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School context 

This is a co-educational, 11-16 school with 1040 pupils on roll. The school is heavily oversubscribed and draws pupils 
from five local authorities and a very large number of primary schools. A significant minority of pupils are of other 
faiths. The current chair of governors took up her post in September 2015. The headteacher leads an established 
senior leadership team and the school benefits from a generally stable workforce. The school has below the average 
percentage of pupils eligible for free school meals and a higher than average percentage of pupils for who English is not 
their first language.  

The distinctiveness and effectiveness of St James’s Church of England High School as a Church of 
England school are outstanding 

 The visionary Christian leadership of the headteacher, ably supported by staff, governors and the chaplain 

promotes the distinctive Christian identity of the school and ensures the wellbeing of pupils in all aspects of 
their school lives. 

 The commitment to being an inclusive community underpinned by Christian values results in pupils of different 
abilities, talents, needs and faiths demonstrating outstanding respect and care for each other. 

 The attention paid to the wellbeing and professional development of staff inspires them to provide exceptional 

care, support and guidance for the pupils who, as a result, achieve highly. 

 Religious education (RE) is enjoyed by pupils and provides excellent support for their personal spiritual and 
moral development as well as guiding them to outstanding academic outcomes. 

Areas to improve 

 Formalise the mechanisms through which all stakeholders, but in particular parents, are engaged in evaluating 
the school as a church school. 

 Extend the range of opportunities that exist for pupils at both key stages to develop their personal spirituality 

outside of formal collective worship. 

 Manage the changes to the RE curriculum so that learning in RE remains outstanding and is always inspiring for 
pupils. 
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The school, through its distinctive Christian character, is outstanding  
at meeting the needs of all learners 

Christian values are deeply embedded and visually celebrated at St James’s Church of England High School.  This results 
in excellent spiritual, curricular and extra-curricular opportunities and decisions.   All members of the community are 
encouraged to recognise themselves as an equally important and valued part of the ‘St James’s family’.  This is because, 
through the school motto, ‘Caring for others † Achieving excellence’, there is a widely acknowledged understanding 
that, if you put others first, you will be rewarded.  One student explained this in terms of ‘helping to create God’s 
kingdom as well as doing well in exams’.   
Welcomed and nurtured, pupils achieve beyond expectation and in excess of national averages.  Through a two year 
Key Stage 3 and an extended Key Stage 4, the school ensures that the curriculum meets the needs and interests of all 
pupils.  The development of drama at Key Stage 3 and personal, social and health education (PSHE) and citizenship 
throughout the school, encourages pupils to be confident and well prepared for adult life.  For some pupils at Key Stage 
4, appropriate and well monitored off-site provision ensures individual needs are effectively met.  Creative initiatives 
such as Vend-a-Spend, the pupil managed school shop, as well as a wide range of pupil leadership roles, add to the sense 
that this is a school where pupils are empowered to be independent.  There is excellent pastoral and academic support 
for all pupils.  Attendance is very good and pupils enjoy being at the school.   
Staff and pupils recognise and value mutual respect and courtesy.  The school is proud of the feedback it receives that 
pupils replicate this in their relationships beyond the school.  A Year 11 pupil explained that pupils behave well b ecause, 
through worship and lessons, they are reminded of Jesus’ words ‘A new commandment I give unto you: to love one 
another as I have loved you.’  This results in a school culture of appreciating that ‘we are what we do.’  The Christian 
values of fellowship, trust and forgiveness are promoted and underpin the excellent relationships that are tangible 
throughout the school.  Pupils and parents are confident that bullying of any sort is rare but that if it occurs, it is swift ly 
and effectively addressed.  Parents and pupils respectively commended as ‘excellent’ and ‘confidence building’ the level 
of feedback that they receive when there is an issue.  Restorative justice and reconciliation are marks of the way that 
discord is resolved.   
There are rich opportunities provided for prayer and worship that are distinctly Christian but accessible to pupils and 
adults of other or no faith background. Muslim pupils appreciate that space is made available for them to pray as their 
faith requires. The Bible is central to worship and students can explain its messages and impact.  Excellent religious 
education (RE) makes an outstanding impact upon spiritual, moral, social and cultural development (SMSC) and the 
Christian distinctiveness of the school. The subject knowledge of teachers is very good and thus pupils gain an accurate 
understanding of Christianity and other faiths. RE lessons are augmented by a range of enrichment activities, often in 
conjunction with the chaplain. These encourage students in their understanding of diversity in the local context and 
beyond. For example, the Fairtrade and Peace One Day cafes and the support of charities both local, national and 
international such as Bolton Hospice, Cancer Research UK and previously Missouli School in Uganda.   

