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St George’s College

WEYBRIDGE




TEACHING POST APPLICATION FORM
Please complete in BLOCK CAPITALS 
Failure to complete any part of this form or any deletions from this form will render the application invalid.

	POST for which you are applying:



	PERSONAL INFORMATION

	FULL NAME:


	TITLE:

	GENDER:  Male/Female


	DATE OF BIRTH:

	POSTAL ADDRESS (for correspondence):

	

	

	                                                                                                   Post Code:

	TEL:  Day:                                                                                  Evening:



	MOBILE:


	E-MAIL ADDRESS:

	NATIONALITY:
	CHRISTIAN DENOMINATION/RELIGION:



	ANY PREVIOUS SURNAME USED (with dates):



	PRESENT APPOINTMENT

	(A)  If teaching:  

· NAME OF SCHOOL:

	· ADDRESS OF SCHOOL:

	

	· DATE APPOINTED:

	· POST TITLE:

(Please state any responsibility points, nature of any specific responsibility and other salary points with reason for awarding.)

	· SUBJECTS/AGE groups taught:
	· SALARY:

	(B)  If other than teaching:  

· NATURE OF POST:

	· NAME AND ADDRESS OF EMPLOYER:



	

	· DATE APPOINTED:

	· SALARY:


	EDUCATION:  SECONDARY/FURTHER

	NAME(S) OF 

SCHOOL/COLLEGES ATTENDED
	FULL

OR

PART- TIME
	DATES

	
	
	FROM
	TO

	
	
	MONTH
	YEAR
	MONTH
	YEAR

	
	
	
	
	
	

	

	EXAMINATIONS PASSED
	DATE
	SUBJECTS AND GRADES

	GCE ‘A’ Level or Equivalent


	
	
	
	
	

	Other (please specify)


	
	
	
	
	

	HIGHER (University/College) including professional and in-service courses leading to recognized qualifications.

	NAME(S) OF UNIVERSITY OR COLLEGE AND/OR UNIVERSITY EDUCATION DEPARTMENT
	DATES

FROM

TO
	FULL OR PART-TIME
	DATE OF EXAM
	QUALIFI-CATIONS OBTAINED
	PGCE

Year and Subject
	SUBJECTS PASSED with details of standard obtained
	AGE GROUPS FOR WHICH TRAINED

	
	
	
	
	
	
	
	


PAST EMPLOYMENT - full-time (F/T) or part-time (P/T), including all employment since the age of 18 and any unremunerated activity eg unpaid voluntary work.  Please provide the information in chronological order (most recent at the top) and explain periods of non-employment.
	EMPLOYER
	NAME AND TYPE OF SCHOOL OR NATURE OF OTHER EMPLOYMENT
	POST HELD
	F/T

OR

P/T
	DATES

	
	
	
	
	FROM
	TO

	
	
	
	
	MONTH
	YEAR
	MONTH
	YEAR

	
	
	
	
	
	
	
	


ACTIVITIES YOU WOULD BE ABLE TO OFFER THE COLLEGE’S EXTRA-CURRICULAR PROGRAMME (please include items such as running sports team, music groups, theatre etc)
	


REFERENCES  (Please give here details of two persons to whom reference may be made, one of whom should normally be your present Headteacher)
	NAME:
	
	NAME:
	

	JOB TITLE:
	
	JOB TITLE:
	

	ADDRESS:
	
	ADDRESS:
	

	TEL:
	
	TEL:
	

	EMAIL:

	
	EMAIL:
	


ADDITIONAL INFORMATION - please circle the answer you wish to give and delete the other.
Have you ever been subject to an investigation by the GTC?




YES/NO
 If YES please state the outcome including any orders or conditions of registration.

Are you subject to any legal restriction in respect of your employment in the UK?


YES/NO

Do you require a work permit?








YES/NO

Have you at any time been debarred from teaching by the Dept. for Education and Skills?

YES/NO

Do you hold a current Driving Licence?







YES/NO

HEALTH DECLARATION -  please circle the answer you wish to give and delete the other

i) Do you know of any reason, on the grounds of mental or physical health, why you should not be able to discharge

        the responsibilities required by the post in question?





YES/NO

ii) I understand that any offer of employment made by the school will be conditional on the verification of medical

        fitness









 
YES/NO 

CHILD PROTECTION
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  The fact that details of convictions/caution(s) might be given will not necessarily debar you for consideration for this appointment.  You must, therefore, answer the question below. If the answer is “yes”, you must give details which may, if you wish, be enclosed in a separate, sealed envelope marked ‘confidential’ and attached to the application.  Any information given will be completely confidential.  All successful candidates for posts will be the subject of a request to the Disclosure and Barring Service.  Acceptance of an offer of appointment will be deemed to be acceptance that such an investigation may take place.  The College complies with the DBS Code of Practice, a copy of which is available on request.  Applicants are informed that providing false information is a disciplinary matter and may result in summary dismissal.
HAVE YOU EVER BEEN CONVICTED OF A CRIMINAL OFFENCE OR CAUTIONED?

YES/NO
(please circle the answer you wish to give and delete the other)
LETTER OF APPLICATION - Please provide a letter of application in accordance with the job details.
DECLARATION
I certify that, to the best of my knowledge and belief, all particulars included in my application are correct and nothing of relevance has been omitted.
…………………………………………………….


……………………………….

SIGNATURE OF CANDIDATE




DATE

Providing false information is an offence and could result in an application being rejected or possible summary dismissal and referral to the police.

