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Job Description
Reports to: Chair of the Trust




Person Specification
Criteria which will be measured at application and interview




Useful information

Application Form: Click here

Royal Wootton Bassett Academy Trust website: Click here

How to apply

Candidates must return a completed application form and can attach a supporting letter (no more than 1 side of
A4).

Closing date for applications: 9am 17th July 2018

Please be advised that any applications received after this date/time will not be accepted, candidates are .
responsible for ensuring their application is received. Due to the high number of applications it is not always

possible to confirm receipt of applications.

Interviews will be held: w/e 20th July

Completed application forms should then be returned marked confidential to the following address:
Esther Newman

Lawn Manor Academy

Salcombe Grove

Swindon

SN3 1ER

or sent via email to: recruitment@lawnmanor.org

Applicants are welcome to visit the school during the application period by appointment only. Please call or
email to book, 01793 427742

Candidates who are successfully selected for interview will be informed after shortlisting has taken place.

Candidates should apply using the correct application form (see last page for link). CVs will not be accepted.

Lawn Manor Academy is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff
to share this commitment. Please note any position that involves working with children requires declaration of ALL convictions/cautions regardless
of whether these are deemed as spent and a DBS check will be carried out before any employment commences. References will be obtained before
interview at shortlisting stage and may be used in the interview process. If previous employment has included working with children then at least
one referee must be from this employment regardless of whether this is the current or most recent employment. Any gaps in employment must be

detailed and an explanation provided in the relevant section.



http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/WoottonBassett/MainFolder/About-RWBA/Documents/Jobs/Support-Staff-Application-Form.docx
http://www.rwbatrust.org.uk

