
AN INTRODUCTION TO SHREWSBURY COLLEGES GROUP

General
The central ethos of the College is that all students should make outstanding progress and ultimately progress to higher 
education or employment. The College is student-centred and all students are valued as unique and special individuals. 

The College was formed on 1 August 2016 from the merger of the two incorporated colleges in the town, Shrewsbury Sixth 
Form College and Shrewsbury College of Arts and Technology. The merger was endorsed by the Marches and Worcestershire 
Area Review which was published in November 2016. Shrewsbury College of Arts and Technology Corporation dissolved 
and transferred all its assets to Shrewsbury Sixth Form College. The newly formed Shrewsbury Colleges Group is therefore a 
designated sixth form college and is the largest sixth form college in the country as measured by turnover.  

The initial intention was for the two predecessor colleges to continue to operate as individual institutions, with Shrewsbury 
Colleges Group providing central services. Pre-merger, this was in anticipation of the expansion of the group. The strategic 
plan of the governors post-merger is to focus on a single outstanding college for Shrewsbury and Shropshire operating from 
three campuses in the county town. The London Road Campus offers vocational qualifications to 16-18-year-olds, higher 
education, Apprenticeship training and adult courses.  English Bridge Campus offers A Levels as well as vocational courses in 
Art and Design.  Welsh Bridge Campus offers A Levels, as well as vocational courses in Applied Science.

Although a designated sixth form college, the College’s curriculum is broad and Shrewsbury Colleges Group is in reality a 
tertiary college, consisting of A Level and vocational programmes for 16-18 year olds, as well as adult education and training, 
Apprenticeships, higher education and community learning.  In 2018-19 the College worked with 3300 16-18 year olds, 4350 
adults, 1150 apprentices and 400 higher education students.  The College turnover was c.£24 million. Employing 550 staff, the 
college is one of the largest employers in the area. In September 2019 the College enrolled 3450 16-18 year olds.

The College was inspected by Ofsted in September 2016 in a post-merger monitoring visit. Following the inspection the 
College was confirmed as being due for inspection no earlier than three years from merger. Both predecessor colleges 
were graded as ‘Good’ in their last inspections, in 2013 and 2014 respectively. The College’s Higher Education provision 
was inspected by QAA in 2018 and received the highest possible outcome. In 2019 the College was awarded ‘Bronze’ in the 
Teaching Excellence Framework.

SCG serves the educational and training needs of Shrewsbury and more broadly Shropshire. It works closely with its partner 
11-16 schools. Close liaison is maintained with the staff, students and parents at these schools and others within the area. As 
a town without a university, SCG has a critical role to play in supporting Higher Level study in the county. The College’s Higher 
Education, adult education and Apprenticeship offer is aligned to the needs and ambitions of Shropshire County Council 
and the Marches LEP, as well as meeting national priorities. The College is also a specialist in niche provision of Trade Union 
representative training and delivers this provision in partnership with the GMB union in six regions of England.



Students and Courses
Student achievement at Shrewsbury Colleges Group is very strong across the broad range of education and training courses. 
In 2019 Overall Achievement was 90% for more than 10,000 qualifications. A Level students achieved 50% high grades on their 
advanced level courses with a pass rate of 98%. Student retention across the two years of A Level study is excellent, both in 
absolute terms and relative to prior attainment. The DfE progress measure published in January 2019 placed the college in the 
top 25% of all sixth form and tertiary college nationally. The BTEC Extended Diploma pass rate was 99% with 74% of students 
achieving Triple Distinction or better and 89% achieving High Grades. These results also included exceptional value-added. 
GCSE Maths and English Language resit results are consistently high and rank the College in the top 10% nationally in each of 
the last three years.  

Most of the College’s daytime work is with full-time students, mainly in the 16-19 age group, with 77% studying advanced level 
programmes.  

