



Job Description

Specialist Leader of Education – English
This job profile and person specification are set within the framework of and should be read in conjunction with, the National Standards for School Leadership which are about professional attributes, values, knowledge and understanding in relation to:

1. Leading strategically

2. Leading teaching and learning

3. Leading the organisation and people

Purpose of Post :

· Playing a full and active part in the leadership and management of the Northern Schools Trust and to work at the discretion of the Chief Executive for school improvement work in the pursuit of excellence in all that we do for our young people.
· Ensuring continuous improvement in the quality of provision in the specific areas of responsibility so that these are outstanding, and develop our workforce.

· Working with the Chief Executive to support and develop staff and the organisation 

· Motivating and leading others by example by being an outstanding teacher and a high performing and reliable leader.

· Attend and contribute to senior meetings of the Northern Schools Trust, to develop all of our schools.
Responsible to: Chief Executive 

Leadership Team Roles and Responsibilities

This post will involve close working with all other colleagues within the team including the Chief Executive, Principals and senior team members.

Strategic Leadership and Management of the Organisation

1. Being a highly visible, proactive and approachable presence to students, staff and other stakeholders around school and at school events and activities while sustaining the specific demands of the role.

2. Ensuring a safe and supportive learning environment is provided for all learners 

3. Contributing to the development of the strategic vision of the Northern Schools Trust and their specific area of responsibility.

4. Keeping up to date with OFSTED and other statutory requirements and ensuring that these are communicated to the Chief Executive, Leadership Teams and relevant people.

5. Researching evidence based leading practice from across the system, evaluating  it and making recommendations to the Chief Executive and Leadership teams.
6. Taking responsibility for line managing specific individuals, teams and areas, being accountable for their performance and ensuring that they meet NST standards.

7. Putting high quality learning and teaching at the centre of strategic planning, resource management, monitoring, review and evaluation.
8. Using new technologies in an integrated way to develop teaching, learning and the leadership and management of the school.
9.  Managing resources and health and safety effectively and efficiently to achieve the goals of the school and ensuring value for money.
10.  Taking responsibility for producing reports for a variety of audiences and stakeholders.
11.  Having high expectations against external benchmarks, engaging in systematic quality assurance, preparing for inspection, self-evaluation and improvement planning for all aspects of school life as well as specific areas of individual responsibility.

Leading and Managing Teaching, Learning, Achievement and Standards
1. Improving the confident uses of maths in the core science areas
2. Being prepared to teach high quality lessons.
3. Monitoring, evaluating and reviewing classroom practice and promoting agreed improvement strategies in line managed areas.
4. Ensuring teaching quality meets Northern Schools Trust expectations, challenging underperformance and ensuring effective follow-up action.
5. Craft and implement Trust-wide policies for all staff to follow so that there is a consistent Trust-wide model.  
6. Celebrating success and implementing ambitious strategies for continuous improvement while proactively challenging underperformance at all levels.
Leading and Managing People: Professional and Staff Development
1. Undertaking appropriate personal and professional development consistent with identified needs and participating in arrangements for performance management and review of self and other staff.
2. Being committed to contributing to planned Northern Schools Trust activities beyond the school and the partnership within an agreed framework.

3. Being well-read and informed about general educational developments as well as those specific to their role and keep others informed of these.
4. Developing and maintaining a culture of high expectations for self and others and taking appropriate action when performance is unsatisfactory.
5. Reviewing own practice, set personal targets and taking responsibility for own CPD.
Other aspects:

The above job description is an outline of expectations. The postholder should always carry out their role by benchmarking themselves against the highest standards of practice as evidenced through OFSTED findings and other respected research.
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