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Job Description for a Teacher at The Park School


The Park School is an 11-16 special school for students with complex moderate learning difficulties.  The school has 100 students and follows an adapted secondary timetable. 

Purpose of Job 

· To teach and coordinate a subject

· Teaching students within the school and carrying out such other duties as may be reasonably directed by the Headteacher. 

Applicable Contract Terms and Duties

This job description is to be performed in accordance with the provisions of the School Teachers Pay and Conditions Document and within the range of teachers’ duties set out in that document as is relevant to the post holders’ title and salary point. The post is otherwise subject to the conditions of service for school teachers in England and Wales and to locally agreed conditions of employment to the extent that they are incorporated in the post holders individual contract of employment, copies of which are available on request. 

Relationships 

The post holder is responsible to the Headteacher for his/her teaching duties, responsibilities and tasks. The post holder is responsible for liaison with special needs support services, therapists and other outside agencies as appropriate. The post holder is responsible for the supervision of the work of staff relevant to their responsibilities. He/She is responsible for maintaining efficient working relationships with all students, staff in the school, the LA, parents, governors, multi-professionals and all visitors to the school. 

Particular Responsibilities 

1. To work at all times according to the school aims and policies. 

2. To effectively teach the agreed curriculum ensuring that all students access their entitlement to a broad and balanced curriculum (particularly when involved in personalised programmes). 

3. To monitor and report to parents on the progress of students. 

4. To assess student’s achievement and progress in accordance with arrangements agreed within the school and the provisions contained in student EHCPs and annual review reports 

5. To provide pastoral support to a tutor group  

6. To effectively manage the work of other classroom staff. 

7. To effectively manage the use and storage of teaching materials and equipment provided for class usage. 

8. To co-ordinate a curriculum area or other responsibility. This area will be negotiated with the Headteacher. 

9. To monitor and report to parents on the progress of students. 

10. To attend and contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole. 

11. To promote equal opportunities within the school and to seek to ensure the implementation of the LA’s equal opportunities policy, this may include participation in outreach links, with other schools and other community organisations. 

12. To use available ICT resources effectively. 

The Park School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

We particularly welcome applications from underrepresented groups including ethnicity, gender, transgender, age, disability, sexual orientation or religion.

