
 
 

 

 

 

 

 

 

 

 

JOB DESCRIPTION 

 

Job Title:            Qualified Teacher at an alternative provision 

 

Accountable to: Deputy Headteacher/Footsteps Coordinator 

 

Purpose of role: 

To facilitate and encourage learning which enables vulnerable and challenging students to achieve high 

standards; to share and support the corporate responsibility for the well-being, education and discipline of 

all students. 

Responsibilities: 

 carry out the duties of a school teacher, as set out in the current Schoolteachers’ Pay and 

Conditions Document. 

 

Teaching and managing student learning: 

 ensure effective teaching of whole classes, groups and individuals so that teaching objectives are      

met, momentum and challenge are maintained, and best use is made of teaching time  

 use teaching methods which keep challenging and vulnerable SEMH students engaged, including 

stimulating students’ intellectual curiosity, effective questioning and response, clear presentation 

and good use of resources 

 set high expectations for student behaviour, establishing and maintaining a good standard of 

discipline through well-focused teaching and through positive and productive relationships. 

 

Planning and setting expectations/student achievement 

 identify clear teaching objectives, content, lesson structures and sequences appropriate to the 

subject matter and the students being taught  

 set appropriate and demanding expectations for student learning and motivation. Set clear targets 

for student learning, building on prior attainment  

 identify students who have special educational needs, and know where to get help in order to give 

positive and targeted support. Implement and keep records on Individual Education Plans (IEPs) 

and Individual Behaviour Plans (IBPs). 

 

Assessment and evaluation 

 assess how well learning objectives have been achieved and use this assessment for future 

teaching  

 mark and monitor student class and homework providing constructive oral and written feedback, 

setting targets for student progress  

 when applicable, understand the demands expected of students in relation to the National 

Curriculum for Secondary Schools. 

 

Relationship with parent/carers and the wider community 

 prepare and present informative reports to parent/carers, schools and outside agencies 

 provide opportunities to develop students' understanding by relating their learning to real and 

work-related examples, recognising that learning takes place outside the school context 

 liaise with multi-agencies responsible for student welfare. 

 

Manage own performance and development 

 take responsibility for their own professional development and to keep up to date with research 

and developments in pedagogy and in the subjects they teach  

 share corporate responsibility in the implementation of school policies and practices  

 set a good example to the students they teach in their presentation and their personal conduct  

 evaluate their own teaching critically and use this to improve their effectiveness 

 implements and follows school’s safeguarding and child protection policies and procedures. 

 



Managing and developing staff and other adults 

 establish effective working relationships with professional colleagues including, where applicable, 

associate staff. 

 

Managing resources 

 select and make good use of textbooks, ICT and other learning resources which enable teaching 

objectives to be met 

 to ensure promotion and support of Equal Opportunities and Health & Safety 

 to undertake other duties that are commensurate with the post. 

 

 

Relationships 

 the post holder will be required to work flexibly to deliver an efficient service  

 there will be regular contact with students, colleagues, other members of staff, line managers and 

internal and external customers. 

 

Physical conditions 

 The post is based at Footsteps 

 This post is subject to an enhanced Disclosure and Barring Service check 

 The school operates a non-smoking policy. 

 

Personnel 

 participate fully in Performance Management and to act as appraiser if necessary for identified staff 

within the subject area in line with school policy 

 ensure the effective and efficient deployment of classroom support 

 participate in the school’s ITT programme. 

 

Promotion 

 contribute to departmental and school promotional activities and events 

 contribute to the development of effective subject links with partner schools and the wider community. 

 

Management of resources 

 manage the physical resources within the designated area, as agreed with the line manager 

 

Health and Safety 

 carry out his/her duties with full regard to the school’s Health and Safety procedures 

 

Additional duties 

 actively engage in Performance Management and Continuing Professional Development activities 

 undertake any other duties as required by the Executive Headteacher or Deputy Headteacher 

 

 

 

NOTES 

 

A The above responsibilities are subject to the general duties and responsibilities contained in the 

School Teachers’ Pay and Conditions Documents 

 

B This job description allocates duties and responsibilities, but does not direct the particular amount 

of time to be spent on carrying them out and no part of it may be so construed. In allocating time 

to the performance of duties and responsibilities, the post-holder must use Directed Time  

 

C This job description is not necessarily a comprehensive definition of the post. It will be reviewed at 

least once a year and it may be subject to modification or amendment at any time. 

 

 

  


