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Equality of Opportunity Policy Statement

Hodgson School fully promotes a policy of ‘Equality of Opportunity’ regardless of gender, race, disability, religion, belief, age or sexuality and having due regard to the special needs of all users of the School and its facilities.

Our School Aims stress our commitment to all learners at Hodgson School.

To develop confident, emotionally intelligent, independent and enterprising young people who take charge of their own destiny

To release the full potential of all our learners, fostering a culture of life-long learning and enabling all to be successful

To provide a safe, supportive, health conscious and sustainable environment in which all our learners can flourish, enjoy and achieve

To raise attainment and enhance the provision of technology subjects within our learning community, meeting the demands of the constantly evolving digital age 

To ensure all young people understand the rights and responsibilities of being an active, caring and valued member of our diverse, dynamic, global society

To enhance the life chances of all learners by contributing to the transformation of education locally, nationally and internationally

The School wishes to:-

· actively promote positive relationships and respect for human rights. 

· ensure that all learners understand and respect differences. 

· take positive action to tackle unlawful and unfair discrimination, inequality and unfairness

· adopt practices that make best use of the differing skills and talents of individuals

· focus on improving outcomes that raise standards and improve lives

The dimension of ‘equality of opportunity’ underpins the whole curriculum entitlement and educational experience of all students.  It similarly underpins the recruitment, selection and development of all staff.

The School is also mindful of the wide range of legislation in relation to equality and diversity and in accordance with such legislative requirements has introduced the following specific equality schemes.

1. Gender Equality Scheme

2. Race Equality Scheme

3. Disability Equality Scheme (incorporating School Accessibility Plan)

In relation to staff the School will ensure that no requirement or condition will be imposed without justification which could disadvantage individuals purely on any of the above-mentioned grounds.

The policy applies to recruitment and selection, terms and conditions of employment including pay, promotion, training, transfer and every other aspect of employment including professional development.

The School will regularly review its procedures and selection criteria to ensure that individuals are selected, promoted and otherwise treated according to their relevant individual abilities and merits.

In relation to students the School will seek to provide equality of opportunity within the curriculum by :-
1. ensuring that all students have equal access to all elements of the curriculum;
2. ensuring that all students realise their potential in all areas of the curriculum;
3. ensuring that during Key Stage 3 all students will benefit from a personalised curriculum tailored to their own needs, providing the broadest possible experience and delivered in ways which actively encourage informed choice at Key Stage 4

4. positively encouraging all students to participate, in mixed groups, in areas of the curriculum which have been traditionally linked to one gender, so that take up of option choices at Key Stage 4 will be free from stereotyping;
5. offering informed guidance so that students have the confidence to challenge traditional choices which can determine post-l6 educational and career destinations.
The School will expect all students to achieve their maximum potential. In order to provide learning experiences which are effective the School will seek to:
1. develop cooperative working relationships between students based on mutual respect;
2. encourage the formation of mixed gender groups by students;
3. organise students into teaching and tutorial groups using a range of criteria other than gender;
4. develop in all students the communication skills required for negotiated strategies;
5. ensure just and fair treatment of all students;
6. allocate classroom tasks and responsibilities without gender stereotyping;
7. respond to the different needs of students, ensuring that all students have equitable access to teacher time, attention and resources;
8. ensure equality of opportunity for participation by all students in the full range of classroom activities;
9. ensure that language used by staff and by students gives equal value to all members of the School community.
In order to ensure that students work with materials and resources which are accessible and stimulating to all, there will be:

1. an understanding of the nature of stereotypes in materials and resources;
2. a careful choice of text books, worksheets and other communications which are free from stereotyping;
3. a critical selection of audio-visual aids which challenge, rather than reinforce, stereotyping;
4. a careful monitoring of display materials;
5. a willingness to challenge traditional role models by promoting positive images in written and other media.
The School will seek to

1. avoid stereotypes in materials and resources used in examination questions and papers and in assessment techniques.
2. ensure that teachers are aware of the ways in which student self-perceptions may be influenced by amongst others gender, race and academic ability, so that positive action can be taken to enhance self-esteem;
3. develop in all students the communication skills and understanding of their own learning, to benefit from negotiated assessment procedures;
4. develop skills in all students to give them the confidence to recognise and record a wide range of personal achievements.
All staff will be encouraged to be aware that they are role models for students. The influence of stereotypes on student perceptions and aspirations should be recognised. 
In recognition of the importance of harmonious relationships and mutual respect within our community and our diverse local, regional and national society, the school is fully committed to actively promoting Community Cohesion.
The School is committed to the implementation of this policy and to a programme of action to ensure that the policy is, and continues to be, fully effective.  The overall responsibility for the policy lies with the principal.  However, all staff are required to comply with this policy and to act in accordance with its objectives so as to remove any barriers to equal opportunity.

