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Teacher of Design & Technology (maternity cover)

We are seeking a conscientious and dynamic Design Technology Teacher to join our senior school department in September
2017 for an initial period of 6 months to cover a maternity leave. The successful applicant will have a good degree with design
content and Textiles specialist with the ability to teach some RM and Graphics at KS3.

The Design Technology Department consists of a team of 3 enthusiastic and approachable teachers who regularly share
teaching ideas and resources and a technician who supports the department. The department’s priorities are to help all
students to achieve their full potential and to get students enthused about design. We constantly review and improve our
practice and strive to be excellent teachers. If you would like to be part of a team that genuinely works together and supports
each other; then this job could be for you!

The department has a good range of facilities with four extremely pleasant and well-resourced classrooms in the school’s main
building.

Teachers appointed to Colfe’s are expected to maintain the highest professional standards and to contribute to the extra-

curricular life of the community. Those who join the School can expect to become part of a caring, purposeful and committed
community.

Application procedure

The recruitment process will require all applicants to complete an application form, accompanied by a letter of application,
current CV and details of two referees, who will be contacted prior to interview, in accordance with the School’s Safer
Recruitment procedures. There will be an interview and lesson observation for short listed candidates.

The application may be submitted either electronically or by post, to:

Post: Electronic:

Mrs A Ross recruitment@colfes.com
Human Resources

Colfe’s School

Horn Park Lane

London SEI2 8AW

Applications should be sent as soon as possible and by Wednesday 22 March at the latest. Colfe’s reserves the right to
appoint to this post before the closing date if necessary.

Colfe’s School is committed to safeguarding and promoting the welfare of children. All applicants must be
willing to undergo child protection screening, including checks with past employers, prohibition from teaching
and the Disclosure & Barring Service.
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