Further Education Study Programmes include: 
• Level 3 

GCE Advanced Level in 39 subjects including four single A Level equivalent BTEC courses 
Extended Diplomas in Applied Science, Art & Design, Business, Construction, Creative Media, Engineering, Fashion, Health 
& Social Care, IT, Music Technology, Outdoor Activities, Performing Arts, Photography, Public Services, Sport (Coaching, 
Development & Fitness), Sport (Football), Sport (Rugby), Travel and Tourism CACHE Diploma Technical Professional 
Diplomas in Beauty Therapies, Catering, Construction Trades, Hair, Hospitality, Motor Vehicle 
Art & Design Foundation (pre-degree) 
Access to Higher Education Diploma.

• Level 2 
GCSEs in English and Maths BTEC Awards in Applied Science, Business, 
Creative Media and Health & Social Care (this provision will cease from 
September 2019)  
Level 2 Diplomas in Art & Design, Business, Engineering, Fabrication & 
Welding, Fitness Instructing, Media, Music, IT, Engineering, Health and 
Social Care, Hospitality, Performing Arts, Music, Public Services, Sport 
CACHE Level 2 Diploma  
Technical Professional Diplomas in Beauty Therapies, Catering, 
Construction Trades, Hair, Hospitality, Motor Vehicle.

• Level 1 
Technical Professional Diplomas in Beauty Therapies, Catering, 
Construction Trades, Hair, Hospitality, Motor Vehicle 
Preparation Routes Programmes in College Ready, ESOL and 
Supported Internships.

Students can also choose from a very wide range of enriching 
activities. The Agency supports the programme across all three 
campuses and includes a broad range of competitive and  
recreational sports, work experience, volunteering, careers 
enhancement, competitive entry, Duke of Edinburgh’s Award,  
College Ensemble, College Choir, Theatre Company, subject societies, creative writing, Model United Nations, debating and 
subject competitions.  Students also compete in World Skills events as individuals and as part of a team.

In addition to their main qualification, full-time students without GCSE English or Maths at grade 4 have to retake Maths or 
English or work towards these qualifications. 

All students also receive subject support through additional 1-1 and small group workshops, and a broad supporting 
programme as appropriate, which may include additional learning support and study skills.  

SCG also offers high quality, affordable, niche higher education courses in six areas:

Accounting, Business and Computing
Counselling
Creative Arts and Media
Education
Construction and Engineering
Sport.



The College works in partnership with Staffordshire University, which validates the College’s Foundation and Honours 
degrees.

In addition to the full-time provision, a wide range of part-time courses are available, ranging from Entry Level to Level 6. The 
College runs a wide range of courses as part of the Adult and Community Learning offer. 
 
The College provides opportunities for Apprenticeships at levels 2, 3 and 4, working in partnership with around 250 
employers. The main areas of work are construction and engineering. The College works predominantly with SMEs, reflecting 
the Marches economy, though it also works with around 30 Levy payers. 

The College has a Business Development Unit providing a full range of services to local employers. Short courses and other 
bespoke provision is provided for local business and industry, often working in partnership with larger providers, for example 
to utilise ESF funding for workforce development.  The College offers training in key technical and professional areas, for 
example, 18th Edition Regulation and AM2.

Student Voice

Staffing and Structure

There is a culture of student participation in the College. The Student Union includes representatives drawn from the three 
different campuses.  Students are represented on the Board of Governors and its committees and at course reviews. There 
is also a Student Forum. College-wide surveys of student opinion are conducted twice each year.  Students are very active in 
volunteering and in raising money for charity.

Each full-time student has a personal tutor/student support tutor responsible for academic support, progress monitoring and 
preparation for university or employment. The Director of Curriculum Support is responsible for tutorial, as well as all other 
forms of support, across all three campuses.