The impact of collective worship on the school community is outstanding 
Collective worship, the primary area of focus following the last SIAS inspection, is now a significant strength of the 
school.  Appointing a highly effective, full-time chaplain has been key to this development.  As a result of regular and 
appropriate professional development, many more staff now confidently lead and facilitate meaningful worship.   There 
is a growing tradition of staff providing Christian witness in worship.  Older pup ils speak confidently of the positive 
impact of the chaplain and of how collective worship has improved, especially in form groups.   
The chaplain, with pupils and the headteacher, plans a programme of weekly worship themes that ensure Christian 
feasts, festivals and seasons are properly highlighted and celebrated.  It also allows the faith of other believers to be 
recognised.  For example, recognising the Hindu festival of Diwali allowed the triumph of good over evil in the 
Christian tradition to be explored.  Local clergy provide excellent support for worship within the school and ensure 

that pupils experience the breadth of the Anglican tradition. Visits to Manchester Cathedral and other churches 
enhance this understanding. Communion, celebrated in school, is attended by all pupils three times a year and forms a 
liturgical highlight of each term. Through music, drama and Bible readings, the communion liturgy engages, inspires and 
enables both pupils and adults to grow in their understanding of the Trinity, the person of Jesus and of themselves.   
Pupils see gathering for worship as ‘special’ and the lighting of a candle as indicating that worship brings them into the 
presence of God.  Pupils gather daily either as a year group or in a form group for worship. This offers an impressive 
number of opportunities for pupils to lead worship.  Both Year 10 and Year 11 pupils were observed leading poignant 
and prayerful Remembrance services for their year group.  Younger pupils participated in equally meaningful form 
worship on the same theme. They selected prayers and activities from the extensive worship resources that the 
chaplain makes available.  A Year 8 pupil commented that form worship ‘allows you to explore things’. The Make a 
Difference ethos pupils, form worship representatives and the school council all contribute to the informed monitoring 
and evaluation of worship.  Collaborating with the RE department and local clergy, the chaplain facilitates Key Stage 3 
pupils in highly valued ‘Prayer Space’ and ‘Listening Yurt’ experiences and support is given to key charity events.  The 
Impact and Zachs groups, supported by a youth worker and the chaplain, offer some opportunities for pupils to 
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develop their personal spirituality but there are not yet enough voluntary faith experiences outside of formal collective 
worship that are as enriching for pupils, as the weekly morning prayer is for staff. 

The effectiveness of the religious education is outstanding 
Religious education has a very high profile within the school and benefits from robust monitoring and support by the 
senior leadership team and effective links with the governing body.  Pupils achieve excellent academic and non -academic 
outcomes as a result of the effectiveness of the enthusiastic and never complacent head of RE.  She is ambitious for the 
subject and, supported by dedicated and talented subject specialists, she has established ‘Team RE’.   
Through teaching that is often outstanding, and never less than good, pupils are nurtured to achieve beyond 
expectation.  Pupils appreciate and value the support that they receive from their teachers; especially , but not 
exclusively, in preparation for GCSE RE.  Assessment in RE is accurate and pupils receive excellent feedback on their 
work and actively engage in conversations with their teachers to make improvements. There is a culture of working 
hard and doing well in RE.  Lessons are described as ‘interesting’, ‘fun’ and as helping ‘you to be respectful of other 
people and other religions’.   
The RE curriculum is impressive for its breadth and challenge and for the pastoral awareness and care that underpins its 

