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SYLVIA YOUNG THEATRE SCHOOL
Job description – Academic Subject Teacher
	Job Title: Academic Subject Teacher


	Job Purpose:

To be responsible for the delivery of your subject at Key Stage 2/3/4 as appropriate and to share in the responsibility for the organisation of this subject area.


Key Tasks:

	1. Teaching your subject at Key Stage 2/3/4 as appropriate ensuring that the needs of all students are met including the most able and those with AEN.
2. Designing and implementing schemes of work (including class and homework tasks) at the appropriate Key Stage / Level and, where appropriate, to meet the requirements of the examination specification. All in line with whole school policy.

3. Contributing to the production and updating of subject documentation e.g. departmental handbooks, development plans, and Health and Safety documentation where appropriate.

4. Keeping up to date with subject developments and examination specifications

5. Designing and implementing assessment, marking and reporting procedures (including attending parents’ evenings) in line with whole school policy.

6. Completing all administrative requirements for external examinations, where appropriate, and invigilating external and internal examinations in line with the school examinations policy.

7. Responsibility for the behaviour and demeanour of students in lessons and contributing to the management of students around the building, in particular by doing an allocated break duty.
8. In liaison with other teachers of the same academic subject, ordering and controlling the stock of subject equipment, books, stationery etc and ensuring efficient use and minimum wastage.

9. Ensuring that classrooms are maintained as an organised and safe learning environment.

10. Establishing appropriate external contacts for the use of external resources e.g. for off site visits and learning experiences or visitors to school, in line with school visits policy.
11. Being a form tutor with responsibility for form time, including attending assemblies, on academic days and contributing to the responsibility for the welfare and guidance of students in the form.

12. Establishing and maintaining professional standards at all times.

13. Efficiently carrying out other administrative requirements.

14. Responsibility for promoting and safeguarding the welfare of all students.




	Line managed by: Headteacher
Also accountable to: Principal


SYLVIA YOUNG THEATRE SCHOOL

Person Specification – Academic Subject Teacher

	Job Title: Academic Subject Teacher



	The person specification shows the abilities and skills that you will need to carry out the duties in the job description. Short listing is carried out on the basis of how well you meet the requirements of the person specification. You should mention any experience you have had which shows how you could meet these requirements in your application form and supporting statement.




Education and Experience:

	The successful candidate should have:

· A Degree, or appropriate Higher Level Qualifications

· Preferably, a Teaching Qualification 

· Experience of teaching in a secondary school



	Abilities, Skills and Knowledge:

	The successful candidate must be able to:

· Teach their subject(s) across the full range of ability from age 11 to 16, up to GCSE level (unless stated otherwise in the subject specific information)

· Effectively manage students and their learning environment

· Display a commitment to maximising achievement and examination performance for students of all ability including the most able and those with Additional Educational Needs.

· Demonstrate knowledge and understanding of the key curriculum, assessment, teaching and learning issues for their subject at Key Stage 3 and Key Stage 4 (or as appropriate to the specific subject requirements)

· Provide efficient administration, organisation and resource management

· Design and implement schemes of work and syllabuses

· Communicate a commitment to equal opportunities

· Demonstrate a knowledge and understanding of, and a willingness to promote, the school’s values, purpose and ethos



	

	In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· Motivation to work with children and young people

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people

· Attitudes to the use of authority and maintaining discipline



	

	The interview will also explore any issues arising from your application or references.



	

	If you are selected for interview you will also be asked to teach a lesson. Details of the class and topic to be taught will be provided with the invitation to interview.
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