Course leads take responsibility for the curriculum design and delivery of their course. Large A Level programmes are 
managed by a Programme Leader. Curriculum Leaders are responsible for a group of subjects in A Levels or a vocational 
area, line managing teachers and programme leaders as appropriate. Programme Leaders and/or Curriculum Leaders are 
responsible for the quality of teaching and learning and the student experience in the curriculum area.  

The Curriculum Leaders form management teams, led by a Senior Leader. The Director of A Level Studies is responsible for 
all provision at English and Welsh bridge campuses, working with a team of three Curriculum Leaders and ten Programme 
Leaders. The Vice Principal for Vocational Curriculum is responsible for the vast majority of provision at London Road Campus, 
working with a team of five Curriculum Leaders. The Vice Principal for Curriculum Support is responsible for Preparation 
Routes, working with the Director of Curriculum Support. The Vice Principal for Strategic Development is responsible for 
Apprenticeships, working with the Apprenticeship Manager. 

The College Senior Leadership Team consists of the Principal, Director of Finance, four Vice Principals and the Director of A 
Levels.  

The work of the College is also supported by managers who are responsible for Additional Learning Support, Admissions, the 
Agency, Apprenticeships, Business Development, Commercial Activities, Estates, Exams, Finance, IT Services, the Learning 
Resource Centre, Management Information Services, Marketing, Professional Development, Quality, Student Support and the 
Theatre.

Staff at SCG are committed to the achievement of high standards. They are well-qualified and benefit from excellent 
opportunities for professional development.



Conclusion
The vision of Shrewsbury Colleges Group is to ensure all students 
make outstanding progress, regardless of their starting point or 
their intended destination. The mission is to provide outstanding 
academic and vocational education and training for 16-19 and adult 
students; to provide high quality, local higher education and to be 
the College of choice. The College has a strong reputation for the 
range and quality of provision, which leads students to travel very 
significant distances to the College. Student outcomes are very strong 
across the range of accountability measures.  The College’s strategic 
goal is to be outstanding, both self-defined as part of its desire to 
provide the very best quality of education and training, but also in terms 
of Ofsted grading.

The College has close partnerships with schools, employers, Shropshire 
County Council and the Marches LEP. It is the only post-16 provider in 
Shrewsbury within the state sector and the only college with its base in 
Shropshire. It is therefore very strategically important to its local area. The 
merger has created a high-performing, financially resilient college, which 
meets a broad range of needs whilst focusing on the individual.  

The College has well qualified, experienced and highly committed staff and 
governors who create a friendly, welcoming and disciplined environment 
in which students of all ages can succeed. Shrewsbury Colleges Group is 
committed to providing the kind of learning experiences which will prepare our 
students for the challenges of the 21st century. James Staniforth

Principal and Chief Executive
September 2019

Physical Resources
The College’s physical resources include laboratories, training kitchens, workshops, salons, studios, rehearsal and practice 
rooms and other specialist accommodation, in addition to general classrooms, learning centres, cafes, sports hall, dance 
studio, all weather pitch, running track and fitness suite.

A £multi-million capital investment programme made significant changes to the London Road Campus, including the 
development of the Evolve Salon and the Rosette standard Origins Restaurant, which is staffed by catering and hospitality 
students. In the last two years, the College has worked in partnership with the Marches LEP and major employers to invest 
£1.3million in engineering equipment and IT infrastructure and equipment. Post-merger, all vocational Art & Design courses 
were relocated to join A Level Art courses at the English Bridge Campus, to benefit from shared teaching and resources. This 
provided space for redevelopment at London Road, enabling the development of classrooms for Sport and Public Services to 
replace the very poor quality demountables and to create an HE Centre. The HE Centre opened in October 2018 and provides 
teaching and study space solely for higher education students.

Each campus has a Learning Resource Centre, which offers students and staff well-resourced study areas, with modern IT 
facilities and a Library facility.  

The London Road Campus also accommodates Severndale Schools Futures building for students with high needs.  The 
College works in partnership with Severndale to support 19-24 students with EHCPs.