structure.  In Years 7 and 8, the programmes of study are robust and ensure that there is a proper balance between 
the study of RE and of other faiths. This includes aspects of Judaism and Islam.  The breadth of study required by the 
Diocesan Framework for RE is met.  All Key Stage 4 pupils are now entered for GCSE RE at the end of Year 10.  This 
has raised achievement and there is a sustained trend of improved outcomes, which are better than in similar schools 
nationally, especially at the higher grades.  Pupils appreciate this initiative for the focus it allows them for RE in Year 10 
and the reduction of pressure in Year 11.  It is yet another example of the exceptional care that the school shows for 
pupils’ overall wellbeing.  RE provision for Year 11 pupils is exciting because, free from the constraints of an 
examination, pupils have the opportunity to question more deeply a range of moral and religious themes.  They explore 
them from theological and philosophical perspectives. For example, pupils consider human rights, inspirational people of 
faith and the idea of ‘paying forward’.  Pupils commented positively on the depth of enquiry that their thought 
provoking discussions in RE command. Year 11 RE, in particular, adds to the outstanding contribution that RE makes to 
the school’s SMSC provision.   There are excellent links between the chaplain and the RE department.  This enhances 
pupils’ spiritual development through RE lessons as well as allowing RE teachers, through their involvement in collective 
worship and charity events, to demonstrate Christian witness and model Christian values.    

The effectiveness of the leadership and management of the school as a church school is outstanding 
All members of St James’s school community understand and act in faithful response to the school motto ‘Caring for 
others † Achieving excellence’.  This is because governors and leaders have a deep and nurturing understanding of 
Christian values and the school’s purpose in enriching pupils’ lives through worship, learning and guidance.  They share 
this vision widely.  The visionary headteacher and the leadership team see their roles within this church school as ones 
of ‘service’.  They extend to staff the same care, support and guidance that is shown to pupils.  The school’s mission as 
a church school lies at the heart of every plan, development and activity within the school. This is exemplified in the 
exceptional quality of relationships, opportunities and the trust, forgiveness, love, support and challenge that exists 
among all members of the community.  One member of staff commented that ‘this school has a Christian moral 
purpose to all its decisions and we have a common purpose in serving the needs of the pupils.’   
Governors are proactive in their monitoring of every aspect of the school and have been particularly robust in fully 
addressing the issues of focus from the previous SIAS inspection.  They provide support and challenge to the 
headteacher as well as ensuring that they have an informed understanding of the strengths and areas of focus of their 
particular areas of responsibility. Through the dedicated Pastoral and Worship sub-committee, governors have greatly 
improved their knowledge of the school as a distinctly Christian community but do not yet regularly capture the 
opinions of parents in this respect.  By investing in staffing and resources, governors have ensured that the school 
meets the demanding Statement of Entitlement for RE in Church of England Schools.   
The headteacher ensures that the school’s self-evaluation and improvement planning are underpinned by its mission as 
a church school.  Strong strategic leadership promotes the school’s ‘can do’ culture and balances this with a mindfulness 
for the well-being of staff and pupils.  Staff are nurtured to be effective in their existing roles but also to take on new 
challenges and respond to new opportunities.  Senior and middle leaders are encouraged to include church school 
leadership as part of their professional development.  This contributes to sustaining leadership of church schools in the 
future both at St James’s and beyond.  Staff stay at the school because of the care, support, guidance and opportunity 
that they experience and this provides stability and continuity for pupils in their learning and , ultimately, their 
achievements.  The school has excellent partnerships with the Christian faith communities locally as well as 
internationally through links with a school in Uganda and the Pearl of Africa charity.  The school supports both through 
fundraising and exchange visits.  A parent made a fitting tribute to the St James’s family when she commented ‘I chose 
this school for my daughter because I knew she would be encouraged as a child of God’. 
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