CLARENDON JUNIOR SCHOOL
Job Description
 Post Title:


KS2 Class Teacher 
Responsible to:    
          Headteacher and Deputy Headteacher and Phase Leader
Job Purpose:


· To provide a happy, welcoming and motivating learning environment, where children enjoy learning and the challenges of new experiences
· To promote and celebrate high standards of achievement through excellent practice in all spheres of school life
· To contribute to the collegiate responsibility within the school team to develop current initiatives in the School Improvement Plan
Principle Accountabilities:
· To undertake the responsibilities of a class teacher in relation to the class allocated

· Have knowledge of and keep up to date with the National Curriculum, Agreed syllabus for Religious Education, SEAL materials
· Plan and deliver the teaching programmes for all pupils within the class with regard to the school’s aims, policies and schemes of work.
· To continue to develop the School’s Curriculum in line with the learning and teaching aims below:
· Making learning fun

· Providing a stimulating environment which celebrates success, displays learning in action and supports children in being independent learners

· Creating a positive and supportive ethos 

· Giving children the tools that support life long learning

· Supporting children in seeing “the big picture” so they have a sense of purpose and direction

· Empowering children to ask questions and opportunities to respond to the assessment of their work.

Good teaching provides:

· Objectives and success criteria so that the children are clear about what they are learning and why

· Challenging targets for the children to aim for

· A variety of teaching styles that matches the variety of learning styles that the children have

· A broad, balanced and relevant curriculum

· Carefully planned lessons which reflect the knowledge we have of individual children through accurate teacher assessments

· Good cross-curricular links and opportunities for children to use and apply the skills and knowledge that they are taught

· Time to reflect and answer, time to work with others and independently, time to practise and improve and time to share and celebrate

· Recording and reporting on the development, progress and attainment of pupils as required, which will include evidence of both summative and formative assessment procedures.
· Be familiar with the Code of Practice and identification, assessment and support for children with SAEN
· To participate in meetings with parents and colleagues which relate to the administration, organisation and curriculum of the school.

· Be familiar with the school’s systems and structures as outlined in the staff handbook and school policy documents, including Safeguarding Children Procedures and Health and Safety Procedures

· Maintain core professional standards for teachers
7.  Staff Development

· To attend staff meetings and internal staff training days as required by the Headteacher 

· Attend external in-service training as appropriate to the post as required by the Headteacher.

· Deliver school based training as necessary and appropriate to the professional development of staff.

· Participate fully in the school’s performance management programme to support the School’s Improvement work as well as developing own professional needs.
Please note this process will give teaching staff the opportunity to expand their personal professional expertise and experience in active curriculum development and subject management in a meaningful way across key stages and also across the whole school as appropriate to the development task in hand.  

Such a system will actively involve staff in the proactive management of the curriculum and other associated management activities in a way that single subject management responsibility could not fulfil. The needs of both Performance Management and Threshold Progression will also be met as well as reflecting the school’s commitment to high standards in planning, management, teaching, learning and pupil attainment.

8. Parents and Community

· To establish and maintain good community relations by creating effective working links with parents, the wider community and external agencies as required.

· To ensure that parents are given regular and frequent opportunities to discuss the progress of their children in line with the school’s open door policy.                            
9. Mandatory Duties

· To observe school policy with regard to Health & Safety and the Equality Act. 

This job description was agreed in ……………………………………………….. by the Post Holder and Head Teacher
Signed and agreed: ……………………………………………………….     Name: …………………………………………..….     Date: …………………....
(Employee)

Signed and agreed: …………………………………………………..….     Name: ………………………………………..…….     Date: ……………..……..
(Headteacher)
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