 
Post title

Sixth Form Learning Mentor
Salary/Grade

Hay Grade 5
Purpose of the role
· Monitor, track and address attendance and home issues for disadvantaged students
· To supervise the 6th form study area during the day time at key points

· To teach revision and study skills to disadvantaged students as part of the achievement action programme

· To support post 16 Progress Leader with destinations work for disadvantaged students

· To work with Sixth Form Administrator and Year Leaders to manage robust detention system for red card recipients
· To supervise relevant after school /holiday independent study sessions for disadvantaged students

Reporting to

Post 16 Progress leader
Responsible for

Supporting individual disadvantaged pupils with their ability to focus on study, revise and attain strong outcomes.
Liaising with

SENCO, KS5 AHT, KCLs and Subject Leaders, classroom teachers and other professionals, as necessary.
Working time

25 hours a week-term time only.
Key Functions

· to assist in the educational development of KS5 disadvantaged pupils under the direction and guidance of Post 16 progress leader and Year Leaders
· to enable pupils to become independent learners within their own ability, and provide positive support under the direction of the teachers, motivating and encouraging pupils while establishing a supportive relationship
· to monitor, track and address attendance of students within scope and support with any home issues that may be a barrier to success
· to provide support for small groups of students inside and outside the classroom to enable them to fully participate in activities, opportunities and facilities
· to organise and supervise relevant after school  and where appropriate, holiday independent study sessions for disadvantaged students
· to support progress leader with destinations work for disadvantaged students
· to attend after school staff meetings and INSET training and help with special occasions in the school's calendar, if required by the Headteacher

· to perform any other reasonable tasks as directed by the Headteacher
Conditions of employment

The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment (the Contract of Employment).

The postholder is required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the Governing Body which includes setting a good example in terms of dress, punctuality and attendance. 

They shall be subject to all relevant statutory and institutional requirements.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so constructed.

All staff participate in the school’s performance management scheme.

Person Specification:  6th From Learning Mentor
	Criteria
	Essential


	Desirable

	Qualifications
	· educated to Degree Level or equivalent

· be literate and numerate and hold qualifications that demonstrate this

· have a record of working successfully with young people

· have knowledge and experience of working with new technologies, specifically Microsoft Office applications

· love working with children and young people

	Experience 
	· A minimum of I years’ experience of working with children (either paid or unpaid capacity) preferably in an education setting

· Understanding of strategies needed to establish consistently high aspirations and standards of results and behaviour
	· Experience of teaching small groups


	Skills & Abilities
	· Demonstrate high expectations which inspire, enthuse, motivate and challenge students to achieve their best:

· Strong presence 

· Good behaviour management skills

· Ability to adapt style to student needs

· Demonstrate a strategic and creative approach to problem solving

· Ability to build and maintain effective relationships through excellent interpersonal skills

· Demonstrate excellent communication skills (verbally and written)

· Ability to develop effective teamwork

· Demonstrate inclusive approach to education

· Ability to work under pressure, maintaining a high sense of perspective

· Ability to manage own time effectively

· Commitment to regular on-going professional development

· Commitment to collaborative working practices 

	Personal Qualities
	· Professional, enterprising

· Outgoing, approachable, inclusive

· Positive, adaptable

· Energetic and enthusiastic

· Self-motivated, self- confident, reliable

· Generosity of spirit, sense of humour
· Committed to improving outcomes for all students

· Team Player


The Charter Schools Educational Trust Dulwich is committed to safeguarding the welfare of all children and young people and expects all its staff to share this commitment.
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