teacher Professional Duties  

The following duties shall be deemed to be included in the professional duties which teaching staff 

may be required to perform:  

1. Plan, prepare and teach well-structured lessons. 

2. Teach, according to their educational need, the pupils assigned; setting and marking work, 

including examinations.  

3. Adapt teaching to respond to the strengths and needs of all pupils, knowing when to differentiate 

appropriately. 

4. Assess, record and report on the development, progress and attainment of pupils. 

5. Set high expectations which inspire, motivate and challenge pupils.  

6. Promote the general progress and well-being of individual pupils and of any class or group of 

pupils assigned.  

7. Manage pupil behaviour effectively to ensure a good and safe learning environment.  

8. Demonstrate good subject and curriculum knowledge.  

9. Communicate and consult effectively with the parents of pupils.  

10. Attend assemblies, Open Days and other school events whether these duties are to be performed 

before, during or after school.  

11. Lunch daily with the children and monitor lunchtime behaviour. 

 

 

Assessment and reports 

1. Make accurate and productive use of assessment, providing or contributing oral and written 

assessments, reports and references relating to individual pupils and groups of pupils. 

2. Use relevant data to monitor, progress, set targets and plan subsequent lessons.  

3. Develop relationships with parents through personal meetings and school reports. 

4. Undertake such training as may be reasonably required by the school.  

5. Fulfil professional responsibilities by making a positive contribution to the wider life and ethos of 

the school.  

6. Contribute to the provision of activities to support the extra-curricular programme of the school.  
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Child protection, discipline, health and safety 

1. Promote and safeguard the welfare of children and young persons.  

2. Maintain good order and discipline among the pupils and safeguard their health and safety both 

when they are on the school premises and when they are engaged in activities elsewhere.  

 

Administration 

1. Participate in meetings which relate to the curriculum.  

2. Undertake such other reasonable duties from time to time as the school may reasonably require.  

 

Personal and Professional Conduct 

A teacher is expected to demonstrate consistently high standards of personal and professional conduct. 

The following statements define the behaviour and attitudes which set the required standard for 

conduct throughout a teacher’s career.  

                       

Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, 

within and outside school, by: treating pupils with dignity, building relationships rooted in mutual 

respect, and at all times observing proper boundaries appropriate to a teacher’s professional position of 

having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions of 

showing tolerance of and respect for the rights of others, of not undermining fundamental British 

values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of 

those with different faiths and beliefs, of ensuring that personal beliefs are not expressed in ways 

which exploit pupils’ vulnerability or might lead them to break the law.  

                     

Teachers must have proper and professional regard for the ethos, policies and practices of the school 

in which they teach, and maintain high standards in their own attendance and punctuality.  

 

Teachers must have an understanding of, and always act within, the statutory frameworks which set 

out their professional duties and responsibilities.  

                       

A successful candidate will fit the following profile: 

1. A good recognised teaching qualification with QTS. 

2. The ability to inspire a love of learning in all our children. 

3. Proven ability to lead a team and work co-operatively with others. 

4. Good communication skills, both written and oral. 

5. Commitment to school events and activities. 

 

Personal Characteristics 

1. Positive personality  

2. Enthusiasm for teaching and an ability to inspire a love of learning 

3. Ability to work in a team  

4. Ability to prioritise effectively 

5. Ability to see task through to completion  

6. Good communication skills both written and oral 

7. Commitment to school events and activities 

 

 

Avon House has a salary pay scale and offers a pension and healthcare scheme. Meals are provided 

free of charge at lunchtime where staff eat with pupils.  

                      

To apply for the position, please write a letter of application to the Registrar and submit an application 

form and CV. 

 

Avon House Preparatory School is committed to safeguarding and promoting the welfare of children 

and expects all staff and volunteers to share this commitment.  Applicants for this post must be willing 

to undergo child protection screening, including reference checks with previous employers and a 

criminal record check via the Disclosure and Barring Service. 


