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ROLE PROFILE

	POST TITLE:   
	Learning Development Coach (LDC)

	GRADE: 
	Main Grade Lecturer

	AREA:

	Allocated Faculty and Quality Unit 

	PURPOSE OF JOB:
As a Learning and Development Coach at the Sheffield College, you will support the improvement and enhancement of our Teaching, Learning and Assessment by providing tailored coaching to our delivery staff.

You will undertake teaching and learning observations, coaching, staff training sessions and related project work.  You will work with other Learning and Development Coaches and the quality team to ensure the effective embedding of cross college practices.

You will be responsible for developing communities of practice and a learning culture, which enables staff to be professionally reflective, adaptive and resilient in the pursuit of providing an environment that enables students to progress beyond expectations and achieve their goals.  You may need to undertake some teaching or team teaching for a proportion of the role to keep your professional practice current.


REPORTS TO




Your line manager will be the Head Teaching, Quality, Learning and Assessment in your Faculty area.  

You will also have a ‘dotted line’ to the Teaching and Learning Innovator within the Quality team. As part of the Quality Team, you will contribute to the development of plans for cross College improvement and will help implement those strategies.

You may be required to participate in cross college teams or working groups on key projects. 

Specific Tasks
· Coach teaching/delivery staff in your faculty and cross college where required to help improve and enhance their practice.  
· The design and delivery of learning for teachers, which could take a variety of forms including online or classroom based.
· Acting as mentor to teaching staff and support them in their improvement of teaching practise.
· The development, agreement, implementation and monitoring of action plans.
· Supporting the induction of new teaching staff to the Sheffield College.
· Acting as an Observer and undertaking Observations and Learning Walks.
· Contributing to Quality Reviews and Self-Assessment Reviews.
· Make an effective contribution to the quality assurance and improvement process across the College with a demonstrable knowledge of and commitment to the Common Inspection Framework, and Awarding and Regulatory bodies.
· To undertake project work that supports the improvement of Teaching, Quality and Assessment as defined.
· Deliver any teaching undertaken to a high standard and undertake all necessary supporting processes, including but not limited to student recruitment/enrolment, data monitoring, marking and exams process.
· Ensuring full and detailed record keeping across all aspects of the role in line with the College’s processes.
· Demonstrating innovation and creativity in their own teaching, learning and assessment practice

· Foster and develop a reflective culture that promotes excellence in TLA practice amongst all staff within the areas of operation allocated and across the College

· Be an outstanding role model for Further Education and improving the quality of the learning experience

· Demonstrating high levels of written and spoken communication skills including influencing skills.
· Lead on and be a part of a range of TLA research, projects and initiatives

· Identifying areas of good practice to share and develop
· Participate in any required staff development activities as identified
General

· To take responsibility for one’s own professional development and continually update as necessary, participating in appropriate staff development activities as required including the Professional Development Review.
· To promote a positive image of the College and the work that is carried out across its various services.

· To comply with all legislative and regulatory requirements.

· Preparing documentation for inspections, visits of awarding bodies and funding agencies and assisting constructively with the demands of external inspectors, assessors, verifiers, examiners etc.

· Maintaining professional standards of behaviour and ensuring that the learning environment is of optimum benefit to all students.

· To show a commitment to diversity, equal opportunities and anti-discriminatory practices. 
· To apply the college’s own safeguarding policy and practices and attend training as requested.

· To carry out any other reasonable duties within the overall function commensurate with the grading and level of responsibility of the job.

	PERSON SPECIFICATION
	Essential / Desirable

E/D
	To be identified from:

Application:  A

Reference:    R

Interview:       I

	Qualifications

	A recognised teaching qualification 
	E
	A

	A relevant vocational qualification
	E
	A

	Evidence of having undertaken teaching, assessment or support related continuing professional development 
	E
	A

	Minimum GCSE English and maths grade A*-C or equivalent
	E
	A

	Experience

	Previous experience in similar roles and/or similar environment
	E
	A, I, R

	Experience of successfully supporting a diverse range of students and adapting approaches accordingly
	E
	A, I

	Demonstrated ability as an outstanding practitioner
	E
	A, R

	Demonstrable track record of intitiating and delivering strategies to improve practice
	E
	A, I

	Experience of working successfully as part of a team
	E
	A, I, R

	Coaching or mentoring experience
	D
	A, I

	Experience of managing/implementing English and Maths development issues and strategies with vocational programmes
	D
	A, I

	Competencies

	Ability to communicate effectively, face-to-face, on the telephone and in writing
	E
	A, I

	Excellent interpersonal and influencing skills, evidence of empathy with teachers, trainers and support workers, and of maintaining positive working relationships 
	E
	I, R

	Ability to give supportive and constructive feedback
	E
	I, R

	Ability to work efficiently and effectively under pressure and to deadlines
	E
	A, I, R

	Ability to solve problems and to work flexibly
	E
	A

	An understanding of and a genuine commitment to equality, diversity and inclusion.
	E
	A, I

	Ability to operate safeguarding procedures to best effect
	E
	A, I



