
EQUAL OPPORTUNITIES MONITORING FORM

Applicant’s Full Name

Hockerill Anglo-European College operated a policy of equal opportunity. To help us develop and implement this policy we have a monitoring procedure. We would be grateful 

if you would complete the sections below.  This information will be treated in the strictest confidence and will not form any part of the selection process.

GENDER

  Male   Female   Prefer not to disclose

Date of Birth:

ETHNIC ORIGIN

The Commission for Racial Equality and the British National Census Office currently recommend the following ethnic origin categories.  Please choose one selection from a) to 

e) then tick the appropriate box to indicate your cultural background. Please specify if the cultural background is other.

a)
  White   British   Irish   Other

b)
  Mixed   White & Black Caribbean   White & Black African   White & Asian   Other

c)
  Asian or Asian British   Indian   Pakistani   Bangladeshi   Other

d)
  Black or Black Irish   Caribbean   African   Other

e)
  Chinese or ethnic group   Chinese   Other

D ISABIL ITY
Do you have any disability which may require special arrangements?   Yes   No

For further information please contact:

Human Resources, Hockerill Anglo-European College, Dunmow Road, Bishop’s Stortford, Hertfordshire, CM23 5HX 

T +44 (0)1279 658 451 F +44 (0) 1279 755918 Email: recruitment@hockerill.
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