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	Job Title


	Main Scale teacher 

	Department or area


	Technology

	Responsible to:


	Faculty Director of Art, Design and Technology 

	Responsible for:


	Use opportunities to work with colleagues and, where appropriate, manage them in order to share and implement effective practice in the classroom.

	Purpose of the post


	To facilitate and encourage learning which enables students to achieve high standards.

To share and support the corporate responsibility for the well being, education and discipline of all students.

	Professional Values and

Practice


	All staff are part of a whole Academy team and are expected to to liaise with colleagues at other Ormiston Academies to support strategic development, share good practice and plan collaborative activities, ensuring that the federation of Ormiston Academies is always presented positively within and beyond the Academy
Each individual is required to support the values and ethos of the Academy and Academy priorities as defined in the Academy Development Plan. This will mean focusing on the needs of colleagues, parents/carers and students and being flexible in a busy, pressurised environment
Teachers at Ormiston Sir Stanley Matthews Academy demonstrate high expectations of all students; respect their social, cultural, linguistic, religious and ethnic backgrounds; and are committed to raising their educational achievement.
Contribute to the activities of the Art, Design and Technology Faculty.

Treat students consistently with respect and consideration, and are concerned for their development as learners.

Demonstrate and promote the positive values and attitudes they expect from their students.

Able to improve their own teaching, by evaluating it, learning from the effective practice of others and from evidence.

Are motivated and able to take increasing responsibility for their own personal professional development and engage actively in the PM process.

Aware of, and work within, the statutory frameworks relating to teachers' responsibilities. Actively promote and follow the Academy’s policies and procedures.

Comply with any reasonable request from the Principal or other Academy manager to undertake work of a similar level that is not specified in this job description.

Play a full part in the life of the Academy and support its vision and ethos.


	Main Responsibilities


	Results, Achievements, Standards.
Set challenging and relevant teaching and learning outcomes based on knowledge of students, their achievements and expected standards, using local and national comparative data.

Set clear targets for improvement of students' achievements, monitor students' progress toward those targets.

Maintain student records through the school’s assessment procedures and use the records to inform teaching.

To provide moderated assessment information every half term to the central database.
Set clear targets for student improvement and monitor progress towards these targets.

Teaching and Learning
Be judged as consistently good in the classroom.
Assist in the development of syllabuses, resources, schemes of work, policies and teaching strategies.
Ensure effective teaching of whole classes, groups and individuals so that teaching outcomes are met, momentum and challenge are maintained, and best use is made of teaching time.

Use teaching methods which keep students engaged, including stimulating students' intellectual curiosity, effective questioning and response, clear presentation and good use of resources.

Plan and teach well-organised lessons, informed by sound and secure subject knowledge.

Set appropriate and demanding expectations for students' learning and motivation.

Ensure the needs of different students are met through effective differentiation.
Liaise with other staff involved with the assigned students, to ensure effective provision e.g. co-teachers, associate support staff, trainee teachers
Make appropriate use of a range of monitoring and assessment strategies to evaluate students' progress towards planned learning outcomes and use this information to improve own planning and teaching.

Mark and monitor students' class and homework providing constructive, oral and written feedback to support students as they learn.
Student Development and Well Being

Establish a purposeful learning environment conducive to learning where students feel safe, secure and confident.

Set high expectations for students' behaviour, establishing and maintaining a good standard of discipline through well focused teaching and through positive and productive relationships.
Deal with inappropriate behaviour in the context of the Academy's behaviour policy.
Take responsibility for implementing Academy policies and practices, including those dealing with bullying and racial harassment.


	Other specific duties

	Be a Form Tutor to an assigned group of students.
Promote the general progress and well-being of individual students and of the tutor group as a whole.
Liaise with Pastoral Managers to ensure implementation of the Academy’s pastoral system, for example re strategies to promote attendance, participation in other aspects of Academy life, behaviour for learning, rewards, effective registration and assemblies.

Implement and deliver agreed learning activity programme(s) for tutor time and PHSE.



	Academy Development Plan Focus


	Current focus on Priorities:
1. Learning and Teaching
2. (b) Raising achievement 


Time The job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. In allocating time to the performance of duties and responsibilities, the post holder must use Directed Time in accordance with the Academy's published Directed Hours policy.

Due to the nature of this job, it will be necessary for the appropriate level of Criminal Record Disclosure to be undertaken. Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, bind-overs or cautions and if so, for which offences. This post will be exempt from the provisions of Section 4, (2), of the Rehabilitation of Offenders 1974 (exemptions) (Amendments) Order 1986. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are spent under the provisions of the Act, and, in the event of the employment being taken up, any failure to disclose such convictions will result in dismissal or disciplinary action by the Academy. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment.

This statement is in addition to, and an amplification of, the duties and responsibilities laid down in the National Teachers Conditions of Service.

Signature: __________________________________________

Print Name: _________________________________________

Date:_________________________
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