
Head Teacher – Glebe School (Specialist Learning Trust)

Special Conditions Related to the Position

The Specialist Learning Trust is committed to safeguarding, promoting the welfare of children and to ensuring a culture of valuing diversity and equality of opportunities.

Successful applicants must be suitable to work with children and will need to undertake the following before commencing employment:

· Enhanced Disclosure & Barring Service (DBS) Certificate with barred list information
· Receipt of two satisfactory employer references, one of which must be from your current or most recent employer
· Satisfactory health check
· All new employers will be required to undertake mandatory training required by the Trust
· All new employees will be required to undertake mandatory training required by the Trust

How to apply

In order to gain an information pack about the school and the position, please email Lisa Exford, Development Officer, at lexford@glebe.bromley.sch.uk, telephone on 020 8777 4540 or write to her at Glebe School, Hawes Lane, West Wickham, Kent, BR4 9AE; and to arrange times for visiting the school on either Friday, 27th April or Friday, 4th May 2018.
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Please note that we do not accept CVs and the closing date for completed applications forms is noon on Tuesday, 8th May 2018.

Short listing will be completed by 14th May and the dates for interviews will be on Wednesday, 23rd and Thursday, 24th May 2018.  If you have not received a reply within 7 working days of the closing date you must assume that, on this occasion, your application has been unsuccessful.

The date of appointment will commence from 1st January 2019.

The Specialist Learning Trust is committed to providing employee benefits that motivate and reward our employees, including:

The successful candidate will receive a comprehensive induction and ongoing coaching and support.  We believe in enabling Headteachers to have the freedom to lead their schools to success, supported by and accountable to the Trust and broader partnership.

A competitive salary

You will be eligible to join the Teachers’ Pension scheme

Family friendly policies

Continued professional development support

A contribution towards relocation costs may be considered in special circumstances

